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OMHOX YT

MbpraxiauitH 60710BCpOII, CYprajIThIH calOapblH pX 3YHH OpPYHBIT OOJIOBCPOHTYH
0O0NITOX, XaMTBIH AXHJUIAraar eprexXyysdX, yAupuiara, Oaril aXKHITHBIT YaJaBXoKyyiax,
HUUTMUWH TYHIUIJIANAT XOTKYYIIXdI XYBb HAMAIPAD OpyylaH axuUIaK Oalraa 3pxom
xamrpard TaHg MBC-bIH canbapT TYrIsMai XIpIIIALIAT YICHUT HATTIACOH Taimdap
TOJIMHT XYpryK Oyitnaa Oaspraii OaliHa.

MoHron YIChIH TEXHUK, M3PTAKIINIH 60I0BCPOI, CyprajaThiH cal0apblH HIMHAUMIAI,
XOJOJIMOPUMH 3aX 393JIMHH 3PIIT3A HUMILICOH yajaBapiial, TOITBOPTON aXW/LIax XYYHHHUTr
O9NITIOX, MIPIIUUIMHH YHASCHUHA XYp3d, YaHApBIH OaTairaakyylaJThlH TOTTOJIIIOOT
OYPAYYIIAX, TYHIIITYIMHH VI aXWIIaraan IOMKIST Y3YYIdX, MOPTUKINHH O00I0BCpOI,
CYprajThIH Tajaap HATJCOH OMITONTTON OONOXBIH XaMT 3apHM IIHHY HAP, TOMBEOT 36B
X9PAMIX OOTOMKHHT OJITOX 30PHIT00pP Tyc caibapT Tyrasmai xapammrmadr 270 rapyit
YTuiir Tonopxoil TailnéapbiH XaMT MOHTOJI-aHINIU X311 A33p O3NITISH rapraniaa.

Taitnbap TONBA TYTIAMAIT XIPAMIALIAT O0apUMT OWUTHUH HAPp TOMBEO, YHACOH
OMIITONT, TOXOPXOUJIONTYYABIT 3X CYPBAJKHUIH XaMT MOHTOJ-aHITIM X3J1 793P HATTIAXUNH
39pOTIP? XOAeIMOPHUAH caixbapT TYrIIMIIT alluriargiar HIp TOMBEOT OarraacHaapaa
oHIyror. TwiiMP3c OMIHHUH OANTrICOH DHAXYY Tainmbap Toms Hb MBC-bIH canbapbia
LIMHAYIIA, X6I6JIMOPHITH 3aX 333JIMHH 3PATHHUT XaHTaX, MAPIIIIINIH TYBIIHUN YHAICHUN
TOTTOJILIOOT TOJIOBIIYYIIAX, YaJaM¥KUI CYYPWICAH CYPrajThIH TOTTOJILIOOT X3PATKYYJATY
OpOJIIIOTY Talyy/l, TOp, XyBUIH XIBIUTHIH X0I00r10X Oairyymnara, axxun onrord, MBC-pia
Oarii, cypanmard, cyuiaad XoH OyXHUH X3PATTRIH]T HUAITHD THIATT UTTAITIH OaifHa.

CanGapblH HIp TOMBEOHBI Tailmbap TONMIr caHaawiaxaac O5XJ39 HAITIOH
6onoBCpyynIax, opuyynaax 33par OyXuil 11 ye maran XaMTPaH M3AIAT OF0YH, CTTAI 3YPX33pId
JOMXKIDK QXXUIITIACaH AXIIBIH X3CTHHH THIIYY/A33 OONOH CAaHXYYTHHH J3MIKIIAT Y3YYICIH
“MoHTON YICBIH TEXHHK, MAPIPKINHH OOJIOBCPOIN, CYpPranThiH cajaOapbhil AIMKHX-1"
TOCIIMIH XaMT OJIOHJ YMH COTIIIUIH TalapXan WIIPXHUINIbE.

Ta Ommumid xamTmaa OYTIICOH HHIXYY Taiabap TONb Hb OJIOH YJICHIH JKHIIUTT
HUMIICAH IMIMH? OWNTONTYYABII TAHUH M39X, O3PXIIIAITAH acyymlyyasll MIMNAABIPIX,
OO/IOTBIH OapUMT OMUTYYA, TapblH aBjara, CypraiTblH MaTepHAlTyyAbIr OOJIOBCpPyyiax,
TOCOJI XOTOIOOPUIT XAPITIKYYIIX 39PTI3P 6/16p TYTMbBIH XK MUHB YHITIH Tycnard Oaix
Hb JaM)KUTTYH.

DHAXYY TOJIb OWYTHHT Haalluja yiaaM OOJIOBCPOHTYH Oasutar OOJTOXBIH TYIX Ta
OYXHHUU caHal, 30BIOMKUUT XYJI99H aBaxJiaa Taataii 6aiix 601Ho. Ta OyXoH caHal XyCaNITI?d
MBC-bin TyHuII TBB-BIH info@vetp.mn xasiraap upyyadapai.

Dpl3M HOMBIH XUIIAT apBUH Oaiix Gonryraii!

XHXS-a61 Mapraxkiuita 60J10BCpOIL,
CYpraJITBIH X3JITCUHH Aapra,

ASKIIBIH XOCTUMH axjiard 1/ /&?ﬂa/ A. XAJIMYHAA



FOREWORD

I am delighted to present this Mongolian-English TVET Glossary of Terminologies to our part-
ners who contribute to the development of social partnership, capacity building for teachers and
managers, expanding cooperation among the stakeholders, and the improvement of legal frame-
work on vocational education and training.

We are publishing this bilingual glossary which contains approximately 270 popular terms used
in vocational education and training in order to provide support for modernization of techni-
cal and vocational education training, preparation of sustainable and highly skilled workforce
demanded by the Mongolian labor market, establishment of a fit-for-purpose quality assurance
system and a national qualification framework for vocational training, introduce integrated and
consistent understanding of VET and ensure the accurate usage of new terminologies.

This glossary has been developed based on international best practices and the state-of-the-art
innovations in the sector including very specific terminologies, main concepts, and widely ac-
cepted phrases frequently used in vocational education and training with appropriate reference to
the main sources.

This Mongolian-English glossary would be a useful tool that mostly addresses the needs of indi-
viduals, public-private partners, employers, researchers, teachers, trainees, vocational education
institutions and competence based training (CBT) stakeholders, in order to meet the labor market
demand and for the advancement of vocational education and training sector as well as the estab-
lishment of national system of qualification.

My sincere appreciation goes to all the members of the Quality Assurance Working Group for
their sustained efforts and continued support during all the stages of design and multiple reviews
and to the EU STVET-1 Project team for their generous financial support.

I strongly believe that this glossary would be an excellent source of reference for further imple-
mentation of programs and projects in the sector, development of handbooks, policy documents
and training materials, and serves as a recognition of international new concepts.

We would be glad to receive your suggestions to make improvements in this glossary in the fu-
ture. Please send your comments and suggestions to info@vetp.mn.

May all wishes returns to you.

A. KHALIUNAA (/ /&W

Chair, Quality Assurance Working Group
MOoLSP, Head of VET Division
Ulaanbaatar, Mongolia



Axnary:
A XanuyHaa
Iumyyn:

J.baxoar

. barnop:x
But ®elipOaitn
L. Lppasa»xun
b.Antanuumor
C.Bonopmaa
C.JlyBcanBaHgaH

T.I'puera

Y.Jonaropeypax
M.T'ancancap
1I.I'anunmoar

. HynyyHususr

H.Oroynaa
M.3DHxoKaprain
Y.MeHnreHcop

C.Ipua-Aroym

AKJIBIH XOCTMMH T'HIIY Y I;:

Xooeamep, HutieMulin XameaannvlH AamHbl Mapesscauiin 60108cpoi,
CYp2anmulH XoNmculin oapea

Xooenmep, xanamoic yunduneddHuLl epouxuti easpul Mapeasicauiin
00108CPONBLIH OOONOSHIH XIPISAHCUTMULIH 2A3PbIH Oapea

Mbipesoicnutin 6onoscpon, cypearmoin YHI1293HUN MOGULIH Oaped

EX-nvt Moneon Yacein mexuur, Mapessiciuiin 60108Cpos Cypeaimolh
canbapule 0amacux meoceo.-1-uiin youpoaeu

EX-nvt Moneon Yacwin mexuux, Mapeadiciutin O0108CPO Cypeaimuii
canbapule 0amda#cux meceou-1-utin opuyynay

bonoscponvin macaonan umesmoicisx YHOICHUIL 306161UliH axXiax
MIPEIACUNIH

EX-nvt Moneon Yacein mexuur, Mapessiciuiin 60108Cpos Cypeaimolh
canbapuie OIMACUX MOCO-2-UllH 30XULYYYIAcY

Mbperoicnutin - 60on06cpon,  cypeanmvin  YHIAOOHUU — TMOBULIH
MIPSIHCUTINIH

EX-nvt Mowneon Yacao asicnvin 6aiipvle HIM32OYYAX, X606IMED
APXIINMULH 60010200  O0IMIHCTIE  Y3YYAIX MOCAUlH YHOCIH
MIP2IACUTINIH

EX-not Moneon Yncao aocnoin 6atipvie HoMa20yyasx, X000imep
IPXTIAMULIH OOOTI0200 OIMIAHCTIE Y3YYIIX MOCIUUH ANCUTMAH
LIgetiyapuiin xoeociulin azeHmiaeutii 3anyyuyyobiH Xo000imep
IPXAIIMULLE OIMAHCUX MOCTULH MIPSINHCUNINIH

Asutin Xeeowcnuiin banknor Xeoenmep spxaanmutin yp uaosapwvie
OIMIACUX MOCTUUH MIPIHCUTINIH

Buonocuiin onon amz 6audan ba Yyp amvceanvin o0opuionmono
OUH 2071 DKOCUCMEMYYOUliH 0acan 30xuyox v Il xomeaboputin 030
3axuparn

TyHwinan0 cyypuncan mapeaiciuiin O0108Cpol, Cypeaim MmeCiuliH
AXTAX MIPEINCUIMIN

Viaanbaamap 6ycuiin apea 3yiin meeuiin menesicep

Mbpesoicnuiin 6oroecpon cypeanm mynuindn THB-vin Mapesicuiman

Mbipesorcnuiin 6onoscpon cypeanm myuuinsn THB-viH Mapesscunmsm
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A

1 ABbsiac Tomopxoit yp 4aaBapT Cypaiiax XyBb XYHHH aBbsac 4aiBapbIl YHAIOX
yaBapbIH CTaHAAPTUYMUIICAH COPHIT
COpPHJI

Tyc copuibIr anuBaa yil axujularaar IyHIaITIOX XyBb XYHUU aBbsac,
4aJ(BapbIl TOAOPXOMIOX 30pUITr00p amwuriajgar. ABbsac, 4aJBapblH
COpHJI Hb XYH OYp TOpOIXHUIH cya OOJNOH JaByy Tanyyaraid Oereen
XyBb XYHHMH OHIUIOT 3aH YaHapaac XaMaapaH TOAOPXOH YHI X3parT
aM)KHJIT Taprax O5CBAMT OyTAATYWTAX XaH[uiaratail Oaiimar TCOH
TaaMamIaibIl J3BITYYIIAT. DHAXYY COPHIIOOP XyBb XYHHH M3UIITUIT
MIAITaAarTYyH Tyl TyC COPHII ONTIRH cypainax OOJOMXKIYH IOM.

Ox cypeanac: https://www.merriam-webster.com/dictionary

Aptitude test A standardized test designed to predict an individual’s ability to learn
certain skills.

It is a test used to determine an individual’s inclination to succeed in
a given activity. Aptitude tests assume that individuals have inherent
strengths and weaknesses, and are naturally inclined toward success
or failure in certain areas based on their innate characteristics.

An aptitude test does not test knowledge and it is not a test for which
one can study.

Source: https://www.merriam-webster.com/dictionary

2 Ak axyiiH
HOIK ViceiH OypTrama OYypTIATAMK, aX axydH YHI akuiaraa 3pXoink
Oaiiraa KOMIIaHH, HOXOPJIOJ, XOPIIOO, TOPUIH OOJIOH OPOH HYTIHIH
OMUUT a)k aXyHH TOOLIOOTON YHIIABIPUIH ra3ap, TOATIIPTIN aAuITrax
OpJIOTHIH aJI0aH TaTBap TOJIOX YYPAT OYXHH XyynuitH 3Traa1.

AX axyil HAIK Hb KOpITOpall, KOPIOPALbIH IIHHXTAH, allTuiH Oyc,
ACBAJT XyBb HUMITYYIIITYH ax axyi Oaiixk OOJIHO.

Ox cypsanatc: Ax axyliH HIMKUIH OPIIOTBIH AI0aH TaTBAPBIH TyXai
MYV-b1H xyyns, 2006
OY —bIH CTaTUCTHKHITH HIP TOMBEOHKI TAIOap TOIb,
33XXAB, 2001
Enterprise or

Company A state- registered legal entity obliged to pay income tax, such as
an industry owned by the local government and state, cooperative,

partnership and company engaged in business activities.

An enterprise may be a corporation, a quasi-corporation, a non-profit
institution, or an unincorporated enterprise.

Source: Law of Mongolia on Corporate Income Tax , 2006
Glossary of Statistical Terms, OECD, 2001
3 Ak axyiiH
HOIKH CYYyPHJICAH AX axyl HAIDK/KOMIIAHUH XYPISHA XOPITKYYIAAST  CYpraiThiH
xeTeJ100p xeTenbep.
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Enterprise-based
program

4 A3k axyiiH
HAKUIH OPOJIII00

Industry
engagement

Tyc xerenbep Hb 1apaax xa103pyyaTdH Oaiik O0HO:
1. [arammyynas cyprax xeTeinoep;
2. AxunnmaHraa cypanmax XeTeioep;
3. XocMor CypraiThiH XOTeoep.

Ix cypeanac: TMBC-bH Taiin6ap tonb, TBYUXA,
®ununmun, 2010

Training program being implemented within companies/firms.
These programs can be any of the following:

1. Apprenticeship Program;

2. Learnership Program; and,

3. Dual Training Program.

Source: The TVET Glossary of Terms, TESDA
Philippines, 2010

A axy§ HIIKUITH OPOJIIO0 IAAT Hb YHASCHUHM O0JIOH OPOH HYTIHIH
TYBIIMHA YHIIBIp, ax axyiH HArkyyd TMBC-biH XxeTenbepuiin
XOPIDKUIATIL JOMXKIIAT Y3YYI9X OOJOH XSHAIT TaBUX OPOJIOOT
XOJHD.

YyHI gapaax cTparerud xamaapax X3[Quil 4 yyrasp Xs3raapiargaxryi.

*  YHIcHuil OOJOH OPOH HYTTHMHH @)XW OJrord OW3HECHIH
Oaiiryysnuiara, YWIIBIp, aK axyd HIIKYYATOH TYHIIUIDX;

*  AKWI OJITOTY/IbIH TOJIOOJIIUIT a)K YIIIABIPUIH 30BJIOX XOPOO
00JI0H XONIOOTIOX @KJIBIH XACTYY TaTaH OPOIILyyIax

e AKX axy#WH HODKHIH @KWITHYYIBII HOI ©Oar OOJTOH
HATTPYYNax;

*  Yitnasap, ax axyiH HIIK, MIPIrOKIMHH Oalryyiuiara, amuil
OJITOTY HapTail TOTTMOJI XapHJlaa Xoj000 TOITOOX;

*  YHonrasHME OartanraayynanTaa OpOJIOX aKHJI OJrord,
YHIIABIP, @K axyiH HITKUIH TOJNeeIeNT3H X0I000 TOTTOOX,
XaMTpax;

*  AXKWI OJITOTY, YHJIIBAP aX aXyWH HIMK O0JIOH Oyca CyJnKIIT
AIIUIIAH M3JUIT M3I93JI9J1, XYHUH Heell 00JI0H Oycaj Heell
000MKOO COJIUIILIOX.

Ix cypeanac: Tycraii 30BIIOOPOITIH CypraaThIH
Oairyymnareid cranaapt Ascrpanu, 2015

Industry engagement is the act of involving various industry
stakeholders to support the implementation and monitoring of TVET
programmes nationally and locally.

This may include, but is not limited to, strategies such as:
a) partnering with local employers, regional/national businesses,
relevant industry bodies and/or enterprises;
b) involving employer nominees (representatives) in industry
advisory committees and/or reference groups;
c) embedding VET staff within enterprises;
d) networking in an on-going way with industry networks,
professional bodies and/or employers;
e) developing networks of relevant employers and industry
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representatives to participate in assessment validation; and,
f) exchanging knowledge, staff, and/or resources with employers,
networks and industry bodies.

Source: Standards for Registered Training Organisations (RTOs)
Australia, 2015

5 Aok YHIABIP CypranTslH Oalryyiiaraac y3yyiaar YITIUIraT I5MKUTY OPOIIOrd
TATYYIBIT @K YHIABIP IIHA. YYHI Japaax Oalryyiuiaryys opHo:
a) ax axyWH HAK/ YHIABIPUNHH Xapuilard, TyXaiaoam axrl
OJIrory;

b) cypranteiH 6alTyyiIareH Xoi1000;

C) ax YiuIBIpuitH Oaliryysnara;

d) ax yinaBapuiiH canOapbiH 30XUILyyIard Oairyysuara;

€) axX YWIIBIPUIUH MIPTHKIUNAH 30BIIOI, ICBIIT WKHI TOCTIN
Oaryymara;

f) Ak YHIIBIPHITH CypraJIThIH 30BIOI;

g) Mbpraxiuiin Xonboo.

Ix cypsanac: Tycrail 30BII0OPOITIH CYyprajiThiH OalTyyIUIarbH
crangapt, ABctpanu, 2015

Industry means the bodies that have a stake in the services provided
by training providers.

Industry
These can include, but are not limited to:
a) enterprise/industry clients, e.g. employers;
b) group training organisations;
¢) industry organisations;
d) industry regulators;
e) industry skills councils or similar bodies;
f) industry training advisory bodies; and
g) unions.
Source: Standards for Registered Training Organisations (RTOs),
Australia, 2015
ASKWIT TOIOT Hb XyBHApaa XeJIeJMep dPXJIdrd, 9CBIJT aKUIT OITOTYHU]T
30pHyJIaH TYHIPTIHAAT 9CBA TYHIDTIAX Iaapuiarartaid 0ary yypor,
6 Askut QXIITOAPBIT XIITHD.
I'yHIpTraasr 5CBa TYHLIPTIAX HIaap/jiararaid axuil, YYpruiiH Tepieec
XamaapaH a)ui1 MIPrBKIYYIHAT aHTHITHA.
Ix cypsanatc: OY Xb-b1H /OY -bIH AKAT MIPT3KITUIH aHTATAI
(ISCO 88)
A job is a set of tasks and duties performed, or meant to be performed,
by one person, including for an employer or in self employment.
Job

Jobs are classified by occupations with respect to the type of work
performed, or to be performed.

Source: 1LO/International Standard Classification of
Occupations (ISCO 88)
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7 Ak
MIPIRKJINIAH
TAHWIIYYJra

Job guide

8 ASKUT
MIPTIKIIID
00pUWIeX

Career change

9 AsKuI,
MIPIIMKJIHIH TYH
IIHHKAJITI

Epenxuii 00JIOBCPONIBIH CYpryYIUHH cypard, UprajdJ 30pHyJicaH
@KW, MIPIOKIMHH TOPeI, X3B IMIMHXK, aXWI dPXINTHHH Oaiinan,
Q)XKJIBIH OalpHBI Tajaapx TaHWIIILYYITa.

YyHI TyXallH MOPraKimdIp cypaiinax OOJOMXKHUT apra 3am OO0JIOH
MIPIaKIUIH GOJOBCPON, CypraiaThiH Tepes, X3JI03puitH Tajaapx
M31P2I1901 OarrTaHa.

Ix cypeanatc: MaprakinitH 00JI0BCPOII, CypraiT, MIPTIIUTAHH
TYBIIHUH TOTTOJIIIOOHB! HIP TOMBEOHBI TAIOAP TOJIb,
(MCC), ¥b,2011

A catalogue for citizens and general education school students to
introduce the type, feature, employment and workplace relating to
occupations.

This includes information on types and possible methods to learn the
occupation and vocational education and training.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

[IuH> axxunTail 000X 30PHIIT TaBBK AXKHIT MIPIIKIID 00PUIOX.

AMbJpanblHXaa Xyraaan/J XYH AyHKaap 3-5 yaaa axuia MIpraxinmg
COJIBJIOT TACHH TaaMaryIalbll SKCIEPTYY ABIIYYJICHH.

W#HHXYY @KW MOPTKIIID 06pUIeX IMANTraad Hb XyBb XYH aXWIIIaa
COTIOI XaHranyyH OyC 3CBII TyXalH MOIPIaKIIDPID MOIPIIKHI
JPBIUTYYIIX, I3BIIMX OOJOMKIYH OOJICOHTOM X0I000TOMH Oaiiar.

Ix cypeanac: https://www.livecareer.com/quintessential/glossary

Changing one’s occupation (from one group of jobs to another) by
devising a strategy to find new career choices.

Most experts now predict that the average person will change careers
three to five times over the course of his or her work life. Change may
occur because you don’t enjoy the work as much as you used to. Or
maybe you can’t progress further in your career.

Source: https://www.livecareer.com/quintessential/glossary

Askurnant, spuilyUiara, Ccyjgairaa XMHX 3amMaap ajauBaa  aXui
MIPIUKINIHH TEXHUKUHH OOJOH OPYHBI XYYHMH 3YWI, aXKWITaHI
TaBUIZAx lIaapiuiara, CYMIITIdX YHII axuwiaraar TOXOPXOMIIOX
HapUHBUMIICAH TYH IIMHXKUAJTID XUKUX apra x3109p.

TyxallH aXuil, MIPrMKIUHH XYPIdHI TYHIDTIAX YYPAT, aKUI0aphIr
TOJOPXOMIIOXBIH 39P3TI[33 QXKUJI, YYPTUHIT IYHITIAX] laap/iararait
MOUIDT, Yp 4YajaBap, XaHAJAara, XapUylUlarbll TOIAOPXOIIIOX VI
XMJUIaraar X>mHo.

Ix cypeansc: TMBC-bH Taiin6ap Tonb, TBYUXA,
®umnunmun, 2010
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Occupational analysis A specialised analysis method for identifying the activities and
requirements of workers (related to a job) and the technical and
environmental factors of the occupation through observation,
interview and study.

It comprises identifying the tasks involved in the occupation
together with the skills, knowledge, aptitudes and responsibilities
that are required from the worker for the correct performance of the
occupation, which facilitates its differentiation among the rest.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

10 AW,  AXWI, MIPIOKITYYAHAT OYIIAIIAX, aHTHIAX, dPIMODIIXUUT XITHD.
MIAPIUKJIMIAH  AJKIIT, MOPTRKITUIH aHTFJUTBIH XaMTHIH SKIKHAT HATK O0JIOX a’KWJT Hb
AHTWJIAJT  TOAOPXOM aOaH TyIIaalblH XYP33 OyI0y XyBb XYHUH XHIK TYHIIITTIX

Oari| axmIoapyymaaap TOIOPXOMIOTIOHO.

AXWI, MIPIYKIYYA Hb TYHIPTIOX YYpar, axuibapaac rajgHa yp
YaJBap, Xapuylyiara, Opjoro, aXXwiJ OpOXOJ TaBHUIJAX IlaapJyiara,
HAP XYH/I 39P3T XOJIOOIIOX MIMHX YaHapaap TOILOPXOHIOTJIOT.

OJI0H YIICBIH XeAenMepuitH OaiiryymmrarsiH rapracan OJOH YICHIH
AJKWII, MAPIraKIUMNHH CTaHAapT aHTrwiajl Hb XaMTHUHH TYr35MAIl
X3PATIATIIAT.

Ix cypsannc: Corponoruita Tons Ouaur, Oxcdopa, 2009

Occupational  This is grouping and ranking of jobs and occupations into categories.
Classification  Occupation is often synonymous with job but may refer to a group of
similar jobs identified with a common occupational title.

The smallest unit of an occupational classification is the concept
of a job, defined as a set of tasks to be performed by an individual,
and commonly identified by a job title. Jobs and occupations
can be described not only in terms of tasks, but also in terms of
associated characteristics such as skill, responsibility, earnings, entry
qualifications, and prestige.

The most common occupational classification is the International
Standard Classification of Occupations (ISCO) developed by the
International Labour Organization.

Source: A Dictionary of Sociology, Oxford, 2009

11 Axnn  Tomopxo#l akuil, MIPIKWII Xamaapax Yypar axXwuiOapblH IOTL Oa
MIPIRKIMAH  THAMIIPUHT TYHIPTIOX3 Maapaiarataid MaajaT, 4aaBap, XaHJIarer
JaBJAX  TOJOPXOMIIHO.

Monron  yncelH — “YHASCHHUM — @XWJI  MIPIAKIUNH — aHTHMIIal
6a Ttomopxoinont’-x  (ISCO-08 Oyroy YAMAT-08) wmxun
MOAPIBKIYYARNT epeHXUH OONIOH 1137 OYJdr OONTOXK MIPrIKIMHH
YUIIIIIPP XapyylcaH OaifHa.

Tainoap:
MDbBpraKIIMiiH YUT YYPIUHT TOZOPXOHIOX OOJUT IIaap/yiara, X3paridd
Hb @KW OJIOTYJbIH OPOJILOOHOOC HXIIX3H Xamaapax EcCTOM.

10
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Occupational profile

12

Askna,
MIPIraKHIL
03JTI3X cypraar

Slnanrysa sH? Hb OHOBUTOM TOJIOBIIONIT XUIUX, MOPTRKIUIH aKUITHAA
COHTOXX aBaX, MAPI'YKJIMIH YAT OaprMKaa OJITOX, 30BJIOTO6 OTreXe]
HAH 9yXall FOM.

TyxaitH axiplH OalipaHI TYHIPTIOX aXKWI, YYPTYYHA, aXIbIH OPYHH
HOXIIOJI, aKWITHBI OMEd aBu siBax Oaiigai, 3aH TeJeB, 0OJOBCPOI
OOJIOH TIPUMIITII, XOIeJIMep IPXJIdX OOJOH OCOH JIBIINUX OOJOMIK,
LAJIMH XOJICHUI Tayaapx OYpIH MAIII3JUIMHIT aryyijar.

Ix cypeanac: YuascHuil Axkun Mopraxiauitn AHrunain,
Tofopxoimont, 2010
Mbpryknuiia 6a BomoBcposbiH HIp TOMbEO, EBpOTIBIH caH

Set of duties and tasks and type of skills and knowledge attitude form
vital for perfroming responsibilities related to specific occupation and
qualification.

The Mongolian National Occupational Classification and Definition
(YAMAT 08 and ISCOO08) reflects occupational profile of same
occupations in general and sub chapters.

Note:

Real need and requirements to define occupational profile should
largely depend on involvement of employers. It is most important for
proper planning and selection of vocational workers, provide career
guidance and counseling.

It is a full description of a job’s related duties, working conditions,
required personal characteristics, education and certifications,
employment and advancement opportunities, and wage and salary
information.

Source: Mongolian National Occupational Classification, 2010
Occupational and Educational Terms, European Foundation

Cypanuargpll' XeeJIMep 3PXJINIT, AU MIPIMKUILI O3ITIOX aXul,
MOPIPKIUNH XYP32H] TYHIRTIOX YT aXXKUiularaaTail TAaHUJILYyJ1axaz
YHUIVIICOH OOJIOBCPOII, CYprajThiH YUl ayKujuiaraa.

Taitnoap:

ASKIIT, MAPTOKHUIA O3ITIIX OOIOBCPOII, CyPralThIH 30PUITO Hb ©PTeH
yTraapaa XYMYYCUHI axJIbIH TaJ0apT rapax, XeAeiMep 3pXJIdXdI
maapylarataii O0JIOH aXWJI ONrOr4f0o0C TaBbAAr YHJICOH dYalBap,
JaJUIBIT OJITOXOJ] OPIIHMHO.

OJIOH YIIC OPOHA aXKKJI, MIPIRKUI O3NITrIX OONOBCPOI, CYprajiT Hb
IyH7 OOJOBCPOJIBIH XOTON0OPT OarTcan Oaiiaar.

ASKIIT, MOPTXKUILIL OANITIAX CYpraiT TIAIT MIPIHKIMHH O0I0BCPOI,
CypraJIT 3CB3JI &KWJI XOA0JIMOPT XYMYYCHHT 03J13X 30pUIIT00D aHIIIN
X3J1, TOO, X3JI OMYHT, KOMIBIOTEPUIH OOJIOH aXKHJI HPXIIX yp daaBap
OJITOX Cypraityyn Oarrana.

ASKWIT, MAPTKIIT O3ITIIX CYprayiThil aHXaH INATHBl MIPTIKIHMHH
00JIOBCPOJI, CypraiT Oyry TEXHUKUIH O0JIOBCPOIITOM XOJIBXK XyTrak
Y1 O0NHO. AXKHII, MIPI¥KHUIA OAITIAX CypraiaT Hb laraad HUpri,

11
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raJlaaJiblH OFOYTHYY OOJIOH a)XHJUTaX XYYHHUA 3THIIHJ SPT3H OPOXBIT
APMAII3VK Oy HACAHI XYPATYAD 30PUYICAH KW, MIPTHKIUIH
YOUpAAMK, YUTIDIIIP XaHTaX CypraiT oM. 3amyychIr siH3 OypHitH
@KW, MIPIrIKWIA alWAIIarQiar Mareprai, Oarak Xdparcal,
CTaHJAPTYYATal TaHUJIYYJIaX 3aMaap THAHUUT aKWJ, MAIPTMKIUNH
9CBAI LAAIIJBIH CYpPrajThlH UMDY COHIOXOA Hb OdITIIX31
YUTIBTCOH CypPrairt.

Ix cypeanac: MBC M3praluuIMiiH TYBIIHUN TOITOJILIOOHBI HIP
ToMBEOHHI Taitnoap toms, (MCC), Vb, 2011

Pre-vocational  Education and training activity aiming to familiarize learners with
course  profession, qualification, employment and labor activities.

Note:

In a broder context, the purpose of pre-vocational education and
training is to provide people with main skills and practice necessary
for employment world, employers and essence of labor.

It’s a component of secondary education program in many countries
Pre-vocational course is designed to prepare people for vocational
education and training or work, including bridging courses, English,
Literacy and Numeracy, or training in job skills.

Pre-vocational course should not be understood equal to initial
vocational education and training or technical education. It’s a pre-
vocational course and training to prepare for further learning, which
provides adults eager to return to work and foreign students and
immigrants with professional direction and guide.

First of all it’s a training to prepare youth for the selection of further
training or occupation by familiarizing them with standards, tools and
material related to different types of occupations.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

13 AsKWJI,  AXHI MOPIAJIMHH TOAOPXOMIIONT, SUIAHTysa ayKWJI, MOIPIIAIIUUT
YYPIMIiH IyH  aMKHITTal TYHIPTIOXA MaapaiaraTaid 4a1aM>KyyIsll TOIOPXOUIOX
IIHHKWIT)  apra TeXHHK.
Kumas vHb: HUATIAT auit, MOPTH»KUiI (30410X YHITUHITI? ), TOMOPXOH
canbap (3ouma Oyyman) 5CBIT TOAOPXOM MOIPIRKWIA (TOTOOU)
XaMaapajTai axui Tepiyyl OarraHa.

Ix cypsanatc: TMBC-biH Taitn6ap Toms, TBYUXA, Oumunmus, 2010

A methodology or technique for developing occupational

Functional specifications, particularly the competencies required in a productive

analysis  function which may be a broad function (hospitality), an occupation
(hotel), or a specific job (Chef).

Ideally, this is carried out by a group of workers who are familiar with
the function or object of the analysis (of the sector/occupation).

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
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AN

IPXAIAL XYH OYI0y

AKWITAH

Employed person/

15

16

Employee

AN
XaWr4uiftH
YHRJIT?)

Jobseeker
profiling

Axuniadap

Task

Adxunraii, OuzHec ASpXaadr, GepMI akKwulagar aXuiITaH, KWl
OJITOr'Y, XyBHAapaa XOAeJIMep JPXJArd, epXUHH ax axyd »pXdmiadr
39P3T XYMYYCHHT X3JIH).

HanuH Xesc, OpPIOro OJIOX 30pPWITO0p SIMHH 3aCcTUilH  YHI
)KUIIIaraaHl OpOJIIOK, X61eJIMep IPXJIITUIHH allb HAT X3B IIUHKH]
xaMmpargax Oyd upraH. LlanuH xesc, opaoro 00X 30pUIT00p dIHIH
3aCTUMH YT aXniutaraanj CYyJMHH 7 XOHOIT HATIAC J93II Iaraap
OPOJILICOH OOJT QKUIITaH TK Y3H.

Ix cypsanac: HYBTMBCT/TMBC-b1H TONB OW9HT
MYVY-bIH cTaTHCTUKHIH dMXATrIII, 2010

A person who works in a job or business or on a farm, either as an
employee, employer, own account worker, or contributing family
worker.

Citizen involved in labour relation and type, by being involved in
economic activity for wage and income generation. If a person was
involved in economic activity for wage and income generation for
more than one hour during the past week he/she is considered as an
employee.

Source: UNEVOC/TVETipedia Glossary
Mongolian National Statistical Yearbook, 2010

AW XalTYMHH YHAITI3 OyI0y CerMEHTWI IA3T Hb XKUJT Xal 4 abIr
XOIeIIMOPUIH 3aX 333J1J] HIBTPIX OOJIOMMKOOP Hb SUITaK TOAOPXOH

OYNTYYA31 XyBaax apra TEXHUK FOM.

Ix cypeansic: Xoaoamep dpXIAITUNH YHITUNITI), TYYHTIH
X0J100T10X HIp TOMBEOHHI Taitndap Tons 2016

“Jobseeker profiling” or “segmenting” is a technique to divide
jobseekers into specific groups by classifying according to their
availability to enter the labour market.

Source: Terms of Glossary for Employment services, 2016
Tomopxo#t Xyramaanm OYTI3TASXYYH, YHIUHITY? 3CBIT IIHHIBIP
raprajtrajg Xyprax, aXumlargaxyil, TOAOPXOW yiul akuiuiaraar

XOJIHD.

TyyHWIH aXKUI0APHIT QKITBIT AMXKIITTAN TYHIITIIXAM CypaliardiitH
93IMIIICAH OaiX maapaiaraTai 4ajamiK I'HK OHITOHO.

Ix cypeansc: JAKYM-b1H rapsra aBnara, Hopton Pobepr E., 1997

A work activity that is discrete, observable, performed within a limited
period of time, and that leads to a product, service, or decision.

Tasks are also frequently referred to as the competencies that learners
or trainees must obtain in order to be successful workers.

Source: DACUM Handbook, Norton Robert E., 1997
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17 AxuadapbIH
AYH IIMHKUITI

Task analysis

18  Amwuiryiaauniin
AHTHIIAJ

Unemployment
classification

19  Amuaryidaaniin
TYBIIHH

Unemployment
rate

20 AKUITYHadI

14

TyxaitH aXuioapeIr TYHIPTIAXIT aXUITAH]] TABUTIAX TYAIDTIHITH
CTaHMApPT, YT aXWUIaraaHbl aaxXMyyl, Imaapiargax Oarax, TOHOT
TOX0OPOMK OOJIOH XOIOOTAOX MAIUIAT, YaBap, aloyATYH aKuiaraa,
XaHJUIara, IIUHIBIP 33PTHUAT TOIXOPXOUIIOX 30PHITO0p aKMII0ap Tyc
OYpI IYH IIMHKHITID XUAX YIUT SBIL.

Ix cypsanac: JAKYM-bin rapsin apnara, Hopron Pooepr E., 1997

The process of analyzing each task to determine the steps involved,
performance standards, tools, and equipment needed, related
knowledge, skills, safety, attitudes, and decision expected of workers
performing it.

Source: DACUM Handbook, Norton Robert E., 1997

Hac, xyiic, axunryii OOJOXBIH OMHOX QKW JIPXIDIATHHH Oaiimai,
MAPIaKWI, UPTIHIIUI, OPILIMH Cyyraa YIC OpoH, Oyc HyTTHiiH suiraa
33PTUIT YHJI3CIOH Tapracal aXxuiIryHUINiH aHTUi1all.

Ix cypeanac: MoHron— AHIIH XOA6JIMOPUIH HIP TOMbEOHBI
Taiinbap, ToBd ToIb, ¥YB, 2015

Classification of unemployment based on age, sex, pre —unemployment
condition, profession, citizenship and permanent settlement in a
region or country.

Source: Mongolian — English Glossary of Labour Terminology,

UB, 2015

Tomopxoit Oymdr XYMYYCHHH IyHIax aXWUlax XYYHUH XyBHAp
WIPXUIIIATACIH aXUITYH UPTIIUIH TOO.

Xemenmep, XaTaMKUWH YHTIWITIIHUHN XAITICT OYPTTIATINA aXKIITYH
HUPI3AUMKAH TOOT SAUMH 3aCrMMH MIPBXTAM XYH amJ XapbLyyJcaH
Xapbliaa.

Ix cypsanac: HY BTMBCT/TMBC-biH TONB OUYMT;
MY-bIH cTaTUCTUKHUIH SMXAT, 2010

The number of unemployed persons expressed as a percentage of the
labour force in the same group.

In other words, it is a ratio between economically active population
and a number of unemployed citizens registered at Division of Labour
and Welfare Services.

Source: UNEVOC/TVETipedia Glossary
Mongolian Statistical Yearbook, 2010

XenmenMepuilH 4YaABapTail XYH aXHI XOJOJIMep JPXIIXUUT Xycd
HIIBXTOH DK Oaifraa 9 ayKWIT OJIOXTYH Oaiimar.

Ix cypeansic: MoHToNn — AHIIIM X010IMOPUIH HIP TOMBEOHBI
Tainbap, ToB4 T0Jb, YB, 2015
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Unemployment

21 Ak
0pox, 3yyuJjax,
cyprax

Job placement
(services)

22 ASKHJITHBI
Ve ) ) g )

Job rotation

23 AsKuiIax
XYY

Unemployment is a phenomenon when a person who is actively
searching for employment and unable to find work so far.

Source: Mongolian — English Glossary of Labour Terminology,
UB, 2015

XyBb XYHHH yp 4aBapT TOXMPCOH XKW OJIOXO/ Hb TyCJax YHII SBII,

TYYHT?# X0I000TOH CypranTyy.

*  AXIBIH OalpHBI 3yywWIalbll TOPUIH OOIOH TepuiH Oyc
Oaiiryynnara, (TepuiiH OOJIOH XyBHIH) XOI0JIMOD IPXJIDITHHH
YIUTYHITI9HUNA  OOJIOH CyprajThlH Oalryy/uiaryym 30XHOH
Gairyymk OoJHO.

e AskubH OaiipHbl 3yywiang anket (CV) ouumx, sipuiyiara 0010H
YP 9aJBaAPBIH YHIITIIH] O9ITIHX, QKUII, MIPTIKIHHH yIUPAAMK,
qUr OapuMKaa OJITOX 39PIT OJOH HUUTHWH MOAIUIAT, MAIIIIUTHAT
JIPIULTYYIIX VI aKusuiaraa OpHo.

Ix cypeanac: EBponbH 6OI0BCPOII, CypraiaThiH OOUIOTBIH TOJb
6nunr, (Cedefop), 2011

Process of supporting individuals to find jobs (employment) matching
their skills and related trainings.

e job placement can be carried out by (public or private)
employment services or educational institutions or government
or non-governmental organizations;

* job placement encompasses activities such as drafting a
Curriculum Vitae (CV), preparation for interviews, skills audit,
guidance and counselling to support public awareness.

Source: Terminology of European Education and Training Policy,
Cedefop, 2011

AKUNTHBIT HIT aXJaac HereeJl 3CBAI X3 XdA3H €ep axuil
MIMDKYYJI3X aXJIBIT TOJIOBIOH 30XUOH Oaliryynax apra 6apui.

OH? Hb QKWITHBI Y 4aJBap, TypILIarblH XYPAI3T prexyyIdx 3aMaap
QKJIBIH COTIJ XaHAMXKHMUT JPOUIIYYDK, THAHUUT OJOH TaJIbIH
4yaJBapT cyprax, 30pUiaroToi

Ix cypeansic: MBC MAIPrIIUIIMIH TYBIIHHUA TOTTOIIIOOHBI HAP
TOMBEOHBI Taitnoap tois, (MCC), VB, 2011

A job design technique in which employees are moved between two or
several jobs in a planned manner.

The objective is to expose the employees to different experiences and
wider variety of skills to enhance job satisfaction and to cross-train them.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

ASKIIT 3PXAIDK Oy, QXKUITYH OOJIOH XKWIT MIIPBXTHH Xaik Oyl HacaH[
XypcaH (15 6a TyyHI3C A29111 HACHBI) HUHWT XYMYYCHIH TOO.

Ix cypsanac: TMBC-pin TaitnbGap tons, TBYUXA, Owmnnun,2010
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Labor force The number of adult population (15 years and above), whether
employed or unemployed, actively searching for a job.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

24 AsKnJL1ax DIUIH 3aCTUNMH UAPBXTAU XYH aMbII' XOJI0JIMOPUIHH HACHBI XYH aM/]
XYUHHUI XapbllyyJICaH Xaphliaa.
OPOJIIIOOHBI
TYBLIHH 15 6a TyyH?3C I93II HACHBI HUWT XYH aMJl HIIBXTIH XemenMep

IPXALK Oaiiraa XyH aMbIH 33/19X XyBb XIMKI3.
Tonopxoit OyIAr XyMYYCHIH HUHT aXHIUTaX XYUHH] 33719X X3MXKI?.

Ix cypeansc: MY -pIH cTaTUCTUKHUIH dSMX3Tra7, YbB , 2016
TMBC-p1a Taitn6ap tons, TBYUXA, Oummnmws, 2010

Labor force Ratio between economically active population and working age
participation rate population.

The proportion (in percent) of the total number of persons actively
involved in the labor force to the total population of 15 year olds and

over.
Source: Mongolian Statistics Yearbook, 2016
The TVET Glossary of Terms, TESDA, Philippines, 2010
25 Askniliax AJSKUJ ONTOTYMIH 3PAATIAC JaBCAH aKUIUIAX XYUHUN HUMITYYIIIIT.

XYYHHI WYY
Ix cypsanac: XoIOIMOPUITH 3aX 3331, CyprajThiH aryyJrblH
CTaHIIAPT, TOJIOBIIOTO6, XOTOI0OPUITH X0I00TI0ITONH HIP TOMbEOHBI
toib, ¥Yb, 2002

Surplus labour Workforce supply exceeding employers’ demand.
force
Source: Glossary of Labour Market, Training Content Standard,
Plan, Curriculum Related Terminologies, UB, 2002

26 AskuiLnax ByToarmpxyyH  yHIABIPIDX, YVIUMMITD)  3pXIAXY[  laapiariax
XYYHHIT QKWIIaX XYYHUH HUWITYYIDIT, aXIJIbIH Har OonoH Oycax XY4duH
HHILTYYJIJIT yapMauiT.

AXWIUIaX XYIHUH HUAITYYIATUNT XYH aMBIH TOO, &KHIITaxX OOJIOMIXK,
XYCOJI 30pWITOTOH XYMYYCHIH XyBb XOMK33 OOJIOH XYH TyC OypHIH
aXMJUTacaH LAruiiH Xapblaaraap TOIOPXOWIHO.

Ix cypeanac: TMBC-piH Taitnbap Tons, TBYUXA
Oumnnug, 2010

Labor supply Refers to the supply of workers, hours or effort for the production of
goods and services, and is determined by the size of the population,
the proportion able and willing to work and the number of hours
worked by each individual.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010
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27 Askuiiiax
XYYHUI 3p2JIT

Labor demand

28 ASKIBIH
OaiipaH n1axb
MAIJIT YP
yaaBapbIH

YHDJI3)

Workplace based
assessment

29 AKIBIH
OaiipaH n1axb
cypraJr /

Yitaasap n33px
cypraar

On-the- Job
Training

also (Supervised
industry training)

ASKWIIIax XYYHMIA 9PAIIT IHA3T Hb IMAH 3acar 3CBAJ aXk aXyWH HAIK
TOJOPXOH LAr XyramaaHa aXWDIyylTax XYCOITdi Oaliraa axmurax
XYIHHAN SPAITHHH TOO XOMXKIIT XAITHD.

DHAXYY PPANT Hb yPT XyramaaHA TOTTBOPTOH OalfX Imaapiiararyi
Oeree/ ax axyiH HIIKYYAUNHH TOJIOX XYCHATAH Oalraa MaJluHIHHH
X3MXK33 OOJIOH TyXallH LAJHMH XOJICeep aXWulaX XYCOATdIH Oaiiraa
KWIIAX XYYHUH TOOrOOp TOAOPXOUIOTIOHO.

Ix cypesanac: http://www.investopedia.com

It is a concept that describes the amount of demand for labor that an
economy or firm is willing to employ at a given point in time.

This demand may not necessarily be in long-run equilibrium, and is
determined by the real wage, firms are willing to pay for this labor,
and the amount of labor workers are willing to supply at that wage.

Source: http://www.investopedia.com

ASKITBIH X9BHIH Y @)KWILTaraaHbl YeI aKHUITHBI 9a1aMoK, MAIJIAT, Y
YaJBap Hb CTAHAAPT MIaap/iiara XaHrax oairaa 5CoXUHUT TOJOPXOHIOX
30pHIIT00p OAPUMT HOTOJITOO IYDITYYIDK, IYTHOIX YHI aXknaraa.

AXIBIH OalipaH JAaxb YHUITI9HA aXXIbIH SBIBIT aKUINAX, rapracaH
OYTI3TIPXYYHUIT MIaNrax, aXIIbH SBIaJ] TABbCAH aCyyiITal XapHyiiax
33p3T apryyAbIl X3PIIVIAAL.

Ix cypsanatc: MBC-pu Taiinbap Tons, MBCYT Asctpamnu, 2013

The gathering and judging of evidence during normal work activities
in order to determine whether a required standard of competence,
knowledge or skill has been achieved.

Workplace assessment usually involves observation of work in
progress, checking the product(s) of a work activity, and receiving
oral responses to questions posed while work is in progress.

Source: Glossary of VET, NCVER, Australia, 2013

MBC—pIH OaliryymIarsd Cypaiard, OI0yTHYYIbIH Ja IaTbIH CYPraIT,
OyTI2I4 @)XW OOJIOH MIPIYKII AUUIYYIDX Y aKuiularaaHbl
XYPI3H] YVHIIBIp, ax axyW HOIK, Oalryy/ularslH cyprard Oari,
xoJ00r0X Oari, 3aaBapJiard, YHIIBIPUIH aXXHITHBI 3aaBapumiraa
JIOp @KJIBIH Oalip 5CBAI aXKJIBIH TAJIOAPT SBYYJIAT Cyprar.

Ix cypsanac: HYBTMBCT/TMBC-b1a TONH Oraur

It is defined as the training undertaken at work place or on site as
part of the practical training, productive work and professional
development of either the trainees and students enrolled in TVET
institutions (institutes, centres and schools) and conducted by the
relevant instructors and teachers or the workers employed by industrial
organizations / enterprises and conducted by the relevant trainers and
first line supervisors.

Source: UNEVOC/TVETipedia Glossary
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30 AKIBIH
faiipHaac ragyypx
cypraar

Off- the- Job
Training

31 ASKIIBIH
Oaiipann
AaaJaaraxyyJaax
cypraJjir

Structured
workplace learning

32 ASKIIBIH
OalipHBI IYH
IIUHKAJITI

Job analysis

33 ASKJIBIH
raspaac 30XMoOH
Oaiiryyaax cyprajir

18

Tyxalin yinaBip, ak axyWH rasap aXwiITHyyjaaa axJIblH epaAuiH
HOXIOJI00C Hb XOHIUHPYYIOH MIPIRKIUMH CcypraiaTag Xampyymnax
Y axmiaraa. DHAXYY CYPrayiThIH XOTOIOOPUHH TOTOPXOH XICAT
Hb a)KJIBIH OaiipaHa XUHUTAK OOTHO.

Ix cypeansic: MopraxianitH 00I0BCPOIT, CyprajiT, MOPTIIUINNRH
TYBIIHUH TOTTOJIIIOOHBI HIP TOMBEOHBI Tailioap Toib, (MCC),
Vb, 2011

Training undertaken away from the actual work condition that are
organized by the industry for its employees.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, UB, 2011

AXWIT XeIeraMep 3pXJIXd IIaapiiaratail gaasap Hamall, dagamik
939MIIYYJdX  30pWITOTOM  Tycraitman OOJIOBCpyYJICaH —aryyira,
YPBAUYMIIAH TOJOPXOMJICOH TOJOBIOreOHUI naryy OYXHH aXJbIH
OaiipaHy siBaraax CyprajiThlH YW aKuiuiaraa.

Ix cypeansc: MBC-pH Taiinbap Tons, MBCYT Asctpanu, 2013

It provides students with the opportunity to integrate practical on-
the-job experience and learnings in industry. This training is with
a pre-defined plan and specially designed content to provide with
employment related skills and competency.

Source: Glossary of VET, NCVER, Australia, 2013

AKIBIH  OalpHBl @KU, YYPIYYAMHT TOJOPXOMJIOX 30pUIITO0p
XUUATAIAT XIIbIH OalipHbI HAPUHBYMIICAH AYH NIMHKUIITI).

ASKIBIH  GalipaHa JYH IIHEKAIIDD XUHAX 30pPUIIT00C XaMaapaH
CYpraJiT, TOHOT TOXOOPOMIK, aXIBIH OalpHBI 3ypariai 33psr apra
XaH]y1ara eep eep Oaiik 00JHO.

Ax cypsansc: TMBC-bin Taitnbap Toms, TBYUXA,
Oumunmus, 2010

The process of examining a job in detail to identify its component

tasks. The detail and approach may vary according to the purpose for

which the job is being analyzed, e.g., training, equipment design, work
layout.

Source: The TVET Glossary of Terms, TESDA,

Philippines, 2010

Ackpia Oabipann acBdn MBC-pIH Gaiiryymmara J99p Cypraiataj
Xamparjgax 3aMaap MOPIMKIMMH aXWl TYMLDTISX9[ llaapijararai
MDJUIAT, YP 4aBaphIr 333MIIUX SBII.

OH? TOPIHUIH CypraiThIr UX3HX TOXHOJJION] TAHXUMBIH 3CBAI Oycas
X3JI03pUIH CypraiTTail XOCHyyiDK aXKJIbIH OaiipaHa 3yydiax, ayKIbIH
TyplIIara ojrox, akJbIH OalipaHy AarajryyiaH Cyprax, akuil XUHxan
Hlaaparax epeHXMH YajamMik d3d3MIIYYIdX 0Oa  YHIABIPIDIUIH
Tajlaap 3aaBapuuiiraa erex x3I03p33p AByyiJar
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Work-based
learning

34 Anban
00J10BCpOJI,
cyprajir

Formal education
and training

35 Anban
Oyc 0oJ10BCpOJI,
cyprair

Non-formal
education
and training

Ix cypsanac: Tos EBporibin MBC —biH o6 61Munr, (Cedefop) 2011
MBC-b1 Taiinbap Toas, MBCYT Ascrpanu, 2013

Acquisition of knowledge and skills through carrying out and
reflecting on tasks in a vocational context, either at the workplace
(such as alternance training) or in a VET institution.

Work-based learning is often undertaken in conjunction with classroom
or related learning, and may take the form of work placements, work
experience, workplace mentoring, instruction in general workplace
competencies, and broad instruction in all aspects of industry.

Source: Terminology of European education and
training policy, Cedefop, 2011
Glossary of VET, NCVER, Australia, 2013

Ux cypryyns, xomiex, MBCB, epenxuii OOJOBCPOJIBIH Cypryyib
33par OOJIOBCPOJIBIH Oaliryyiuiara 3¢BaJ YHIABIP, aXk axyil HITKHITH
JPPTIZIdX  CyprajiThlH TOB, aXJIbIH OallpaH]) roi TejeB Oari,
3aaBapiarduiiH yIupJaMiK, 3aaBapyliiraad Jop  OJTOAOT, al0aH
€coop AWIUIOM, YHAIMIX, TIPUMITrIArIdp Oaranraaxyyngar 30XHOH
OalryymanTTail 60I0BCPOI, CYypTaNThIH YT aXIJUIaraar XaJIH).

Ax cypsansc: HYBTMBCT/TMBC-bix TONb Oruur

Formal Education and Training is learning that occurs within an
organized and structured context and which is provided in Educational
Institutions such as Universities, Colleges, Schools, VET institutions
or this is provided as off-the-job education and training in enterprise
training centres (In-company Training Centres) and workplaces and
usually involving direction from a trainer or instructor or teacher and
may lead to a formal recognition (diploma, certificate).

Source: UNEVOC/TVETipedia Glossary

BonoBcpon, cyprantbiH anbéaH €CHBI TOITOJIIIOOHOOC Tayyp HPIIHI
YITYHIIT? Y3YYIAX 30XHOH Oaiiryynantrai yiln axuniaraa.

Anban Oyc OOIOBCpON, CypraiT Hb TyCTailllaH CypraiT XdI03p33p
30XMOH Oairyynarmaary 9 TOHOPXOil YW aKWiIaraaHbl XYp39HI
OarrTcaH CypraiaThlH 9yXall dJIeMEeHT OYXUil CyprajiThiH Vi aXuiuiaraa
IOM.

Ix cypeansic: bonoscposbiH Tyxait MY-bIH Xyyins, 2002

MBC-s1H Taitnbap toas, MBCYT ABctpanm, 2013
Organized activity to provide services to citizen outside the official
education and training system.

Non-formal Education and Training is learning embedded in planned
activities that are not explicitly designated as learning, but which

contain an important learning element.

Source: Law of Mongolia on Education, 2002
Glossary of VET, NCVER, Australia, 2013
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36 Ambapax AMbJIpax, ax TOPOX, aXKWIJIaxX sBIJIaa 9CBA Y6JIeeT Liaraapaa eJep
OP4YHOOC TyTaMm XUUAAT YT aKujuiaraaHaac Cypajiaxbil X2/IH).
cypaJax

OH» HB Tycra OYyTdI, 30XHOH OalryymanTax OpOOTYH 30pHIIro,
Xyramaa, JIMKIAT Oalarryid cyprainThlH YW axuuiaraa oM. [on
TOJIOB SHD CYPTaITHIT Cypajllard 30phX TOJOBIeeryii oanar.

YYHUIT HUX9HX TOXMONAONA HOM 30XUOJ YHIIUX, HUUTMUNH
XapuIIaad] opox 00oH Oycal aMbIpaliblH TypIlIaraac oK aBCaH
MDBIUIAT, OMITONT yp YaaBap OJTOX TYPIUIFIITHIH CYPTajiT TMK Y3A9T.
3apuM yTraap Hb CaHaMCapTYHIIIp cypaliax 'K OWUIT0oXK OOHO.
SIMap HATOH TIPUMITID ONTOTAOTTYH.

Ix cypsanac: Ter EBporreiH MBC-bIH TONH OHUUT
(Cedefop) 2011

Informal Learning resulting from daily activities related to work, family or
learning leisure.

It is not organized or structured in terms of objectives, time or learning
support. Informal learning is in most cases unintentional from the
learner’s perspective.

It is often referred to as experiential learning, i.e., learning in the form
of awareness, knowledge or skills derived from experience, reading,
social contact, etc., and can, to a certain degree, be understood as
accidental learning. Typically, it does not lead to certification.

Source: Terminology of European Education and Training Policy,
Cedefop, 2011

37 AHXaH AHXaH marHbl OOJOBCPOJBIH TOTTOJIIOOHBI XYPIdHI HMXIHXIII
IIATHBI QXWI MIPIYIKINIH rapaaraa 9XJ19X33C 6©MHO OJITOJI0T €pPOHXHUH 3CBAIT
MIPIIKJIHITH MAPTKIIAIHH 00JIOBCPOIT, CypraiT.
0oJ10BCpOJI,
cyprair *  AXJIBIH Tapaaraa 3X3JIMATIl OJTOAOr 3apUM Cypraiat (JaxuH

CYprajIT)-bIl' aHXaH LIaTHBI CyprajTaj] TOOL0X OOJIHO.

* AHXaH aTHBl OOJIOBCPOJN, CYpPTaITHIT EPOHXUH  ICBIII
MAPTKIAIH OOJIOBCPOI (IaH CypryyIbl CyypHIIcaH Oyroy Oycan
X9NOAPHUIH CypraiiT), 3CBAI JarajiaH CyprajiThlH ajlb 4 LIaTaH]
30XHOH 0alryynax 00JIOMIKTOH.

Ix cypeanac: Tes Epporibin MBC-bIH TOJIB OWYHT,

(Cedefop) 2011
Initial vocational General or vocational education and training carried out in the initial
education and education system, usually before entering working life.

training
* some training undertaken after entry into working life may be
considered as initial training (such as retraining);
* initial education and training can be carried out at any level
in general or vocational education (full-time school-based or
alternance training) or apprenticeship pathways.

Source: Terminology of European Education and Training Policy, Cedefop, 2011
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38 AHXaH
IIATHBI CYyprajr

Entry Level
Training (ELT)

39 Aynur
(Yanapsbin)

Audit
(Quality)

40 Axucan
TYBIIHHUI Cyprajir

Advanced level
training

b

41 Baraap
AKUILTIAX

AJKrIUIax XYYHMH 3THP3HJ 3CB3J JapaarduilH IIaTHbl MAPIIAIIMNAH
00IIOBCPOII, CypraiTaj IIBIINH OPOXOA OITIIX CYPTaT.

Ix cypeanac: MBC-pia TaitnbGap toss, MBCYT
Ascrpanu, 2013

Training undertaken to gain entry into the workforce or further
vocational education and training.

Source: Glossary of VET, NCVER, Australia, 2013

MBC-bIH TorTONIo0Hs! XyBbA YanapbiH ayaut ragdr Hb MBCh-biH
yitn axwinaraa, yp AYH Hb YaHapbhlH yAMPIUIArbIH TOTTOJIIOOHBI
CTaHIapTaJ HUUIY»K Oaifiraa S3COHXUUT TOMOPXOWIOX 30PHITOOP
0apuMT, HOTONTOO LyIIyylax Oue JaacaH, 30XHOH Oaryymantraii
OapUMTXKyyJ1ax YHJI sBII.

3x cypsanac: HYBTMBCT/MBC, yranra»
OaranraaKyymaiThIH Taiadap TOIb

In the VET context, Quality Audit means a systematic, independent
and documented process for obtaining evidence to determine whether
the activities and related outcomes of a TVET Institution comply with
the Quality Training Framework Standards.

Source: UNEVOC/Glossary of Terms for TVET,
Assessment and Verification

MbBprauumiftH  TOZOPXOW TYBIIMH OYXUH aKHITHBI MIPIIUUIMHH
TYBIIMHT axuyJlaX 30pWITO0p Tycrail XeTej0epT XampyynaH cyprax
YT akuiiaraa.

Ix cypeansic: MBC MAPIINIUIHITH TYBITHHA TOTTOIIIOOHBI
HAp TOMbEOHBI Taiis10ap ToJb,
(MCCQ), VB, 2011

Activity to involve worker with specific qualifications level in special
training program to upgrade qualifications level.

Source: Glossary of Terms for Vocational Education,

Training and National Qualifications System,
(MCA), UB, 2011

Tomopxol 30pwiron XypaxuilH Tyan OYJIdr XyMYYCTdH XaMmTpaH
KWILIAX YT SIBII.

XyBb XYH XOOpPOHIIBIH aJlMBaa 36puIeec Y XamaapaH, XYH Oyp yp
YyaJgBapaa amumiaH OyTIdId caHal, CaHaauuira raprai axuiuiax

XYMYYCHMH XaMTbIH aKUJllaraa.

Ix cypeansic: http://www.businessdictionary.com;
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Team work The process of working collaboratively with a group of people in
order to achieve a goal.

Teamwork means that people will try to cooperate, using their
individual skills and providing constructive feedback, despite any
personal conflict between individuals.

Source: http://www.businessdictionary.com

42 Barn nar/ MbBpraumuir OypaH ACBAT XOCOTWIIH I3IMIIUK, 30XUX CYPrajaThiH
Kpenur Yp IOYHI XYp3XdI IIaapiyiaratail CyprajTblH [AarHWT TOOH YTraj
OIWDKYYACOH XOMXKYYp. Hor Oarm mar e cypranteiH 10 marraid

TOHIH).

Mbpprammia  3339MIIUX  30pMWITO0P XyBb XYHHH XYPUMTIYYIDK,
YHOJIYYJICOH CYpPrajiThIH Yp JYHIMHH LOTI 06reeji eep MIPraKiIdip
9CBAJI JIapaaruifH MaTHBI CypraiTaj] NIMDKUH Cypaliax OoJOMKUITr

OJITOHO.
Ix cypeanstc: bonoscponbH Tyxait MY-bIH Xyynb, 2007

UNEVOC/ SAQA, Omuen Adpuxk, 2013

Credit A set of learning outcomes of an individual which have been assessed

and which can be accumulated towards a qualification or transferred
to other learning programmes or qualifications.

It is a measure of the volume of learning required for a qualification
or part qualification, quantified as the number of notional study
hours required for achieving the learning outcomes specified for the
qualification or part qualification. One credit is equated to 10 notional
hours of learning.

Source : Law of Mongolia on Education, 2007
UNEVOC/SAQA, South Africa, 2013

43 Barn Anban, anban Oyc TOrTONIOO OOJIOH aMBJPANBIH TypluIaraac
HATHITH OJDK aBCaH CypPralThlH Yp JAYHT XYPUMTIYYJICAaH M3PIIIUIHIT
TOI'TOJIL00 OaTanraaKyyinax 30pHIITOOp HII33C HOree TOTTONLOOH[ IIMDKUH

cypasiiax OOJIOMKHHIT ONTOHO.

barn maruiiH TorToimnoo He japaax acyymIyyasr TOIOPXOHITHO:

*  bonoBcpon 3cBaT CypraiaTelH Xerendep, TYYHHH OypasiadxyyH
X3CTYYII (MOIYINb, KYPC, IMIMIKAIT, IpAMUANH 33pPAT TOPUICOH
OyT?211 M) Xamaapax oHoo (0ar 1ar), 3¢BaJI

e CypraiTblH HIKUIH Yp JyH 0a HAMK Tyc Oypa xamaapax Oarig
IaruiH X3OMXKD)D.

Ox cypeanac: Ter Epporbra MBC —bIH TONH OHUwHT,
(Cedefop) 2008

Credit system An instrument designed to enable accumulation of learning outcomes
gained in formal, non-formal and/or informal settings, and ease their

transfer from one setting to another for validation.

A credit system can be designed by describing:
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44 Barn marr
IHJLKYYJIX

Credit transfer

45 Bbarmmiin
MIPIKIIT
AIDMLTYYIIX
cypraar

In-service training

46 baiiryynnarsin
XOKJIUIH
TOJ16BJI6T00

* aneducation or training programme and attaching points (credits)
to its components (modules, courses, placements, dissertation
work, etc.); or,

* a qualification using units of learning outcomes and attaching
credit points to every unit.

Source: Terminology of European Education and Training Policy,
Cedefop, 2008

Hor cypranteiH Oaifryyamara 3CB3T  TOTTONIOOHBI  XYP39HI
XypUMTIIyyJIcaH Oari [aruir Heree CyprajrbhlH Oalryysiara 3CBiJ
TOTTOJLIOOH/I XYJI939H 36BIIO6POX Yilll ABII.

Ix cypsanac: HYBTMBCT/OYXB (SED), 2007

The process by which credits gained in one institution or system may
be recognised in another institution or system.

Source: UNEVOC/ ILO (SED), 2007

AXWI ~ ONTOTYABIH  3YI93C  @KWITHYYABIHXaa  MIPIKINIT
JIIBILUTYYIAST TACPATTTYH YHI aXXKHUijIaraansl HIT X3CIT.

Asxwiutax Oaiix xyranaan Hb MBC-bIH Oaliryysuiarsis Oartii, cyprard
HApT OJITOJIOT CYPrajiT Hb OArmINifH MIPTMKUIT IIAIUTYYI3X HHATIAT
YT aKuiiaraa ioMm.

Ix cypeanac: EpporsiH Xonboonsr Xopoo, 2010

Training provided to employees (by employers) as part of their
continuing professional development.

Comment: Teacher training provided to VET Schoool teachers/
trainers, while they are still employed, is a common practice of in-
service training.

Source: EU Commission AL 2010, Europe

Tonopxoit XyramaaHn/ XerKUII XypraX OalTyyIIarsH TONOBIOITHIH
O6apuMT OMUHT.

Tyc GapumT OMuur OairyymiarsiH OOJOBCPOINIBIH XOTOI06p, AIICIIIT,
MapKeTHHI, CaHXYYIMHH XOIXHJJI XYP3X 36BJIOMXK, CTparerd IYH
IIMH)KWITIAT aryyiHa.

Tyc 6GapumT OMYHT Hb OAWTYYIUIarbIH YAT XaHIIara, OHTOPCOH OOJIOH
OHeeTniiH Oall[UIbIH cynairaa IIHHXHITIZHA CYYPUIDK, 30pHIITO,
30PUIIT, YHOT 3YHI, 3apuuM, yAupJuiara, 30XHOH OalTyynant, XyHUH
HOOLMIH XKML, XOPAMKYYJIdX YHII aKniiaraa, CaHXYYKHIIT, XYPaxX
YP AYH, SPCIIMHH YHOIIIIAT TOAOPXOWUIICOH, TOBJIOCOH XyTallaaH]
XIPATKYYIIX aryynrarait OaifHa.

Ix cypeansc: TMBC-bH Taiin6ap Tonb, TBYUXA,
®umnunmun, 2010
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Institutional A document which serves as an institutional roadmap to development
development plan within a specific period of time which provides strategic analysis
and recommendations for organizations to grow in their educational

programs, enrolment, marketing and financial development.

This document includes the concept to implement within secified
period, defined risk assessment, expected outcomes, funding,
activities to be carried, human resource development, organization,
management, principal, value, goals, objective, based on research and
study works on attitude, current past of organization.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

47 BaranraaxyyJaajurt Hua?sp Tapcan Oyoy MIMHIWIAIIPH ©OPUIeINCOH MIPIIKINHH
/ 6araax 0OIIOBCPOII, CyprajiTyya 30pWIT0I00 HUHIMK, YHAICHUH X3MKIDHI
XYJ139H 36BII600POTIeXYHI] O0JOXEIT OaTiIaH OapuMTKyyax.

Ox cypsanac: Mpprauuuiir 6aranraaxyymnax 00IoOrbIH OapuMT
ounuruitn Tecen, XHXS, 2016

Validation Validation is the procedure through which it is assured that all new or
revised qualifications for vocational qualification are fit for purpose
and can be nationally recognised.

Source: (Draft) Policy on Validation of Qualificaitons,
MoLSP, 2016

48 Baraaraaxyynaax AnvBaa 3yWIHIAH 9aHApBIT O0aTax, CBAII MaNTrax YT sBII.
YHJI SIBIX
WmxeHepusa, YaHapblH YAMP/UIATBIH TOTTOJIIOOH], OYTI3TIIXYYH,
YHITHWITs?  3CBAI, TOTTOJNLOO Hb  XOJNOOTJOX Xyyib, JYPAIM,
TEeXHUKMHH CTaHIapTyyAa] HUHOPK Oailiraa 3COXMNAT TOMOPXOMIIOX,
0apUMTKyyIax 30pHIITO0pP XUUTIIX XSAHAIIT, IAJTalIT.

YHIr2HUNA OaTanraaXyyaaiT TOATHAT — TOAOPXOHW MOAPIIIUIHNAT
OYXJI33p Hb 3CBAJT XICOTWINH I3IMIIMUX CYpaIarduiiH CyprajaThiH YP
JIYH Hb 333MIICOH Oaifx maapjajararail CypraiTblH TYBIIHH] XYPCOH
TOATHIAT XYJII9H 30BIIOOPY OaTanraaxyyiaax Yl sBII.

Ix cypeanac: OKcHOpaBIH TaIOAP TOMH
https://en.oxforddictionaries.com/definition/verification;

Verification The act or process of confirming or checking the accuracy of
something.

In engineering or quality management systems, verification is the act
of reviewing, inspecting or testing, in order to establish and document
that a product, service or system meets regulatory or technical
standards.

In the assessment context, Verificaiton is about confirming that certain
assessed learning outcomes achieved by the learner correspond to
specific learning outcomes that may be required for a qualification or
part thereof. It usually includes determining the specific grades that
learners will receive for their performance.
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49 baraaraaxyyJjary
/1oTooabin/

Internal verifier

50 Baraaraaxyyaard
/XeH/NI6HIr HifH/

External verifier

51 bBaraaraaxyynax
IpX Oyxuii
Oaiiryysuiara

Source: Oxford Dictionaries
https://en.oxforddictionaries.com/definition/verification

CyprantbiH OGalryy/uraraac TOMHJICOH —YHOIITIOHUN — aXKHJITHBI
XUHCOH YHIIrD Hb VHAJIMIOHUN CTAHIAPT, KYPMBIH Jaryy HII3H
JKUTI, TOTTBOPTOM 30XHOH OalryyiaricaH 3COXUUr XsHaX,
Oaranraaxyynax Yypar OYXHid aKWITaH FOM.

Ix cypeanatc: YHIIAT?D, 6aTanraaxyyIaaTeiH OOIUTOTEIH TOCO,
XHXS, Vb, 2017

A person appointed by the training center who ensures that assessors
apply standards of assessment uniformly and consistently, also
known as system or process verification.

Source: (Draft) Policy on Competence of Assessment,
MoLSP, UB, 2017

MBC-p1H YHIITI9HUH TOBOOC CYpPTalThH Oalryysiara, TOBYYAII
30XHOH OalTyyIarJcaH YHAITI3 Hb YHAITIHUN CTaHIAPT, KYPMBIH
JIaryy JKUTH, TOTTBOPTOW SIBAarJICaH 3COXUUT XsSHAX, OaTiax yypar
OYXHii TOMHJIOTJICOH a)KHJITaH FOM.

Ox cypsansc: (Draft) Policy on Competence of Assessment,
MoLSP, UB, 2017

An external verifier is a person appointed by the VET Assessment
Centre who is responsible for ensuring that standards of assessment
are applied uniformly and consistently across centers, for specific
sector based groups of qualifications.

Source: Draft Policy on Verification of Assessment,
MoLSP, UB, 2017

Jarangas 60J10H JaJu1ara>kux CyprajaTyyablr 0aTauraaxyyink, 30XUX
Har XxyramaaHj CyprajrblH Yp JAYH, HOJIOOJUIMHI TOIOPXOWMiIIor
Gaiiryysara.

Mownron VYncang MBC-pIir  Oatanraaxyynard Oalryymiara Hb
XenenMep, HIUTMHUIH XaMraaJulblH saM.

Taiinoap:

Monron ynceiH “MdprajuinitH  G0JI0BCPON, CyprajiThlH TyXan”
xyymen (2009 ombe1) (§14) TepmitH, TepuitH Oyc eMYMITH
MAIPIKINHH  OONOH TEXHUKHUHH OOJIOBCPOT  I3IMIIYYIIXTIN
XONOOTACOH Oaranraaxxkyynard Oalryy/muiarslH Tyxail 3aanT Owuif.
Tyxaitn6an, Or0y-ToNroi M3T CTpaTeruitH Op/ ra3apT MIPTBKUITIH
@XWwITaH OdITIIX, Cyprajir 30XHOH Oaiiryynax Tyxail bomoscpod,
COEJ, MIMHKIIAX YXaaHbl caiil, XeaeaMep, HUMrMUIH XaMraaJijblH
caiinera 2010 onbr 409/123 Toot xamrapcaH Tymaamaap (§ 4.1)
TOLOPXOH 3aaJITyy]l rapracaH.

Ix cypsanc: XenenMep IpXIDATUIT TIMKUX
Tyxail MY-bIH Xyyib TOTTOOMXK, 3pX 3YIH aKkThIH 3Mx3Tra1, 2010
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Approving The authority that endorses VET, apprenticeship and practical
authority training and define the affect of training during the due period.

In Mongolia today, the approving authority of VET is the Ministry
of Labour and Social Protection.

Note:

The Mongolian law on Vocational Educatuion and Training of
2009 includes an article 14 on approving authority with regards to
public and private institutions providing vocational and technical
education. Also Decree 409/123 of 2010 issued by Minister of
Labour and Social Protection reflects on organizing trainings and
preparing professional workers for strategic mines such as Oyu
Tolgoi.

Source: Compilation of Law of Mongolia and legal Acts on
Labor Support, UB, 2010

52 Benumapk TorT™on calbkpyymmk Xerkyyiasx 3opunroop MBC-s1H 60m0H Oycan
/xapbIyyJiacaH canbapT yilr axuiaraa siByyJar, KHIIK 000Xy Oalryysiara
cynajraa/ 9CBAJT TOITOIII00 XOOPOH/IBIH Oy TI3TAAXYYH YHITUHITIAT XaphILy YK

YH2JI9X TacpaiTryi yiln sBi.
Ox cypeanac: http://www.ivet.com.au/a/44. html#B
Benchmarking The continuous process of measuring and comparing products,

services and practices with comparable systems or organisations
both inside and outside the VET sector for the purpose of continuous

improvement.
Source: http://www.ivet.com.au/a/44.html#B
53 busuec Tepen OypuiiH yiudmiIrss, cyprair sByyJdax 3amaap 3pldM
HHKY0aTop HIMHKWITIOHUE Oaliryyiuiara 00J0H OM3HECHHH X0J1000, 3acruitH

ra3paac OJITOX XOTeJIOepYYIuilH Horner busHec MHKyOaTOp TIK
OMJITOX OOJIHO.

YyHuil 30pwiIro Hb JOHIeX YW akuiularaa 5XJIYYJICOH ax axyu
HATKYY TOTTMOJT YIJT aKUJIaraanbl IOMKIAT Y3YYIDK, IIanrapa
YJLI9X OOJIOMIKHHT OJITOXOJT OPIIHHO.

YyHa napaax TOpAUiH YHITUMITIHYYL OPHO:

*  Odduc baiip. Ixaux133 OyypyyscaH Tea0epTINreep OIroHO

*  Odduc yimamiarss: yrrax yWIduirsd, XypiblH epee, aKJIbH
epee, KOMITBIOTEP, OPGUCHIH Oyca TOHOT TOXOOPOMK I.M

e Ax axyll 9pxJIdX 36BIeMXK, yAup/ularaap XaHrax: Ak axyi
IPXIAX 36BIOMK YVHITIHITI? Hb B3O YYCIIX, OFOYHBI OMUHUITH
SPXUUT TOMOPXOMIOXOOC OXJIIII XOPOHT® OOCTOX XYPTII
OPI'eH XYpIITIH OaifHa.

* busHec Tesemieree, 3ax 393JJ]1 HIBTPIX 30BJIOree: OH3HEC
TOJIOBIIOTO6 Hb Mall JMHAMUK Oaiaar Tyi 3aX 322JIUHH J1aryy
TOI'TMOJI ©OpWIeNT Opyyllax maapjylararaii.Xon6oo Oapux,
XapuIIaa yycrax: On3Hec HHKyOaTOPBIH XaMT HifH TOJI 1aBYY Tajl
0o TypruiaraTaif Ou3HeC IPXIATYU, ITHHANT CaHaawIardn/I,
MIPIIKIUHH XYMYYCTAH XapwiIllaXX acyyilT acyyx, 36BIOMK
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Business
incubator

54 Boruno
XyrauaaHsl
/MDBPrakIniia
cypraiar/

Vocational training/
Short-term training

aBax, HOOII OOJIOJIIIOOT aIlIMIIaX OOJOMIKTON Oaiar.

Ix cypsananc: Ax axyii SpxIanT, OU3HEC HHKYOATOPBIH HIP
TOMBEOHHI Taitnbap Tons, Yb, 2013

A Business Incubator can be described as a set of programs set up by
government, business alliance or academic group through a variety of
services/training.

The purose is to help small companies to have a better chance of

survival through the start-up phase.

Services may include but not limited to:

»  Office space: Usually at a reduced rate.

*  Office services: Receptionist, conference rooms, computers.
Office equipment etc.

*  Entrepreneurial advice and mentoring: Entrepreneur advisor
services can range from establishing a web presence to identifying
IP licensing opportunities to raising capital.Business planning
and market adjustment consulting: Business plans are dynamic
and constantly need to be adjusted to fit the market.

*  Contacts and Networking: The biggest advantage of a business
incubator is its access to experienced entrepreneurs, innovators
and professionals who can answer questions, provide guidance
and resources.

Source: Glossary of Terms on Entrepreneurship and Business
Incubator, UB, 2013

“MDPPrykiIuiiH Cypraat’ THK TOJOPXOW XKW, XOI0IMOp IPXIIIXI
HraapAaraax MAPrKIUiH yp 4YaaBap OJITOX, JIDIUIYYJIX, JaBTaH
cyprax, Iajlaraxkyyiax, XeIeJIMepHiH OOJOH XapHiIaaHbl COEI
TOIIOBIIYYIIIX, aX aXyH dpXII3X MAUIAT OJITOX YT aXKHyUIaraar X2JHo.

Taitnoap:

MDbBPryKianifH 60JI0BCPOI, CypralIThIH XaphIIaHTYH OOTHHO XyTalaaH
X3PATKUX HUUTIAT Xam63p. Uitm cypranraap MApraKIHHH YHIMIIX,
JUIJIOM  OJTOXTYH XapuH CYprajThil aMKWITTAll JAyYpraciH
TOXHOJIOM]] TOAOPXOUIIOIT, TIPUUITI? OITOHO.

Ix cypsanc: MBC, MIpranUIHiiH TYBIITHUHI TOTTOIIIOOHBI HIP
TOMBEOHBI Tai6ap Tosb, (MCC), VB, 2011

A course of vocational education and training (VET) which stands
alone and does not usually lead to a full qualification. A statement of
attainment may be issued on successful completion.

Note:

Common types of vocational education and training conducted are
relatively short term training programmes. Usually at completion of
such training, diploma or professional is not granted, but in case of
successful completion, certificate of completion is issued.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011
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55 Bboruno Cypryyiab 95CB31 CyprajaThlH TOB J39p 30XHOH Oairyymarmax
XyrauaaHbl YaJaMKUIHH HAIKUHH 9CBAJT 0arn 4aJaMyKUHH CypraiTall XaMpyyioK
xeT0J106p YaJaMKUIH TIPUHITID OJITOX CYpraT.

TyxaitH xeTea06ep Hb MIPTHKIUAH HUWTIAT, ePOHXUN YagaMK 00JIOH
YaIaM>KUIH HATK, OCBIAJT YalaMKUiH Oarmaac OypasHd.

Ix cypsanac: TMBC-biH TaitnbGap Toms, TBYUXA,
Dununmmn, 2010

Short-term Learning/training programs offered in campus, be it in school or in
program center, by unit of competency or cluster of competencies leading to a
qualification eligible for a Certificate of Competency.

Comprises the basic, common and a unit/cluster of units of core
competencies.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

56 Bonut TyxallH ®UIA OIroX TOTLTMOJ YH?3p HIDPXUHICOH XOI0JIMOPHIH
HAJTHH xeJic Oy10y TOJOPXOH XyralaaHsl HaJIHH.

“Boaut manuH” 601 MHQIALBIH Yp HOJIO6r TOOI0X OJITOX HOXBOp,
TOIOOPHIH XIMKID.

Ix cypeansc: XoqoIMOpPUIH 3aX 33371, CyprajiThlH aryyiIrblH
CTaHJAPT, TOJIOBIIOTOO, XOTOIOOPHUITH X0JIO0II0NTOI HIP TOMBEOHEI
Toib, YB, 2002

Real wage Salary pertaining to specific period i.e., wage expressed at fixed price
of that year.

Real wage is stated as ‘compensation rate adjusted for the effects of
inflation’.

Source: Glossary of Labour Market, Training Content Standard,
Plan and Curricula Related Terminologies, UB, 2002

57 BoJioscpour Bonoscponn xepeHre opyyicHaap XyBb XyH, aX axyMH HOIK,
cyprajaraj Oalryymiara, HHUTMAIH OYJIAT XYMYYCT Y3YYIRX YP 6T00K, OYTIIMK,
OpYYJICAH XO0POHI'O Yp almr.

OpYYJIAITBIH 6I067K
TexHONOruiH JIBIIMIJ XOPOHI'® OpYYIK, 36B MEHEKMEHTUIT
XOCIIyyJICHaap Cyprairaj opyylax XepeHre OpyYyIalThIH YP ereex
JIIRIIHIIAT.

Oepeep X031 cyprajiTaj XepoeHre OpyyJlIcHaap XyBb XYH, axk axyi
HATXK, Oaiiryysuiara, 3acruiiH rasap, HUHIIMI Ouidi OOJIOX Yp ereex,
OYTIIMXK, YP allIuT I0M.

Ix cypeanac: MBC-bH Taitnbap ToIb,
MBCYT Ascrpanu, 2013

Return on Results of profitability, productivity and value added for social part
Investment in and group, enterprises, individuals based on investment in education.
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Training (ROIT)

58 bBoJoBcpoibiH
aryyJsra

Educational
content

59 BoJ0oBCpPOIBIH
0apuMT OMUMT

Certification of
learning outcomes

60 Bos0BCpPOIbIH
HUHTMUIH
AKMJIITAH

Educational social
worker

61 Boaoscpod,
CYPraJjThIH OPYMH

Investment in training brings high return when it’s aligned with
investments in technological advancement and right management.

In other words, gains derived by individuals, enterprises, governments
or society from investing in training in terms of value adding,
productivity and profitability.

Source: Glossary of VET, NCVER, Australia, 2013

BonoBCponbIH TyXalH TYBIIMH[ 333MIIBAI 30XMX MO3JUIAT, 4YajBap,
YJaJaMxK, TOJIOBIUTUHH 1IOTII.

Ix cypeanac: bonoscpoisblH Tyxait MY-biH Xyyns, 2007

A set of knowledge, skills, competence and formation necessary to be
obtained at specific level of education.

Source: Law of Mongolia on Education, 2007

VYpbauuiaH TOTTOOCOH CTaHIAPTBHIH Jaryy 3px Oyxuil Oairyysuiara
YHIT?3 OaranraaxyyiaaaT XWIDK, XyBb XYH CyprajiThlH 30XHX YP
IYHA (MPIUIST, yp 4YazaBap, Typlulara, 4afamikyyd) XYPCIH TIAruir
TOZOPXOMIIOX TAPUHIIr3?, JUIIJIOM 39P3T GOJIOBCPONIBIH OAPUMT OHUHT.

Ox cypsanac: EBporibiH 00J0BCPOIL, CyprajiThiH
6omorerH 6apumT Omumr, (Cedefop), 2008

The process of issuing a certificate, diploma or title formally attesting
that a set of learning outcomes (knowledge, know-how, skills and/
or competences) acquired by an individual have been assessed and
verified by a competent body against a predefined standard.

Source: Terminology of European Education and
Training Policy, Cedefop, 2008

“BoOBCPOIIBIH HUATMHIH @XHITaH ™ TOHK Cypasiard, 31ar 3X 00J0oH
OarmmiiH Xapwinaa, THIHUH HUWIMHUIH acyynaij YHDJIIDD erex,
raHnaapYuiIcal 00J0H OYJISTT YHIIIICIH MIPTIKIIMIH 30BIOT06 6rexX
3aMaap HUUTMUIH coper Y33IaI33¢ XYYXAUUT ypbAunIaH COPrUiinX,
TOIHUN TONOBIIMI, XapHIAaHI JAMKIIAT Y3YYII3T MAPIHKHUITHUIT
X3JTH).

Ix cypeanac: bonoscpoisblH Tyxait MY-biH Xyyns, 2007
Specialist supporting the collaboration, formation and prevent negative
affects of society on children by providing group and individual
professional counceling services, and evaluating social issues and
relations between teachers, parents and students.

Source: Law of Mongolia on Education, 2007

BooBCPOIIBIH CTaHAAPTHIT X3PAMKYYIIIX MIaapAaraax MaTepraiar
Hex1eJl 00JI0H Cypax, Cyprax Xapuimaar X3JIH).

Ix cypeanac: MY - b1 bonoBcposbiH Tyxait xyyns, 2007
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Education The materialistic condition for implementation of education standards,
and training and interdependence of learning and teaching characteristics.
environment

Source: Law of Mongolia on Education, 2007

62 BoJoBcpoJibiH TyxaiiH mataHm 333MIIB3JT 30XUX CYPryyJIHiiH eMHeXx, Oara, AyHI,
TYBIIUH TEXHUK MIPTRKIMAH OOJOH 1331 OOJOBCPOJNIBIH, CTaHAapTaap
TOTTOOCOH MAUISTHIMH X3MIKIIT XAIIHD.

Taitnoap:

XyBb XYHUH AYYPrax OOJTOMIKTON OOJTOBCPOIIBIH TYBIINH:

1. Epenxuii cyypb 0010BCpOI /CypryyinuitH @©MHOX, 0ara 60J10BCpoi
Oarrax/;

2. OypaH nyHA /epeHxuil 60I0BCpOI/;
3.  aHXaH IIaTHbl MOPIYKIUNAH CYpraiT;
4. IyHI MIaTHBI MAPTKINHH O00JI0BCPOIT;
5. 1950 MIPTHKIUHH 00I0BCPOIT;
6. JUIUIOMBIH Japaax Cyprair.
Ix cypeansic: XoaeaMepuitH H3p TOMbEOHB MOHTOI-AHIIIU
taitnbap, Yb, 2015
Educational Scope of knowledge to be obtained at certain level of education set by
level the educational standards of primary, secondary and higher education.
Note:

The following six categories are used generally to state the level of
educational attainment a person has completed:

1. Dbasic general education;
2. secondary (full) general education;
3. initial vocational training;
4. vocational secondary education;
5. higher vocational education;
6. Post-graduate education.
Source: Mongolian-English Glossary of Labour Terminology,
UB, 2015
63 Bycuniin MbpraxiauifH 0OJOBCPOI, CYpraiThiH OyCHWH apra 3YHH TOB Hb
apra 3YiiH TeB MAIPIRKIUIH  OOJOBCPON, CYPradThIH aryyirblH —X3PITKAITHHT
(BA3T) XaHrax, 4YaJaMKuidH caH Oypayyidx, Oarmuiir dYaaBapkKyysax,

XOIKYYJIdX, CYpraiT, cyairaa 3pXJdX YWl YYpIrTad. Mapraxiuiin
0O0JIOBCPOJIBIH OOJIOTBIH XOPIIKUIATHHH Ta3pblH OPOH HyTar Jaxb
HOI'K.

Ix cypeanac: MBC-bin Tyxait MY -biH Xyyinb, 2009

Regional VET Regional Methodological Center is a regional department of
Methodological the VET Agency/Ministry of Labour and Social Protection, which is
Center(RMC) responsible for ensuring the implementation of vocational education
and training content, establishing resource of competency, developing
and improving the skills of teachers and conducting training and

research.

Source: Law of Mongolia onVocational Education and
Training, 2012
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I

64 Tanuaapuunican
cypraar

Individualized
learning

65 Tl'apaanbi

ou3Hec

Start up Business

66 Tyt Tra

Performance

67 T'yHudTrIUiiH
YHACIH
Y3YYJIIT

Key performance
indicator

lanmaapumican cyprair Oyloy TaHIaapuWiCaH 3aaBapyumiiraa THIAT
Hb CYpTaJITBIH aryyira, 3aax apra 3yi 00J0H Xypa Hb cypard OypHiiH
COHUPXOJ, Y4a/IBapT CyypHJICaH 0aiiX cypraiTbiH apra 3yi.

Ix cypsanac: http://www.dreambox.com/ individualized-learning;

Individualized learning, or individualized instruction, is a method
of teaching in which content, instructional technology, and pace of
learning are based upon the abilities and interest of each learner.

Source: http://www.dreambox.com/ individualized-learning

TorTBOpTO# Oaifraap 3apraraacaa JaBcaH OPJIOTO OJOX XapaaxaH
007100TYH, 9CBAN Xs3raapiaraMai Xyramaans Yl axuiuiaraa 3pXJnK
Oy¥i IIMHY OU3HEC I'K TOAOPXOUITHO.

Ix cypeanac: Ax axyil 3pXIdiT, OM3HEC HHKYOATOPBIH HIP
TOMBEOHHI Taitnbap Tons, Yb, 2013

A Start Up is defined as a new business that has yet to achieve a
sustainable positive cash flow or has been in operation for a limited
period of time.

Source: Glossary of Terms on Entrepreneurship and Business
Incubator, UB, 2013

MBC-bIH 6aliryyIutarslH TOAOPXOH IANTYyp/ cCTaHIapT/ yAUPIaAMKHHH
Jaryy sIByyJDK Oy# YiUT @)Kniiiaraansl 3CBIJT 30PUIITO, TOJIOBIOT0OHNUH
XOPIKWITHIRH Yp TYHTUIH XOM XOMXKI?.

Ox cypsanaic: Yp IyH CYYPUICAH XSIHAIT, YHIITIIHUN
TOrTONIIOOHH! apBaH anxam, Kusek, J.Z. and Rist, R. C.
Jlpnxwuita O0aHk, Bamuurron, 2004

The degree to which a VET intervention or a VET provider operates
according to specific criteria/standards/ or guidelines or achieves
results in accordance with stated goals or plans.

Source: Ten steps to a results- based monitoring and evaluation
system, Kusek, J.Z. and Rist, R. C. The World Bank,
Washington, 2004

AJHBaa TOTTONIIOOHBI YP 6T063K, Y alllTHUAT YHAIDK XSHAX 30PHITO0D
alrIIax X3MKYYPYYAUIH HAT. Y YHUUT Tallnarax, xapuyujaraxyyax
OOJIOH caibKpyyllaXx YWl aXuUlaraaHbl YUIIDIUAT TOJOPXOMIOX
30PUIITO0P AIIUTIIAXK OOJHO.

Ix cypsanac: HYBTMBCT/MBC, yHanT33 OaTanraaxyynaaTeiH
Taitnbap ToIb

One of a set of measures used to monitor or evaluate the efficiency
or effectiveness of a system, which may be used to demonstrate
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68 T'ydupTraumiin
HAJAryyp

Performance
criteria

69 Ipunars-
JKYYJIIrY
Oaiiryymaiara

Awarding body for

certification

70 I'puniar

Certificate

RY)

accountability and to identify areas for improvement.

Source: UNEVOC/Glossary of Terms for TVET, Assessment and
Verification

YagaMkuiiH HODKMAH HAT Xd3COr 0ereej cypaimard 93339MIIUX
mraapyiararail TYHIPTIIUAH TYBIIUH]L YaaM)KTall O0JICOH 3COXUUT
YHDJDK TOXOPXOUIIIOT YHAIIIIHUH XP3rcal.

Ix cypsanatc: MBC-pH Taiinbap Tons, MBCYT Asctpamnn, 2013

The part of a unit of competency specifies the required level of
performance to be demonstrated by learners to be deemed competent.

Source: Glossary of VET, NCVER, 2013, Australia

YHAAr33HUM TypaM, KYPMBIH 1aryy XyBb XYHHUH CypralIThIH Yp AYH
(Mammar, yp uaaBap, 4yaaamik)-r ajgbaH Ecoop XYJI3H 3OBIIO6p,
TOTCONTHIH OapuMT OWYUT (TIPUMIITI?, JAMIUIOM, 33pP3T) OJr0X 3PX
Oyxwuii Oaiiryysuiara.

Dopunnraykyymsry  Oaliryymraraac  TOrceNTHHH OapuMT OHYIUT
onrofor. YyH7 bonoBcponbin siam, Xeaeamepuiin siam, VX cypryyib
39par 3acruiiH ra3pbiH Oalryymuiaryys opx 00Ho.

Ix cypsanac: HYBTMBCT/MBC,
YH21r33 OaranraaxyynanThlH Tailndoap Tolb

A body issuing qualifications (certificates, diplomas or titles)
formally recognisingthe learning outcomes (knowledge, skills and/or
competences) of an individual, following an assessment procedure.

Awarding bodies issue qualifications. This could include government

agency such as the Ministry of Education, Ministry of Labour or a
University.

Source: UNEVOC/Glossary of Terms for TVET,

Assessment and Verification

VpBIUnIiaH TOTTOOCOH CTAaHAAPTHIH JAryy XyBb XYHHH aMKHITHIT
YHOIDK, OaranraaxyyiaaH, OypTIrax 3aMaap TIPYHIrIaKyyIsrd
Oalryysuiaraac oJroor ajgdoaH ¢CHbI OapUMT OHYHT.

Tainobap:

MeH TIPUMITIPKYYIDX TIHAT  Hb  aMXXWITTal — Cypajmardun
MOIPIIIUTHAT OYTHIZP Hb ACBAIT TOJOPXOH YaIaMIK 33IMIICIH OOIOXBIT
anbaH €coop XYIP3H 36BIIOepY, OaTairaaXyylaxbIl X3THI. AndaH,
anban Oyc 00JIOH aMbApajblH Typlaraac Cypajical CyprajiThiH YP
JIYHT 0aTanraaxyyinK, TIPUAIrINKYYIIX OOJTOMIKTOM.

Ix cypsanyc: MBC-piH Taiinb6ap Toins, MBCYT Ascrpanu, 2013
An official document, issued by an awarding body, which records

the achievements of an individual following an assessment and
verification against a predefined standard.
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71 LydmaTrag
TyATyypJiacan
YHDJII33, 3CBII

Yagamxua

CYYPMJICAH YHJIT)

Performance-based
assessment (also
competence based
assessment )

72  TYHIRTrJUITH
CTaHaapT

Performance
standard

1|

73 JlaBTan
cypraJjar

Retraining

Note:

Also referred to as ‘Certification’, which is formal recognition of a
qualification or part qualification awarded to a successful learner.
Certification may validate the outcome of learning acquired in formal,
non-formal or informal settings.

Source: Glossary of VET, NCVER, Australia, 2013

Cypanmarduj M3IIdT, yp 4YaaBapaa HOTIOH XapyylaXblH Ty
acyyiTaj Xapuylax, OYTI3IIdXYYH raprax, gaanraBap TYHIDTIOX
33pA3T YHAJITIHUHN VI SBIIL.

Ix cypeanc: MBC MapraluuiniiH TYBIIHUN TOTTOJILIOOHBI HIP
TOMBEOHEI Tainbap Tois, (MCC), VB, 2011

General term for an assessment activity in which students construct
responses, create products, or perform demonstrations to provide
evidence of their knowledge and skills.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

I'yHpTrnuitH cranaapT raasr Hb cypailard ydajaMikKTad Tdarsd
HOTJIOX 933MIICOH Oaiix maapamaratail TYHIPTrOIMNAH TYBIIUHT
TOZOPXOUIICOH YaIaM>KUIH HIDKUIUH OYPIIIXYYH

Ix cypsansc: MBC-wiH Taitnbdap Tons, MBCYT Asctpamm, 2013

The part of a unit of competency specifies the required level of
performance to be demonstrated by learners to be deemed competent.

Source: Glossary of VET, NCVER 2013, Australia

[IrH? akuI1, MIPrXKUIT 339MITUXUIH TYI IIHHY MAJIAT, yp 4ajBap
OJDK aBax CBAJI 333MILCIH MAUIAT, YP Ya(Bapaa A3LLTYYIX 30PUIrO
OyXuii cyprair.

JlaBTaH cyprantaap XyBb XYH OJOOTHIH a)XKUIaa HCBII IIMHD aXKHII
O2JITI3H 6OpHIfH MIIUIST yp dYaaBapaa CaibKpyysax, SCBAJ IIHHD
MOJUIAT YaJ1Bap 333MIINX OOTOMKTOM.

Ix cypsansic: EBpONBIH GOJIOBCPOIL, CYPrajThiH OOAIOTBIH 0apuMT
omuwr, (Cedefop), 2008 Xenenmepwiin siam, 2005, Mopman

Training enabling individuals to acquire new skills giving access
either to a new occupation or to new professional activities.

Retraining enables individuals to improve their existing knowledge
and skills or to acquire new ones, whether for their current jobs or
occupations, or for new ones.

Source: Terminology of European education and training policy,
Cedefop, 2008 Ministry of Labour 2005, Jordan
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74 Harajugan BonoBcponbin Oaiiryysuiara, CyprajaTblH TOB OOJIOH aJIbIH OalpaH
cyprair JIP3PX XOCOJICOH YPT XyTanaaHbl, 30XHOH OalryymanTTail Cyprair.

Jammaraxurd cypaimard Xl OITOTYTOM Tpad  Oalryymk,
ypaMIiyysiaj /majinH, Xec/ aBd 00JIHO.

AXWIT ONTOrd Hb CypaJ[arduir Cyprairtaj XaMpyylkK CyprajiThlH
Jlapaa TOJOPXOH aKUJI, MOPIHKIIIIP XaHTaX YYpPOr XyJIdFK OOJIHO.
Harannan (naranjiaH, Jajyiarakurd I.M) cyprait OyToH Haruiiy, xarac
LATHHH 3CBAII CYPTryyilb A33p CYYPUIICAH XUI03pTIH Oaix 60IHO.

Ix cypeansic: EBponibIH OOJOBCPOI, CyprajaThiH OO/IOTHIH OapUMT
6uuwr, (Cedefop), 2008

Apprenticeship Systematic, long-term training alternating periods at the workplace
and in an educational institution or training centre.

The apprentice is contractually linked to the employer and receives
remuneration (wage or allowance). The employer assumes
responsibility for providing the trainee with training leading to a
specific occupation.

Apprenticeships (including traineeships and internships) may be full
time, part time or school based.

Source: Terminology of European Education and Training Policy,
Cedefop, 2008

75 Jasxap AnmBaa XdNMO3PHIH CypraiThIl aKaJeMUK (CypraiThiH Oairyysiara,
XYJI39H TOB, KOJIJIEXK, CYypPryynnac) O0JOH MIPTUKIUNH (KU Olrord 00JI0H
30BIIOOPOX YHIABIPA3C) Tasaac Hb ajbaH Ecoop JaBXap XYJII9H 36BIIOOPOX YLl

SIBIL.

Ix cypsanatc: MBC-pH Taiinbap Tons, MBCYT Ascrpanu, 2013

Dual recognition of a course academically (by an Institute, College,
Dual recognition Centre or School) and vocationally (by Employers or Industry).

Source: Glossary of VET, NCVER, 2013, Australia

Haranman cypanmard 1ou9r 00N aX axyd HATKTIU OairyyicaH
76 Haraagaun CyprajThlH T3p33HJ 3aacaH XyramaaHbl Jaryy ax axyl HIMKUL
cypaJjinary CYypWJICaH CyprajiTaj XxaMmparjaax XyH.

Ix cypsanac: TMBC-biH TaitnbGap Toms, TBYUXA,
Dununmmn, 2010

Apprentice is a person undergoing training for an approved enterprise-
Apprentice based training occupation within an established period covered by an
enterprise-based training agreement.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
30XHX TYBIIMHJ MOUIST, YaABap 333MILUXHUIAH Ty JaraijaH CyprajiT

77 Harajugaun miaapyiararaii 0ojoxeir  ajgbaH &coop OyOy XOJOOIIoX Xyyilb
cypraar TOTTOOMYKHIH JJaryy TOTTOOCOH a)KWJI MIPTIHKUIL.
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maapaJjararau
MIPIRKUIT

Apprenticeable
occupation

78 JapnaraxyyJax
cyprair

Internship

79 JAKYM
aprausaJg

DACUM

80 Jlacan
30XHI[0X

I'ypBan Ttanr oSTrooaumitH  (I9pIdHUE  Tanyyn) andaH — €coop
OaTanraakyyicaH, JarajaH CypraiT XUHX maapuraraTaid MOpTsKHil.

Ix cypeanyc: TMBC-piH Taiinbap Tonb, TBYUXA,
®umnunmun, 2010

An occupation officially endorsed for apprenticeship, consistent with
existing laws and rules to acquire specific level.

This is officially endorsed by a tripartite body and approved for
apprenticeship.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

[ua33p Ccypryyns Tercerdne]i OOJOH MIMHD AXHUITAHA aXJIbIH
TyplIIjIara Oirox 30pHJIroop 30XHOH Oalryynargaar Cyprair oM.

Ix cypeansic: XeonoamMep IPXIITHHH YHIUUIT3), TYYHTIH
XOIIOOTIOX HIP TOMBEOHHI Taindap Toas 2016

Training which is organized to provide work experience for new
graduates and new workers.

Source: Terms of Glossary for Employment Services, 2016

DACUM (Developing a curriculum) Gytoy xeTenbep 6010BCpyyIax
IICHH YTUUH TOBUJION.

AnnBaa MAPIYKIMHH CyprajThlH XOTeJ0epHHT OOIOBCPYYJIaXbiH
TyNJ TyXailH XMW, MIPIRKIMHH XYpIdHI TYHLITIIX YHACIH YYPIT,
XKWI0apyyn TOAUNTYH THArIIPT Iaapiuiarataid MiWIdTL, yp daasap,
TOJIOB XaHJUIATBIT TOAOPXOWIIOX 30pWJITOOpP 30PHITOT Oyiarmir
YUY YII9H @XKUIIIaX YHIT SIBIL FOM.

Ax cypesanaic: https://www.iab.com/wp-content/uploads/2016/04/
Glossary-Formatted.pdf

DACUM is an acronym for Developing a Curriculum.

Developing a Curriculum (DACUM) is a process that incorporates the
use of a focus group in a facilitated storyboarding process to capture
the major duties and related tasks included in an occupation, as well
as, the necessary knowledge, skills, and traits.

Source: https://www.iab.com/wp-content/uploads/2016/04/
Glossary-Formatted.pdf

XyBb XYH OOJIOH OalTyyJUIarblH [IMHY TEXHOJOTH, 3aX 333IIUITH
IIMHA HOXIIOJ 0aii1a, IIHMHY a)KJIBIH OPYUH HOXIOI JacaH 30XHIIOX
qanBap.

Ix cypeansic: MdProxiuiiH 00JI0BCPOIL, Cyprajit, MIPrauuTHiH

TYBIIHHUE TOTTOJIIIOOHBI HIP TOMBEOHBI Taitnoap Toib, (MCC),
Vb, 2011
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Adaptability Capacity of an organisation or of an individual to adapt to new
technologies, new market conditions and new work patterns.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

81 Jduniiom TMBC 06os0H 1331 0OJIOBCPOJIBIH caldapT OOJOBCPOI, MAIPIIKHI
933MIICIH OOJIOXBIT Oaranraaxyynax OapuMT ONUnr.

VYpbAuKIaH TOXOPXOHICOH CTAHAAPTHIH IATYY XYBb XYHHH aMIKHITHIT
YHOIDK, OaTanraaxyyiacaH 3pxX OYXHWM 3TrIdAidiH oNrox anbaH €CHbI
0apuUMT OWYHT.

Ix cypsananc: Ter EBponrbiH MBC —b1H ToNs Onnr, (Cedefop), 2014
HYBTMBCT/TMBC-bIH TOIH OU9Iur

Diploma A qualification in the TVET and Higher Education (HE) sectors.

(Diploma/certificate) An official document, issued by an awarding
body, which records the achievements of an individual following an
assessment and validation against a predefined standard.

Source: Terminology of European education and training policy,
Cedefop, 2014 UNEVOC/TVETipedia Glossary

82 J3Buinx, Cypanmard cyprajtelH HAIT XOTej0epeec Hereej, TyxaWidan
AIBIIYYJIIX OMHOX CypcaH XOTeJ0epTdH Hb XapbIlyylaxaa axwucaH TYBIIHHH
XOTONI0epTIH CypraiTaj IIBIIHH ITMDKUX YT SBII.

Ix cypeanarc: MaprakinitH 00J0BCPOIT, CypraiT, MIPrIIUTHHH
TYBILIHHUH TOT'TOJIIIOOHBI HIP TOMBEOHBI Taioap Toib, (MCC),
Vb, 2011

Advancement Process of leaners to transferring from one training program to another
especially to a higher level program, compared to the previously learnt
program.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA),

UB, 2011
83 Jpdmaxux CypranTelH ereexx, yp UIHUMHMHAT ASMUTYYJIIX3A UYUIIICOH KU
CAHXYYAKUIT OJITOr400C OreX XyyJIb ECHBI XaHANB (MXIHX /199 LHAIWHTUIH TOIO0PXOH

XyBb Oaifar). ASKIII OJITOrd Hb 9PIIdj “@XKMITIYHH-CYypraiT”’ XeTea0ep
XOPIrKYYIIdX @K axyiH razap 0oimor.

Ix cypeansc: TMBC-pH Taiin6ap Tonb, TBYUXA, Oununmus, 2010

Levy grant A legal contribution from participating employers who would be

scheme beneficiaries of the program (often as a percentage of the payroll),

which is subsequently turned over or rebated to enterprises offering
employee-training programs.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010
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84 Jpaxuiin
YP YaaBapbIH
TIMIIH

World Skills
Competition

85 Jaxuiin
Yp YaaBapbIH
TAIMIDIHUA

Taa0an

World Skills
Competition
Workstation

86 Jaxuiin
yp 4aaABapbIH
TAIMIPIHUI

aJI0aH éCHBI
azkuraary (AEA)

World Skills
Competition
Official Observer
(00)

87 Jpaxuiin
Yp YaaBapbIH
TIMIDIHHUI aJ10aH
€CHBI TOJ166J10TY
(AET)

JIanxuiiH yp 4aaBap TOMIPAH 2 KU TyTaMJl 30XMOH Oalryynarjiar,
JPIXUMH TYBIIHUH aX YHIABIPUIH XOKIMHH Tycraia OoJcOoH
MAPIUKINIH OOJMOBCPOJ, YaIBAPBIH XaMTHHH TOM XOMXKIIHHN
ypangaaH oM. ToMIP3H7 OpoIIOTrYn Hb TUIIYYH OPOH, 3CB3I Oyc
HYTTHIH T3MI3HAAC IIajrapcal MIWIAAT epcengerdyua oanmar. Tan
raHiaapwiad 0OJOH OaruitH OYp3JAdXYYHIIp ©epuiiH cypu Oaiiraa,
9CBAT @KWK Oaliraa MIPIRKIMHH XYPIIH] JaairaBpyyabir
TYHIPTIK, TEXHUK Yp YajBapaa TaHWIIIyyJ1ar.

Ix cypeanac: https://www.worldskills.org/what/competitions/
worldskills-competitions/

The WorldSkills Competition occurs every two years and is the
biggest vocational education and skills excellence event in the world
that truly reflects global industry. The Competitors represent the best
of their peers and are selected from skills competitions in WorldSkills
Member countries and regions. They demonstrate technical abilities
both individually and collectively to execute specific tasks for which
they study and/or perform in their workplace.

Source: https://www.worldskills.org/what/competitions/worldskills-
competitions/

Mbapraxiniie yp yaJBapbiH TAOMIPIH OPOJILIOTYMITH aXiiaa TYHIATIIX
Oaiip, Tanbaii.

Ix cypeansc: [IpIXuiiH yp 4aBapblH TAOMIDIHUAN
Taitnbap Tois, 2013

The area or station where a Competitor works within the workshop.

Source: https://glossary.worldskills.org

I'mmyyH opHyymaac XypaJiIdH HUpPCOH anbaHbl XyMyyc Oereen
onr3p Hb JAYUOVYB-bH yyasant xypaid OONOH T3MIIH 30XHOH
Oaiiryynarduiin sByy/DK Oyd Tycrail yill axxmniaraanyynaja oposiox
IpXT3H OaiiHa.

Ix cypeanac: [IPNXuiAH yp dyaABaphIH TOMIIIHUHA
Tain6ap Toib, 2013

Official Observers are important people from the Member’s country/
region and have access to World Skills International meetings and
special events of the Competition Organizer.

Source: https://glossary.worldskills.org

ImmryyH OpHBIT TyxaiiH oOpHbl AnGaH EcHbI Teseenerd OOJIOH
Texnuxuiin Teneenerd TteneenHe. CrparermiiH Xopoo Hb AsbaH
&cHBI Teneeery1eec OypasH?.

Jpnxuiid yp 4aaBapeiH Oairyyiiarsid Epenxuii uyyiara yya3air Hb
THIIYYA OPHYYABIT Teneenex AnbaH EcHbl Teneesnerd, TeXHUKHIH
TeJIeeJIery Hapaac Oyp/dH).
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World Skills
Competition
Official Delegate
(OD)

88 Jaxuiin
Yp YaaBapbIH
TIMIPIHUI 0aruiin

axyiary (bA)

World Skills
Competition Team
Leader (TL)

89 Jaxuiin

YP YaaBapbIH
TIMIPIHUN THITYYH

World SKkills
Competition
Member

90 Jaxuiin
Yp YaaBapbIH
TAIMIDIHUA 131
OYTUHMITH xKarcaajat

(ABXK)

World Skills

Competition
Infrastructure List
(IL)

91 Jaxuiin

yp 4aaBapbIH

Ix cypeansic: [IpIXuiiH yp 4aBapblH TAOMIDIHUAN
Taitnbap Toms, 2013

A Member is represented by an Official and a Technical Delegate. The
Strategy Commiittee consists of the Official Delegates.

The General Assembly consists of the Official Delegates and the
Technical Delegates, representing the Members of the Organization.

Source: https://glossary.worldskills.org/

baruiin axyjard HapbIl' THIIYYH OPHYYJA COHIOX 0Oreej TIMIPIHHUN
Ye3p eepHilH OpHBI OPONLIOTYUATON XapuiIlax YYpriuir ryHiTris,.

Ix cypeansc: AHIIU-MoHron J{pixuiltH yp yaaBapblH TOMUIPIHUMA
Taitnbap Tois, 2013

Team Leaders are people selected by the Members to liaise with the
Competitors during the WorldSkills Competition.

Source: https://glossary.worldskills.org

Xynanaaa, YHITIHIr, aX YHIIBIPUIH cabapaac yiac OpoH 3¢B3II Oyc
HYTTHHH MAPIYKIUHH G0IOBCPOI, CypPraiThlH TOITOJIOOT TOIOOIIK
oyii, JIYUOY Oaiiryyisiaraap XyJI93H 36BIIOOPOTICOH Oalryysuara.

JAYUYOVYB-1 a5cak, TUILIYYH X3M9H XYJI99H 30BLIOOPOICOH alliBaa
VIIC OpOH ACBA1 Oyc HYTTHifH Oaliryymmara.

Ix cypeansic: [PIXUH yp 4aBapbiH TAMIIHUAN
Taitnbap Tons, 2013

A body representing a vocational education and training system in a
country or region in the area of commerce, services, and industry, and
recognized as such by the Organization.

It is the body that joins WorldSkills International and gets recognized
as the Member (organization) for that country/region.

Source: https://glossary.worldskills.org

Jlon OYyTUMIH CyypHITyyIalThIH KarcaaiT TIIAT Hb MIPIOKIUUH yp

YaJBapblH TAMIPAHUNT XIPAKYYIdX 30puiaroop TAMIPAIH 30XHOH

OaliryynarduifH 3yrasc OIroX MarepHajl, TOHOT TOXOOepPOMKHIH
KArcaaT oM.

Ix cypeanac: JIPNXWiAH yp daABapbIH TOMIIIHUHA

Taindap Tonb, 2013

The Infrastructure List is a list of materials and equipment to be
provided by the Competition Organizer for the conduct of a skill
competition.

Source: https://glossary.worldskills.org

Epenxwuii uyynra yynsant 6on J[pnxuiiH yp 4aaBapblH OJOH YJICHIH
Gaiiryymarsin 1391 yaupiara. EUY Hp OalryyiuiarsiH rUmyyIuir
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Oaliryyyiarsix
Epenxuii uyyira
yyazaar (EHY)

World Skills
Competition
General Assembly
(GA)

92 Jpaxuiin
Yp YaaBapbIH
TAMIIHAI
TEeXHUKHIHH
Tonopxoinoar (TT)

World Skills
Competition
Technical
Description (TD)

93 Jpaxuiin
Yp YaaBapbIH
TAMIIHAI
TEeXHUKHIHH
TeseeJiery (TT)

Toneesiox AnbaH EécHbl Tejeeserd, TeXHUKUIH TeJeeserd Hapaac
OYpIRH?.

Ix cypeanac: [IPNXuiAH yp dyaABaphIH TOMIIIHUHA
Tain6ap Toib, 2013

The General Assembly is the highest authority in WorldSkills
International. The General Assembly comprises the Official Delegates
and the Technical Delegates, representing the Members of the
Organization.

Source: https://glossary.worldskills.org

JlpnxuiiH yp yaaBapblH TOMIPOH Hb MIPI'HKIMHH TAMIPIH TYC OYpT
TEeXHUKHIH Taiibapraii 6aifx 6eree 1 sH3 Hb TyXailH MIPTKIIUIH HIP,
KW MIPrIUiH uur yypar, AYYOVYbB-biH crangapt Hexuenyyn,
YHOJIMI9HUM  HOXUOIYYA, TAMISIIAIIOHUM CUCTEM, TAIMIDIHUN
JlaanraBpell  OOJIOBCPYY/IaX, COHIOX, XYYMH TerejlepT TOOLOX,
©0pUJIOX, MIPIRKIUNH TAIMUDIHUIT XIPATKYYIIX KypaM, TOLOPXOH
MIPraKUIL XamMaapax 3pyyd MAHJ, aloylIryd akuiiaraa, XypadiadH
Oyl OpYHBI IAap/Iaryys 33pTUIT TOTOPXOUITHO.

TeXHUKUHH TaI0apT TAMIPAHJ OpPOJIIOTY, IKCTIIEPTYYAUHH aXIIbIH
TanbapT aBUpaxbIl XOPUIIIOCOH MOH aB4Mpd 000X Marepuai, TOHOT
TOXOOPOMKYYIUNUT TyCTaHa.

TyyawmH TT-1 eMHeX TAOMIPOHUH TanOailH 3ypanialiblH SKHIIIAT
opyymmk 0OomHO. ['9BY 5HY Hb TAOMIPIHMUT 30XMOH Oailryymaryaac
HUWJIYYJIDX Marepuaj, TOHOI TOXOOPOMKHUWUI TOAOPXOUIOXTYH
Oerees TOIAr’PHUUT 190 OYTUMIH CyypWIIyyJdalNThIH >KarcaaiaTai
TOIOPXOMIICOH OaiiHa.

Ix cypsansic: JIPIxuiiH yp 4aaBapblH TIMIPHUI Tainoap Toib,2013

In the context of WSC, each skill competition has a Technical
Description that defines the name of the skill, the World Skills
Standards Specification and scope of work, the development,
selection, validation, change (if appropriate), and circulation of the
Test Project, the conduct of the competition, skill-specific rules, and
any skill-specific safety requirements. It defines those materials and
equipment to be supplied by Competitors and Experts, and defines
those that are prohibited in the workshop. The Technical Description
may also give examples of workshop layout, typically from previous
skill competitions.

It does not define materials and equipment provided by the Competition
Organizer - these are defined in the Infrastructure List.

Source: https://glossary.worldskills.org

ImryyH opHbeIr AnGaH €cHbl Teneenerd, TeXHUKHHH Teleeinerd
TOJIOOJHS.

MbapraxiauiiH  X0poo Hb TEXHUKHHH Tejeeserdneec OyprsHd.
Epenxuiil uyynra yym3anr Hb baiiryymiarsin ['nmryyauiir teneenex
Asiban écHbl Testeeserd, TeXHUKUIH TOI6610rY Hapaac OYpasH).

Ix cypesansic: JIPNXWIH yp YaaBapbliH TAMIIHUI Tailndoap ToiIb
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World Skills A Member is represented by an Official and a Technical Delegate.
Competition
Technical Delegate The Competitions Committee consists of the Technical Delegates. The
(TD) General Assembly consists of the Official Delegates and the Technical
Delegates, representing the Members of the Organization.

Source: https://glossary.worldskills.org

94 Jpnxuiin MbopraxiuifH TAMIPAH Tyc Oyp TommpsHmid maanraBaprail Oaiix

YP 4aaBapbIH 0a yyHHWH TycmavxTairaap TAMIPAHI OPONIOTYHI MIPTHKIHHH

TIMIIHUI OHIIOp Yp YalaBapaa TaHWIIyyJaax 00JOMKTOH. TeXHUKUIH Taiinbap

paaarasap (T) Hb THOMIPAHUN [JaanraBpblH YAAPIAX CTAHAAPT, aXWJI YYPruur
TOJOPXOMIIOT.

YYHI TOMIDOHUN HaanraBpblH X2103p, OYTAI, OO0JIOBCPYYIamT,
XY4HH Terejmep OONroX, COHTOX, TaHIIIYyJdaX, ©eepwWIeNTHHT
(mmaapanaratail TOXMOJIIONA) TycraHa. ToMIpPAIHUWKA maanraBap 15-
22 maruiiH xyraraasji 4 eApuitH J0TOp T'YHIPTrIX OyTANTIH OaiiHa.
TexHUKUWH TOAOPXOWJONTOA TycracaH CTaHAAPTYYAbIH Jaryy
TAOMIPAH OPONIOTYIBIH TYHIDTIAIUNT YHAIIX, sUITax OOJOMYKTOU
Oaimmaap ToMIoHUI naanraBpeir O00BCpyyicaH OaitHa. TyyHWI™H
TaMIAHNAHT JaanTaBphIT TAN0AaH, 151 Oy T, HOOIIMHH HOXIOIYYIUHT
arb 60JI0X XOMHAITTIH Oaliiaap 00IOBCPYYITHA.

Ix cypeansc: [IPNXUNAH yp yaBapbiH TOMIIHUHA
Taitnbap Toms, 2013

World Skills Each skill competition has a Test Project to be attempted by the
Competition Test Competitors to demonstrate excellence in their skill. The Technical
Project (TP) Description specifies the WorldSkills Standards Specification,
scope of work, format/structure, development, validation, selection,

circulation, and change (if appropriate) of the Test Project.

Test Projects shall be designed to take between 15 and 22 hours
working time, within a period not exceeding four days. The Test
Project shall be designed to enable Competitors to demonstrate the
standards documented in the Technical Description. It should enable
discrimination between Competitors by ensuring a good range of
marks and should minimize space, infrastructure, and resource

requirements.
Source: https://glossary.worldskills.org
95 Jpaxuiin JlonxuiiH yp 4YaJaBapblH OJIOH YICHIH OaliryysuiarblH CTaHAapT
YP YaaBapbIiH HOXLOJYY Hb TyXallH @XM MOPIKHI, 3CBAI KWI YYPrHHH
CTAH/APT HOXILIYY/ TYHISTIAMKHH OJIOH YJICHIH IIMJIIST TYPILUIATBIT TycracaH TORAOPXOH

(AYUYCH) yp "9ajBap, OHITONT, M3IIATHIH OYPUTHHIT aryyiHa.

Ix cypeansic: [PIXUiAH yp 4aiBapbiH TAMIIHUN
Taitnbap Tons, 2013

World Skills WorldSkills Standards Specifications are statements of the knowledge,

Standards understanding and specific skills that reflect and underpin international
Specification best practice in the performance of an occupation or role.
(WSSS)

Source: https://glossary.worldskills.org
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Jaxuiin

Yp YaaBapbIH
TAMIIHUI
yp 4aasap/
MIPIIAKJIMIH
YHIJIJ

World Skills

Competitions Skill

97

Jaxuiin

Yp YaaBapbIH
TOMIDIHUK
kcnept(J)

DHAXYY Yr XOJUITUHT epeHXWi OOJOH TEXHUK, MIPIIaxKIMHH
6omoBcpon, cyprant (TMBC)-pIH amp aXwHI OpreH XdIPIIIIIIAT.
JAYUOVYB-bIH XyBb 3HIXYY YTHHT X0&p yTraap xaparasr. JYUOVYhb
Hb DIUIH 3aCTUHH XaMThIH XWJUIaraa, XeDKJIHHH Oairyysuiara
(O3XAXDB)-bIH IypaM KypMbIT Mepaaer. MiimMaac yp daaBap rausr
HB OOJIOBCPOJI, CypTaIT, A3 JIaraKUIITHIH TycIaMiKTaiiraap oK aBcaH
Jlajan Typliara.

YYHUH HAI TOJ KHII?3 Hb KOMIIBIOTEP MPOTrpaMuwIajbiH yp YajaBap.
XyBUIH 30XHOH Oaiiryysajit, acyyuIbll' IIMHBIPIAX, COTIOH 000X
YaJBap raXx MAIT OHJOPT TYBIIHHH yp 4YaJBapyyabll' 939MIICOH Oaiix
waapyuiararaid. AYUYOYb-piH  CrangapT HeXUeNYYIUHH nparyy
MAIPIRKIUIHH TIMIPAIH TyC OYp MIXUIH TYBIIHUH a)X YWIIBID,
OM3HECHHH MMJJIAT TYPIUIATBIT TycracaH XapwilaH ysijgaatai yp
Ya1BapyyAbIH XOCIOJIBIT WIPXUIUTHY. AnbaH Oyc 6aiiuraap TOMIIHA
OpOJIIIOX “‘yp YaaBap/TIMIMIH” THK HIPIANK O0iHO. AsbaH ECHBI
0apuMT OWYTYYIA TAOMIDIHHUT OYTOH HAPUUDIP “MdprykiniiH
TOMIPOH’ TI'PK HOPIHD. Onep TYTMBIH Xdp3MIdHA “yp uaasap”
I3COH H3P TOMBEOT AXKHII SCBIIT MAPIIKUI IICHH yTraap “opiayynan’”
XpamIK  O0omHO.  YYHTIH  XOIMOOOTOWroop Teepermen  YycoX
varaiantail. JJYYOVYDE vp O93XAXB-bIH IypaM KypMBIT MOPIAET
Tya “yp "aaBap” OOJIOH “@KUJI MIPTHKII TACOH HIP TOMBEOT SUITaX
cairaxeir 3pxaomimH3. O3XAXb-aac um Taran: OHOBYTOM yp
YaBapbIr OMid OOJNTOH TYYHHMHIID aMbapall, aKHII MIPTMKHUI OOITOH
XOTXKYYJIIX sIBJaJl I3CHH OalfHa.

Ix cypeanac: JIPIXUAH yp YyaABapbIH TOMIIHUHA
Taitnbap Tonk, 2013

This word is used in different ways both generally and in technical
and vocational education and training (TVET). Within WorldSkills
International (WSI), skill is used in two ways. WSI follows the OECD
in using skill to refer to a particular expertise, which is normally gained
by education, training and practice. Examples of this are computer
programming skills; high level skills such as self-management and
problem solving; and thinking skills.

Through the WorldSkills Standards Specification (WSSS), each
WSC represents a coherent mix of skills, which together reflect best
practice in industry and business across the world. Informally, these
competitions may be referred to as skills. In formal documents a skill
competition should normally be referred to by its full title, which is
skill competition. In everyday use, skill is often used interchangeably
with occupation or job. This can create confusion. WSI follows the
OECD in maintaining a clear distinction between skill and occupation
or job. To quote the OECD: Build the right skills and turn them into
better jobs and lives.

Source: https://glossary.worldskills.org

MbppraxnuifH caixOapblH OOJNIOH TEXHUKHHH OHAep Typluiararai
XYHHUT 9KCIIEPTIIP TOMMIOX O6ree 1 [ MITyYHUHT TOI06IK, 00puitH
939MILCHH MIPTIKIIIP TIMIIHA OPOIIIOHO.

Ix cypeansic: [IPNXUNAH yp yaBapblH TOMIIHUIMA
Taitnbap Tois, 2013
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World Skills
Competitions
Expert (E)

98 Jaxuiin
YP YaaBapbIH
TIMIPIHUM IPYYa
M3H/, AIYJITYHl
aKuJLIaraa,
XYP33.J13H

Oyii opuuH
(OMAAXBO)

World Skills
Competitions
Health, Safety,
and Environment
(HSE)

929 Hyitmax/
Ayinyynx
(M3pramm/
IIPYNITII)

Equivalency (of
Qualifications/
Certifications)

A person with experience in a skill, trade, or technology who is
representing a Member in the skill competition related to their
particular expertise.

Source: https://glossary.worldskills.org

DpYYH MaHA, al0YITYH aKuIuIaraa, XypaJisH Oyi OpYHH I3I9T Hb Vil
@)XWIaraa, MIprakIMiH TOMIPIH] TaBUTAAX DPYYIT MIHI, aloyiaryi
@)XWIIaraa, XypaJ3H Oyl OpYHBI IIaapuIaryyasIT XoITH).

TOMIOHUAT 30XHMOH OaWTryylarduifH XdpdAridX HIP TOMbBEO ©ep
0aiixk 00JIHO, Tyxaitdas, Dpyysil MIH[ alyIryid axuuiaraa, AXui
MAPIRKIUIHH 3PYYJT MOHJ ArOYIryH axwuiaraa, AIbIH OaipHBI
APYYI MIHJI AIOYNTYH aKuliaraa r.M.

Ix cypeanac: JIPNXWiAH yp daABapbIH TOMIIIHUHA
Tain6ap Toib, 2013

Health, Safety, and Environment refers to the health, safety,
and environment requirements as applied to the event and skill
competitions.

The Competition Organizer’s terminology may vary, for example:
Health and Safety, Occupational Health and Safety, Workplace Health
and Safety.

Source: https://glossary.worldskills.org

XyBb XYHHUM 533MIICOH YaJaM)KMHT XYJI23H 36BLIO6pY, IIHUHD
MIPIAUIII Taapagarataif 6arm Haruir TOOOH OJITOX YT SIBII.
CypraiTtblH XOTeJIOOpUIT XapbllyyJax 3amaap HII' MIPIILUUINIT
HOTeOTIH XapbIyylDK, MIPIIUUTYYIUHH WKHUI TOCTIH Oal/uIblH
TYBLIHUMT TyXalH YUIIIUHH MIPIrKUITIH TOAOPXOMIIIOT.

Taitnobap:
Jy#yymsx  GoisoMKuir
LITUHABIPIAIAL.

9pxX OyXxwii MIPraKIMiH Oalryyiiara

Ix cypeanstc: TMBC-b1H Taitnbap tois, TBYUXA, OwmunmmH,
2010; HYBTMBCT/TMBC-bIH TOAB OMYNT

The process of recognizing present competencies and giving credit
towards additional qualification.

The comparison of one qualification with another based on a
curriculum comparison that enables the degree of similarity of the
qualification to be established by a subject matter expert.

Note:
Equivalency is typically determined by competent recognition
authorities).

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
UNESCO 2015 UNEVOC/TVETipedia Glossary
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E

100

EBponbin
Mbapr3mimiiH
TYBLIHHUI XYp33
(EMX)

European
Qualifications

Framework (EQF)

101

3aaBaa
I3IMUIUX
00J10BCPOJT

EBporibiH X0000HB! THIIYYH OPHYYIbIH MAPIAUUIMHH TOTTOIIIOOH
Jlaxb siH3 OYpHIH MAPIOULIMAH TYBIIHYYAMNT XapbIlyyllaX Xdparcod.

Tainébap:

e EMTX Hb eBpOINbIH OpHYYIbIH MAPIIUIIMHAH TYBIIHUN XYpad
OONOH  MIPIIUUIYYAUHH  XOOPOHIBIH  XapwilaH ysuigaar
30XHILyyJIaX TOAOPXOMIOATYYABIT aryyIijar,

e EMTX Hp YHIOCHMH MOPIIOUUIYYAMHAT OYJISIIDH 3p3MOIIIX
MeXaHu3M O0JIIO0T,

e EMTX ©Hp 8§ TYBWIMHTAY, TYBIIMH Tyc Oyp Hb 33IMIIBAI
30XMX MOUIAT, YagBap, YagaMXk (HOT MOIPIIIUIMHH XYPIdHI
XapuylylarblH TYBIIWH, TOBOIIUIMHH Oaligan, Oue gaax
QKWITAX T9X MAT)-MHH TOXOPXOWIONTTON, T3P Hb MAPIIUUIHITH
TYBIIUHTYYUHH XOOPOH/IBIH sUIraar TOJOPXOMIIHO,

e EMTX Hp eep eep yiaC OpOHA 33IMILICIH MIPrIUUTYYIUHr
HATTTAH YSULAYYIDK, YHIICTOH Tyc Oyp MAPIIIUIMAH TYBLIHHUH
XYp23r33 00JI0BCPYyINax YHIIC Cyyph OOIIOT.

Ix cypeansic: MBC MAIPIIIIIMIH TYBIIHHA TOTTOIIIOOHBI HAP
TOMBEOHBI Taitnoap toms, (MCC), VB, 2011

A reference tool oto compare different qualifications levels of different
qualification systems in member countries of the European Union.

Note:

e The EQF includes descriptions allowing reference between
qualifications and national qualifications frameworks of member
countries

*  EQF is as well a ranking mechanism for national qualifications

*  EQF includes 8 levels, definition of each level reflects description
of relevant knowledge, skills and competence (level of
responsibility, complexity, independence of each qualification)
to be acquired for that level. This distinguishes the difference
between qualification levels

» EQF enables reference between qualifications acquired in
different countries and serves as grounds for development of
national qualifications framework.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

Xyynuap TOITOOCOH CypPryylbJ XaMparjax Iiaapjaararai >Kui, 3¢BaJ
HaCHBI XsI3raap.

Tainébap:
Momuron YIICBIH UPT3H CYyph OOJOBCPOI 3aaBajl 333MIMHUX YYPITTIH.
”Cyypb 00JOBCPON” I'»K 9 KWINHH CypraiThlH aryyirblH TYBIIUHT
X3JIH).
Ix cypeanac: MY-bH BOIOBCPONBIH TyXall Xyyinb,
MBC, MpprauumiiH TYBIIHUHA TOTTOJILOOHBI H3p TOMBEOHBI Tallnbap
toib, (MCC), ¥b, 2011
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Compulsary The number of years or age span during which children are legally
Education obliged to attend school.

Note:

All Mongolian citizens are obligated to acquire the compulsory
education. ”"Compulsory education” is a 9 year level of training
content.

Source: Law on Education,
Glossary of Terms for Vocational Education, Training and National
Qualifications System, (MCA), UB, 2011

102 3aBcapaanTbiH Cyprasraa 5X371CoH O0JIOBY sIMap HAT LIaTraaHaap JYyprak danaaryi
TYBLIMH CypaJllary/ibIH XyBHHUT HIDPXUNIICOH Y3YYIIIIT.

Oepeep X101 60TOBCPOI, CypraiTaa AYYPTUITYHTIIP OPXUK SIBaX.

Ix cypeanarc: MaprakinitH 00JI0BCPOIT, CypraiT, MIPrIIUTHH
TYBILIHHUH TOT'TOJIIIOOHBI HIP TOMBEOHBI Taioap Toib, (MCC),
Vb, 2011

Dropout rate The percentage (%) of students failing to complete a particular school
or college course.

In other words, withdrawal from an education or training programme
before its completion.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

103 3aiiHbl Xapuuiaa Xo000HbI XIpArcinyya 000X HOM, pajauo, TelIeBU3, yTac,
Cyprajir 3aXH/all, KOMIIBIOTEP, ICBAIT BUIECO OWWIAT alMIVIaH 3aifHaac OJIrox
0OIIOBCPOII, Cyprar.

MBC-bIH canbapbiH XyBbJI 3aiiHBI 00J0BCpOII, cypraat Hb MBCh-1
9NIcary/  cypanmard Cypryyib  JI93p33 OYMXIYHID3p Ccyprairal
Xamparjax, cypaiuax Xanosp Oereej JaanraBpaa  3axujall,
H-MAIIIIP XYPryysmx OomoMxTol Oaiinar.

Ix cypsanac: Tes EBponsin MBC —b1H Tons Onynr, (Cedefop),
2008, HYBTMBCT/MBC, yHa:ar33 6arairaaxyyaaiTbiH
Tainbap ToJb

Distance learning Education and training imparted at a distance through communication
media: books, radio, TV, telephone, correspondence, computer or
video.

In the TVET context, distance education (also called External Studies)
is a mode of education in which trainees / students enrolled in a course
do not attend the TVET Institution, but study off-campus and may
submit assignments by mail or email.

Source: Terminology of European Education and Training Policy,
Cedefop, 2008
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104 3acan

XYMYY:KYYJIIX
60s10BCpPOJI,
cyprair

Correctional
education and

training
41

105 HNunoBanu

Innovation

K

106 Komnanu/
3K aXyil HIKUITH
cyprary oarm

3acaH XyMYYXKYYJdX Oaiiryysamaran st dupk Oaiiraa XyMmyycr,
STIAHTYsIa  3aCaH  XYMYYXKYYJIdX  30PWITOOp OJITOX  OOJIOBCPOI,
CypTaJThIH XOTeI0ep.

Ix cypsanac: MBC-biu Taiinodap Tonms, MBCYT Asctpainu, 2013

Education or training programs provided for persons in correctional
institutions, especially as part of rehabilitation programs.

Source: Glossary of VET, NCVER, Australia, 2013

[uH> MIMIAITHAT Gasimar OONTOH XyBUpPrax IOTTI YT SIBII.

“IMua  mommer”  r»k  [Iuexnpx  yxaad, TEXHOJOTHHH VI
QKUUTAraaHbl yp TyHI Ouii 00JICOH 3AMIH 3acar, HHUTMHUIH acyy/IbIr
HIMAABIPIDX 30PWIITO0P ALIMINIAX OOJOXYHIl, dPXHWH XaMraayaiT
XMHTZICOH OFOYHBI OyT3371. “MHHOBaIMIH YU akuiaraa” Tk IIHHD
caHaa, MIMHY MAUITUNT 5IUHH 3aCTHIH 3PrauITHA Opyylax 3aMaap
epceniex 4aaBapTail OyTI3TIIXYYH, TEXHOIOTH, XKW, YHIIHITIAT
Ouit OONTOXK 3aX 393J11 HUHATYYJIDXOM YATIIACOH apra XdMxKIIT;

“HaHOBaIMfH OYTI3TI3XYYH” I'»K XyyJauap TOTTOOCOH IIaapjyiara,
HOXILOJIUHT XaHracaH, 3aXx 393J1 A33PX MKHUI TOCTIH OYTIITIIXYYH,
YIUTIHIITI9HI9C TEXHUK, SIUIHH 3aCTHIH Y3YYIIIT, IIHHAKIIX yXaaHbI
OarTaavk, HIMYY epTer Omii 6oirox OONOH epcenaex uaaBapaap
WITYY MHHOBALIMIH YIJT a)KWJlaraalbl Yp AYHT.

un> canaar amummiaH @PTTHAT OWil OOJITOX, ACBAT XIPIMVIATYMHH
Tenbep Tenex Oapaa OYTIIIIXYYH, YHIUMITID OOJNTOH XOPBYYIDX
YT SIBLL.

Ix cypeansc: IHHOBaMiiH Tyxait MOHTOM YICHIH Xyynb, 2012

The process of translating an idea or invention into a good or service
that creates value or for which customers will pay.

New knowledge means intellectual property protected by ownership
rights that can be used to resolve social and economic issues resulting
from scientific and technological operations.

Innovation process: Activity aiming to supply competitive products,
technology, work and services to the market based on introduction of
new idea and knowledge into economic cycle.

Innovation product: outcomes of innovation process more competitive
and creating added value and scientific capacity, technical and
economic index from similar products and services on the market that
satisfies the terms and criteria established by the law.

Source: Innovation Law, Mongolia, 2012
MbprokinifH CyprayiThil YIUPAAH YATIYYJI3X Oaril Hb YHJIIBIPIIIL,

TEXHOJIOTHHH Typlulararail, Mopra»kiuiH eHaep 33p3rTai, Oaruuiax
IpXT3H OaiiHa.
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Baiiryynmara 139p33 3cBan OairyymiiarslH 3yrasc aXWwITHYYIIaa
CypraiaT 30XHOH OalTyy/pK, ajnOaH Oyc CyprajThlH OpYMHJ HACaHI
XYpOryinitH cypranrtajx I3MXKIST Y3YYJIAT OalTyyiularslH JOTOON
cyprard Oarmmir KOMIAHH, aX axyd HATXKHHH cyprard Oarmr Tk
TOOPXOMIIOT.

Ix cypsanatc: MdpryximitH 60J10BCPOII, CyprajThiH TyXai
MYV- biH xyyns, 2009
Tes Erporsra MBC —b1H Toms Omunr, (Cedefop), 2015

In-Company In-company trainers are defined as internal trainers (employed by the
trainer company) who provide internal training (training organised and carried
out in and/or by the company for their staff) and support learning of
adults (CVET) in non-formal and informal learning environments
within the company.

In-company trainers should have industry and technological
experience, high professional rank and teaching rights.

Source: Law of Mongolia on Vocational Education and Training,
Mongolia, 2009

Terminology of European education and training policy,
Cedefop, 2015

107 Komnanu/ A axyil HATK J99PX CypraiT Hb 2 Teped 0aibk 00HO.
K axyil HIKHIH 1-pT: XOCMOT CYprajThlH TOITOJIOOHBI OYPIAIXYYH O6reea yyHI
cyprajir QK axyiH HAIK J93pX 616p TYTMBIH aXJIbIH XyBaapbT JaJularbiH

CYPTaITHIT HATTTXK, Cypalardiir XaMmpyyJsiar.

ASKWIT MAPraKHITIA XOJIOOOTOM yp YajaBap, Haaaji, daJaMyKHUAT
OJITOX 30PHIITOOP TycrailylaH OOJOBCPYYJICAH CYpPralThIH aryyira,
YPbIUMIaH TOTTCOH TOJOBIOTOO OYXUi aXKIIBIH OaiipaH A39p 30XHOH
OalTyymargax CyprajaThlH YIUT aKniiaraa.

YyHa ax axyiH HArK, cypanuard, MBC-biH Oaiiryyiiara XoopoH100
JlaJUIarbIH CyprajIThIl XOPIIKYYJIIX T'ypBaH TalT IIpa3ar OaliryysiHa.

2-pT: A axyiH HIDKUMH 00pUiH aXWITHYYIA] 30pUYyJICaH CypraiT
6aibx 60rHO. MOHTON YICHIH XOa0IMOPUIH XYYIUiHH Jaryy TaBHac
JIOOIIT KWITAHTAH X axyHH HATXK CypalardiiiH OHOJIBIH OOJIOH
YHIIIBOPIIDNMIAH  JIa/UlarblH - @XKJIBIT 30XHOH OaWTyy/DK, yIupAaH
YUDIYYJPX  YYpar Oyxuid jgaaiaraxkyynard Oarmr  axwuwuryyiax

YYPArTail.
Ix cypeanac: MBC-b1H Tyxait MY -s1H Xyyis, 2009
TMBC-pir Taiinbap tonb, TBYUXA, Owmunmus, 2010
In-company In-company training is of two types.

training
In the first type, it can be, portion of the Dual Training System program
where students/trainees receive practical learning by being integrated
in the regular work system of an establishment/business enterprise.

This type of training acticity is conducted at workplace with a
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M

108 Maraanan
HTIIMKIIIICOH
XoTeJ100p

Validated/
Accredited
program

109 Maraaiaan
HTIIMIKIIX
Oaliryymnnara/
areHmiar

Accrediting agency

predeifined plan and specially developed education content to provide
with competency, skills and practice related to occupation.

For this, a Trilateral Agreement is signed between company, learner
and TVET institution on conducting the practical training.

In the second type, in-company training is for the company staff
themselves. As per the Mongolian Labour law, a company with more
than 50 staff members is obliged to have a trainer responsible to
manage and organize industry based theoretical and practical training
for the staff.

Source: Law of Mongolia on Vocational Education and Training,
Mongolia, 2009

The TVET Glossary of Terms, TESDA, Philippines, 2010

I'3punnrasKyyadaTUiiH CTaHApT, IUANTYYpPbII XaHracHbl YHICOH
I33p MarajjgaH MTIAMXKIX Oalryysaraac OaTairaaxyysaracas,
3CBAJI MaraJiylad UTI3MKIIAIICOH MA3PIAIIUIL.

Ix cypeanac: http://www.accreditedqualifications.org.uk

Qualifications which have been granted approval by an accrediting
agency or organization as having met specific requirements or
certification standards.

Source: http://www.accreditedqualifications.org.uk

VichlH 3pX 3YHH 30XHMIYYJIQITBIH JOp aXWulaiar Oalryyiuiara,
XOTOI0OpUITH MarayiaH HTIIMKIIIIUAT YIupAIar oauryysara.

Tyxaitnmban TYHIPTIAMMAH — CTaHAAPTHIT  TOTTOOXK,  MaraJjiaH
UTTAOMKIIDN, MOPTIIUIMAH 33p3T ONTOX JpX OyXWil YHIICHHA
MAPIIIUIAIAH areHTIIar, andaH ECHBI XSHAITHIH X0POO ACBAI Oyca 3pX
Oyxuii anban Oauryymaryya.

Marauiad UTrIMKIX Oairyyiuiara Oyp 4aHapblH CTaHAAPTYYIbIH
JIaryy TYHIDTIIMHH SBIBIT XsTHAIAr.

Mouron yncan bosoOBCpONIBIH MarajjiaH MTIOMXKIDX  YHISCHUH
36Bl6JI Hb WX Cypryyiab, MBC-piH OaiiryymnaryyablH MarajjiaH
UTTIMIKIIIUAT XapuyLiar.

Ix cypeansic: Md>PprakiniiH 00JI0BCPOI, Cyprajit, MIprauuIMiH
TYBIITHUH TOTTOJIIOOHEI HIP TOMBEOHH! Tainoap Toib, (MCC),
Vb, 2011

Accrediting agencies are those entities that manage program and
organizational accreditation under national legislation such as, national
qualifications agencies, official review boards or other nationally
approved bodies or agencies with the remit to establish achievement
standards and/or accredit qualifications.

All accrediting agencies are subject to ongoing monitoring and
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periodic review of their performance against quality standards.

InMongolia, Mongolia National Council for Educational Accreditation
(MNCEA) is responsible for accreditation of Universities and VET
centres.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

110 Monyan JlaHraap Hb 3CBOI CyPrajIThIH XOTOIOOPUITH HOT OYPIIISXYYH X3CAT
OOJITOH cypaiax Oyry HAT OOJIOH X3 X3I3H YaJaMKUHH HITIKUHIT
539MIIKX GOIOMIKTOM CYpraaThiH OYpIIIASXYYH.

Mogaynb Hb 30XHX CTaHAApTaJ HHUHWLPX YHAJIII9HUN aXWITAH[
30pHyJICaH yAUPAAMXKUITr aryynHa. Moxmynb Hb Japaax aryyirsir
Oarrtaacan OaiiHa. YYH/:

* ASKIJIBIH XYP39H I'YHIPTIAX TOAOPXOH Y axkuiiaraa

* ['yHUIPTraCoH axnin OuIl, XapuH XYJI39ra3K Oyl yp IyH

* AW 33D YHDIDK, OOIUTOM Tapax yp AyH

» Togopxo#i manryyp

» CraHIapThIH XaMpax Xyp33

* TorrooCcoH cTaHAapTYyAbIH AArYY YHIID) XUUX yAUPAAMK

Ix cypsanac: MBC-bH Taiinbap Tos, MBCYT
Ascrtpanu, 2013

Module A self-contained block of learning which can be completed on its own
or as part of a course and which may also result in the attainment of
one or more units of competency.

The modules should include guidance for assessors pertinent to the
related standards. A module should describe:

* Distinct work activity

» Work outputs expected, not what is put into the work

* Outputs that can be demonstrated and assessed at work

* Precise criteria

* Scope of the standard

* Guidelines for assessors on how to assess against the standard

(level)

Source: Glossary of VET, NCVER, Australia, 2013

XyBbXYHHH X3PATL3?3, TEXHUKUITH XOTKIT 13BN, aKUJI MIPIXKIIUIH
111 Monyasuuican OYTDII 33pATT HUUIYYIIPH TOTTMOJ CaibKpyyinax maapjaiararaid, Oue
cypraJiar JaacaH HATK ACBIIT MOIYIINYIaac OYPICIH CypraiThH XOTeI0ep.

Ix cypeansic: TMBC-bH Taiindap tonb, TBYUXA,
®umunmun, 2010

A system where training content is divided into independent units

Modular training or modules which can be combined to form a program suited to
individual needs, technical developments, or occupational structure,
etc., permitting continuous adaptation of the program.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010
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112

113

114

Memrex
cynajraa

Tracer study

MbuTOop

Mentor

MeHTOpBIH
YHIYHIIT)I
(xajamakJiax,
30BJ16X)

Moeuweox cyoaneaa, meecocuouiin cyoanead

CypranTtblH Tercreij 3CB3I Cypryyib TOICCOHOOC XOMII TOROPXOH
XyTallaaHbl JAapaa XUUTAIAT CypraiaThlH OalryysularblH TercerduiiH
cynairaa (OMYI H 3CBAI amMaH Xx37103p33p). Meiurex cynairaaHbl
aryynra oJioH sH3 Oaiix 0O0JIOBY CypiarblH aMyKWIT, XK
OpCOH 0Oaimain, aXuil XOOPOHIBIH HIMIDKHIT XOJeJIreeH, CypcaH
YaJaMKYYIIBIH X3PATII33, O00TUITH aXXHIIIaX Oairaa 3CBAII Cypalak
Oaiiraa Oaiiryymnara (Cypryyiab, TOB, X Cypryyib)-Tail Xapuiaa
X0nb0oTOM Oaliraa 3¢aX .M TYTI3MAII acyyITyya OPCOH OaifHa.

Ix cypeansc: Melrex cynanraa XUix, yp 4agsap, axuil
MAPIRKIUHIT ysUITyyaax rapeid aBiara, X. [llomOypr, EBporsia
CypraiteiH cas, 2016

Also called Graduate survey

Survey (in written or oral form) of graduates from education and
training institutions, which takes place some time after graduation or at
the end of the training. The subjects of a tracer study can be manifold,
but common topics include questions on study progress, the transition
to work, work entrance, job career, use of learned competencies,
current occupation and bonds to the education institution (school,
centre, university).

Source: Carrying out tracer studies, Guide to Anticipating and
Matching Skills and Jobs, Schomburg, H., European Training
Foundation, 2016

MbHTOp”  3aiyydyyd, Cypaimardzian sH3 OypHiH  X3103pasp
30BIIOTO6, IOMIKIIAT Y3YYJIIAT Typlulararaii XyH.

MeHTOp Hb TOJI TOJIOB YAr3p AyYpail 00K, YUIITYYJII3Td, 3aaBapiard,
JlaJJ1araxyyiard, XajJaM KJIaH 30BJIIOIYUiH, YYPOr T'YULITI3A3L.

Ix cypeanac: 1EP Taiinbap Tonsb,
ITEP CypranTsIH Xyp

An experienced person who provides guidance and support in a
variety of ways to a young person or novice (i.e., someone joining a
new learning community or organization).

The ‘Mentor’ often acts as a role model, guide, tutor, coach or
confidante.

Source: 11EP Glossary, IIEP Learning Portal, UNESCO
https://learningportal.iiep.unesco.org/en/glossary

Yurnyynard, 3aaBapiard, CyprardaiiiH yypar OyXuil Typuuiarataii XyH
3ayyayy O0IOH IUHIIP ICITYIR (CypraiaTa 3CBI OalTyywiaran
IIMH33pP OpK Oyl XYH) yAMpAAMXK, YUIVINI, ASMXKIAI, Tyclaliiaa
Y3YYJI9X apra Xanoap

Ix cypeansc: Tes Epporbin MBC —bIH TONB OHUwT,
(Cedefop), 2008
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Mentoring

115 Mbpraxkua

Occupation

116 MbpraxuaTii
AKUITAH

Professional
worker/
Professionals

117  Mbprakauiir
TacpaJTryi

Guidance and support provided in a variety of ways to a young
person or novice (i.e., someone joining a new learning community
or organisation) by an experienced person who acts as a role model,
guide, tutor, coach or confidante.

Source: Terminology of European education and training policy,
Cedefop, 2008

Mbprakmin I'»K YHACOH YYP3L, aXKWIOapyyd Hb XOOPOHIIOO0 FIKHII
TOCTAU aKITyy/bIH LOTII.

Ix cypesanac: OYXb, I'modamn, 2007

An occupation is defined as a set of jobs whose main tasks and duties
are characterised by a high degree of similarity.

Source: 1LO, Global, 2007

Tomopxol @KW SpXIdXdM IIaapiararaid  M3UDL, yp dansap
933MILCOH ICBII Cyprajraap OJDK aBCaH MOUIDL, Yp 4YajaBapaa 3px
Oyxuii Oaliryymiaraap 6atanraaxyyncaH MIPTHKIIITIH XYH.

Tainobap:

Cyypb yp wazuBap, Tycraii MIPrakuil 333MIICOH OOJOH HX, 1391
CYPTYyJb TOTCCOH MAPIBKHITIN aXKHITHBIT XJJTHD.

YT H3p TOMBEOTOOP TyXalH MAPIIAKINUH KU, YYPTUNT TYHLITIOXI
QXKWITaH]| aapaargax MIUIAT, 4aaBap 0iIrox O0JI0BCPOI, CypraiThiH
CTaHJAPTYYAbII TOLOPXOUIIHO.

Ix cypsanac: MapraximiiH 00JI0BCPOIL, Cyprait, MIPrIUUIHHH
TYBLIHHUI TOI'TOJIIIOOHBI HAP TOMBEOHKI Taindap Tois, (MCC),

Vb, 2011

Taitn6ap Toas, AHY-b1H XemenMep dpXIITHIH 3pX TATTI OaITbIH
X0p00: XyBUITH CEKTOP Jaxb LIOOHXHUIH OYJIAr 0a SMArTIHUYYAUIH
QKUJI SPXJINITUIH aHTUIaI

Qualified person who’s skills and knowledge necessary to conduct
specific occupation and obtained through relative training was verified
by an authorized entity.

Note:
Qualified worker who acquired the basic skills and specialized
qualification, and graduated higher education institution.

The term describes the standards of education and training that prepare
members of the profession with the particular knowledge and skills
necessary to perform their specific role within that profession.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

Glossary, U.S. Equal Employment Opportunity Commission:

Job Patterns For Minorities And Women In Private Industry;

XyBb XYH aHX Cyprajraj XaMmparacaHaac XOWII aXWI Xe/1eIMep
IPXIMX SABIIAa ajJ0aH OONIOH astdaH Oyc XAI03pI3p TypILIara, MIJUIAT,
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A ULTYYIIX

Continuing
professional
development

118 Mbprakiuiin
00J10BCpOJI,
cypraiar (MBC)

Vocational
education and
training (VET)

119 Mbpramua
AIIMLIYYJIIX
Cyprajr

yp YazBapaa I3y YIdX, OapuMTXKYyyIax Yilll siBII.

Oepeep xa110311 XyBb XYHHH Cypd MOICOH 3V, XypUMTIyyJcaH
Typuuiara 00JOH TYYHUIT X3pXdH alluriaca tajaapx OypTrai.
bonoBcpon,  cypraiarhlH  canbapT — TacpalTryll — MOPIKHI
JPOULTYYIOXUHT “HacaH TypIIMHH O0JOBCPOII” 3K HIPIIAT.

Ix cypsanac: www.jobs.ac.uk/careers-advice/.../what-is-continuing-
professional-development-cpd

It refers to the process of tracking and documenting the skills,
knowledge and experience that one gains both formally and informally
as he/she works, beyond any initial training.

In education and training continuous professional development is also
termed as ‘life-long learning’.

Source: www.jobs.ac.uk/careers-advice/.../what-is-continuing-
professional-development-cpd

XeeIMOPUIH 3aX 333J1 133D TOIOPXOM AL, MIPTIIKUIT IPXIIIXI
mraapuiarataii M3UIaT, TyplLUIara, yp 4ajaBap, 4adaMKHHUT OJTOXOJ
YHUITIICOH Cyprair.

MbprokiawifH ~ OOJOBCPONBIT  CPOHXHMHA  OCBAT  MIPTIHKIMIH
OOIIOBCPOIIBIH aryyATHIH XYPIIHA OOJTOBCPOIBIH OAUTyyIIIaraa SCBAI
QXIJIBIH OalipaH Jaxp CyprajaTTail XOCHyylCaH axJIbIH OalipaH maxb
AHXaH IIaTHBI CYPrajThIH OYpAII9XYYH Oaiiiaap oirox 60JIOMKTOH.

9x cypsanxnc: Te EBponbin MBC —bin Tosts Onuwmr, (Cedefop),
2008; EX-usI xopoo (Eurostat) , 2016

Education and training which aims to equip people with knowledge,
know-how, skills and/or competences required in particular
occupations or more broadly on the labour market.

Vocational education may be undertaken at an educational institution,
as part of secondary or tertiary education, or may be part of initial
training during employment, for example as an apprentice, or as a
combination of formal education and workplace learning.

Source: Terminology of European Education and Training Policy,
Cedefop, 2008
EU commission (Eurostat), 2016

Tonopx0oi MIPIraMKUI H35MILCIH XYMYYCUMH MAPIIKIMNAT I3 ILTYYIIIX,
axuyaax, MIPrIUYYIdX YYAHIC 30XHOH Oalryyanar cypraiaTelH Yl
aXuLIaraa.

MbprokiauifH TYHIDTTAIUNT caibkpyyiaax 30pwiro OyxXuil anmBaa

Cyprailt, Yl axusuiaraa.

e Tomopxod MIProKIUiH OOJOH EpOHXUH yp uaaBapbIr
JPOULTYYIIIXO YUIIDHY. (0araap aXwiuiax, HarniiH MEHE)KMEHT,
X2MANILPAP XUHX, 30pUIMHr IIUHAABIPIAX, XapUILaaHbl yaaBap
LM);
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Professional
development
course/training

120 MbBprakiauiiH
00J10BCpOJI,
CYpPrajThiH

Oaiiryymara

Vocational
Education and
Training institution

121  Mbdpraxiauiin
BouioBcpou,
Cypraarbia OJioH
Viacbin X01600
(MBCOYX)
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e Anban &cHbl cyprant, OuWe JaaH Ccypaiuax, yIupjiara,
30BJIOMKOOD XaHTaX, XypaJl, 30BIOre06H XHIX YIUPIAaH YATITYYIIIX
Jaaaraxyyiaax, OJOH HHMHT HPaKTUK VI aXuiuiaraa, M3umar
TypluIaraa xyBaaimax 33par Xa103pTai 6aiix 60HO.

Ix cypeanc: MBC, MapraluIniiH TYBILIHUN TOTTOJILIOOHBI HIP
TOMBEOHHI Taitnoap toms, (MCC), Vb, 2011

Training activity organized to specialise the occupied people with
specific qualifications to a higher level.

Any action or training undertaken to improve professional

performance:

*  Encompasses specific skills and generic skills (team or
time management, negotiation skills, conflict management,
communication, etc.)

*  May take the form of self-learning, formal training, consultation,
conferences, coaching or mentoring, communities of practice and
technical assistance.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

“CypranTblH Oaiiryymiara® r»k  O0JIOBCPOIIBIH HAT OYIOY X371 XdI9H
TYBIIHUNA GOJIOBCPOJIBIH aryyirbIl XIpIrKYYIAST XYYIUHH 9T

MbpraxiauiiH 60JI0H TEXHUKHIH OOJOBCPOIT 333MIIYYJIAX CYPraiThIH
Oaiiryyasiara Hb MPrOHUII COHHMPXOJI, aBbsiac, 4YaJBapbIl Xapraji3aH
XOJI0JIMOPUIH 3aX 393JMHH IPANT XIPITIIIHA HUHMIICOH MIPTIKUI
OJITOX, VP YaIBapBIT Hb JIAILIYYIX YYPAr Oyxuii Oaliryyrara.

Ix cypeansc: bonoscponbiH Tyxait MY-b1H Xyynb, 2007
MBC-p1H Tyxait MY-H5I Xyynb, 2009

“Training institution” is a legal entity implementing one or more level
of educational content.

Vocational and technical education and training institution is an
organization responsible to provide with profession that meets the
labour market demand depending on skills, talent and interest of a
citizen and improve his/her skills.

Source: Law of Mongolia on Education, 2007
Law of Mongolia on Vocational Education and Training, 2009

MbpraKiIniiH yp 4aaBap OJArof0r CyprajaThiH Oalryysuiara, ON3HECHITH
OoJIOH  YWIABIpHMUH  Oaliryymuiara, MIpPraKIHAH — OOJOBCPOIL,
cypraiTaJi Xxamaapajitai XyBb XYH, HUUTMHIH OYJI3T X0JI000HBI OJIOH
yachIH cyink33. MBCOYX Hb anxuii gasap MaprakimitH 00710BCpo,
CYpPTaiTHII XOI)KYYJdX YaHAPBIT Hb JOAIDIYYIX YHICON XYIHH
3YTTIAT.

Ix cypeanac: MaprakinitH 00JI0BCPOIT, CypraiT, MIPrIIUTHHH
TYBIIHUH TOT'TOJIIIOOHBI HIP TOMBEOHBI
taitnbap Tois, (MCC), Vb, 2011
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International
Vocational
Education

and Training

Association
(IVETA)

122 Mb3praxiauiin
BouioBcpou,
Cypraarbin

Ynmycumii 3eB101

National Council
for Vocational
Education and
Training
(NCVET)

123 MBCB-bIH
Marajajian
HTIIMIKII

Accreditation of
VET insitutions

IVETA (International Vocational Education and Training Association)
is a network of vocational educators.

The network includes vocational skills training organizations, business
and industrial firms, and other individuals and groups interested or
involved in vocational education and training worldwide. IVETA
is dedicated to the advancement and improvement of high-quality
vocational education and training throughout the world.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

MboprokiuidH  00J0BCPOJ, CYprajiThlH YHIICHHHA 36BJ6J Hb
MIPIRKIUIH OOIOBCPOJ, CypraaThIH Tamxaap Tepeec OapHMTIax
OOZJIOTBIT XIPATKYYIIIXAA TOP, XyBHIHH XIBIUIMHH TIHIYY OPOJILIOOT
XaHTaX, TOITBOPTOH axuiutax Oaranraar OYpIYYJICOH OPOH TOOHBI
Oyc Oaiiryysara.

Ix cypeanatc: Mapraxnuiin bonoscpon, CyprainTsiH Tyxail
MY - Xyyns, 2009

National Council for Vocational Education and Training (hereinafter
called “the Council”) is non-staff organization to ensure equal
participation of governmental and private sectors in implementation
of governmental policy in regard to vocational education and training,
to ensure their stable operation.

Source: Law of Mongolia on Vocational
Education and Training, 2009

MbpraxiauifH OOJOBCPOI, CypraiThiH OalTyyIUIarblH XOTeIOepHitH
Marajylai WUTIOMII Hb  M3PIIXKIHHH  OOJOBCPON, CypraiThlH
OalTyyIarslH YT a)XWJUTaraaHbl TYBIIMH, CYprajJThIH X0TOI00pUIH
XOPODKUITUMH YaHApT MOPIKIMMH XOHJUIOHTMMH YHIJID) XUHXK
JYTHJIT Taprax axusiaraa.

BornoBcponbiH MarayiaH UTTAMXKIINI Hb OOJOBCPOJIBIH OalTyysuiara
YaHAPBIH yPBIUYMIAH TOTTOOCOH IHANTYYP, Y3YYIITYYIUHT XaHTax
Oaiiraa Oyi0y naByyilaH OMenmyyJDK OyH 3C3X 3CBAT TYYHHH TOIOPXOH
canmbapblH YW aXuiaraar 3px OYXud MAIPraKIUiH, XOHIJTOHTUIHH
9Tr39]1 yT OANTYYJUIArbIH ©OPUITH YHIITIIH] TYATYYpIIaH, COHUPXJIBIH
OYJNTMHHXOHTAH XaMTpaH MaraJylaH HOTOJDK, YaHapTail 3COXHHUT
XYJI93H 36BIIOOPOX YT aXKHJuIaraa.

Ox cypeanitc: bonoscporsa Tyxait MY -sH Xyyis, 2007
Bonoscponsin Maragnan Utravxman, Yb, 2009
HYBTMBCT/MBC, yHaira3 6aranraakyylaiThlH Tailioap ToJIb

Accreditation of vocational education and training institution is a
process to conduct professional and independent assessment and draw
conclusions on quality of curricula implementation and operational
level of vocational education and training institution.

Accreditation is carried out by an independent body or authorized
professional entity jointly with interested parties, based on self
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assessment of the educational institution or its branch and external
assessment (also called ‘audit’) by the accreding body on pre-defined
indicators and criteria of quality.

Source: Law of Mongolia on Education, 2007
Accreditation of Education, UB, 2009
UNEVOC/Glossary of Terms for TVET, Assessment and Verification

124  Mbprkiamiin ©Oep X00POHI00 XaMaapanTai, XOI000TOH MIPTIKITYYAURH OYIIAT.
OyJar ASKIIBIH 9UT YYP3T Hb €6p €6p M3PIXKWI XaMaapaar 4 I3C3H aIuil
TOPJIMMH YajaBap, 5B JyH, XOHA6JIMOPHUHH YYpArTAIH XyMYYCHHH
Oyyor oM. JKuimms Hb: 3aCBapyMH, JKOJIOOY, MEXaHUKY, OEIOJIYMH,
OapuiIradvH IaX MIT 60p 60p MIPIIMKHITIN XYMYYC aXKIIbIH HUATIAT
YHT YYPIrToH Oaiaar.

MbBprakun Xociox, aXuil YYpar XaBCpax, KPEeAUT MIMIDKYYJdX YHI
@XWIUTaraaH MIPTKINIH OYATHIH CaHAIBIT Xapraji3aHa.
MbBproxiauir WKWl TecT3M YajgaMXk, yp 4YajBap, Cyprajr I3C3H
Y3YYIIITYYA3P OYISIIOH aHTHIICAH MIPTMKITYYIHIH I[OTTI.

Ix cypeanac: MBC, MapraluIMiH TYBIIHUN TOITOJILIOOHBI HIP
ToMBEOHHI Taitnoap toms, (MCC), Vb, 2011

Occupational Group of people with labour role pertaining to different occupations

group/family but acquired similar skills, craft and labour role to perform their work,
but. For example: repairman, drivers, mechanic, sewer, construction
worker etc. different occupations may have similar labour roles.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011
http://www.businessdictionary.com/

125  Mbprkiamiin Xeaeamep dpXJINITUNT IOMKUX YHITUMITI9HUN XYPIIHI 3a1yy4dyyl
0271371 Cypryynna Tercee]i aXJbIH Tan0apT rapaxaj Hb JIMKIAT Y3YYIIX,
XOIeNIMep 3PXJIPX OONOMKMUI Hb ADUUIYYIDX, AXKHUI XOJIeJIMep
IPXALK IXIBXIY yUpax caaj, O3pXUIIIMNAT XIPX3H JaBaH TYylIaxbIl
3aa) Cypraxaj YUIISIICOH XOTen0epyyYa.

Ix cypeansc: MBC, MOpranuMiiH TYBIIHUI TOTTOJLOOHBI HAP
ToMBEOHHI Taitnoap toms, (MCC), Vb, 2011
MBC-pb1n Taitn6ap Toas, MBCYT Asctpanu, 2013

Vocational Programs designed to ease the transition from school-to-work,
preparation enhance the employability of young people and teach them how to
cope with the world of work.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011
Glossary of VET, NCVER, Australia, 2013

126 Mbd3pramyysnx MbprakiuifH HapuiH yp dYamsap Oereej cypammard Cyypb
yp 4agBsap OONIOBCPOJIBIH JJapaa TEXHUK MIPr3KIMHH OOJOBCPON Cyprairai
Xampargax, 9CBIJI CyprajThiH HIMIIT XOTeJI0epT Xxamparaax 3aMaap
©6PT TOXUPCOH aXKUJI MIPTI KU IPXUDK, CITIDI XaHAM)KTal aMbapax

OOJIOMIKHHIT OJITOX “M3IUIAT, Typruiara” oM.
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Specialised skills

127  Mb3prasxiniin
cypraar
YHILABIPJI3IHITH
TtoB (MCYT)

Vocational training
and production
center (VTPC)

DOarasp yp 4YaaBap Hb TOJOPXOH @KW XOAeJIMep, aXHi YYpor,
akaJleMMiH cypraiaT (Oarmi, rasap 3yiu, M4 3CBAI CITTYYId LM),
ACBA TOAOPXOH MOIUIAT, yp YaABapblH Xyp3dr (xo00m) xamaapd
6011HO. XYC3JI COHMPXOJI, HAALINI YPIJDKITYYJISH cypaiiiax Oaiianaac
XamaapaH XyBb XYH HOI' OyIOy X9 X3I9H yp 4aaBapaap MIPIIIINX
0OJIOMKTOIL.

Ix cypeanac: OHECKO, baunrkok, 2014

Specialised skills include the specific “know-how” needed for a
fulfilling and meaningful life and decent employment which learners
acquire often as a result of their participation in post-basic education,
including through technical and vocational education and training
(TVET) or extra-school activities.

These skills may relate to a specific job, task, academic discipline (e.g.
teacher, geographer, medical doctor or journalist) or area of particular
knowledge and skills (e.g. hobby). Depending on their interest and
further learning, individuals may possess one or several specialised
skills.

Source: UNESCO (Bangkok) 2014

MDbpraxiuiiH 00JIOH TEXHUKUIH OOJIOBCPOJT 333MIIYYJIIX CYprajiThiH
Oaiiryyilara Hb MPIOHUI COHMPXOJI, aBbsiac, 4YaJBaphIl Xapraji3aH
XOJOJIMOPUNH 3aX 393JIUHH IPINT XIPITLUIIHA HUMIICOH MIPTIRKUI
ONTOX, TEXHUKUHH OOJIOBCPON 333MIIYYJIdX, Yp 4YaJaBaphil Hb
JPRIUTYYIRX YYPAr Oyxwii 6alTyymara MeH.

MDbpraxiniiH 00JIOH TEXHUKUIH OOJIOBCPOJT 333MIIYYJIAX CYprajiThiH
Oaiiryysiara Hb YUT YYPII9cad XaMaapaH MAPIBKINIH O0JI0BCPOIIBIH,
TEXHUKHHH OOJOBCPOJIBIH OOJNIOH MIPIIXKIMHH CyprajThlH TICOH
aHTMIaNTai OaifHa.

MDbBPryKiarifH 60JI0BCPOIIBIH CYypralThIH OalTyysuiara Hb MOPTH»KIUHH
CyprayIT-YUJIABIPIIDIHIH TOB OaliHa.

MBbpraxiuiiH Cyprait, YHIABIPIMIMIH TOBUHMr Oue gaacaH, 3CXyll
cypraiTeie Oycan Oaiiryymnararaii XaMTpaH 30XHOH 0alTyyInK O0ITHO.

Ix cypeanac: MBC-biH Tyxait MY-bIH Xyyib, 2009

The training institution for vocational and technical education with
a responsibility to provide with occupations and technical education
which meet the labour market demand, and to enhance skills,
considering citizens’ interest, talent and skills.

Training institutions providing vocational and technical education
shall have a classifications such as vocational education, technical

education and vocational training depanding on their mission.

Vocational education and training institution shall be Vocational
Training and Production Center.

The Vocational Training and Production Center may be organized

55




MBC-bIH cajI0apbIH HIP TOMbEOHBI MOHTO/I-AHIVIN Tail16ap TOJIbL

independently or jointly with other training organizations.

Source: Law of Mongolia on Vocational
Education and Training, 2009

128  Mbprakimiin Cyparuzay MOPIMKIUMIH — CyprajThil epOHXHH  OOJIOBCPOJIBIH
cypraJjrrai XOTOJIOOPTHH XOCITyyIIaH OJrOX0/l YHIVIICOH CYPrajIThiH XOTOJI00pHIH
epoHxXMii X25109p.
00,10BCPOJILIH Epenxuii OOJOBCPONBIH CYpryyaWiH Cyparduj, axjiaX TYBITHHA
CYpryyJb OOJIOBCPOJIBIH  TIPUMITI?  333MIIMXIBP Ccypanmax Oailx yemdn

cyprantbin xeTenbept Oarrcan MBC-BIH aryyarsir 333MIICIHIIP
YHISCHUM XAOMXKI3HJ XYJIPH 36BIIOOPCOH MIPIVKUI 333MIIHUXI
nraapjsiararail 6arn naruir Xxypumniyyiaax 6onomxk Oypayyias. EBC
1199px MBC-bIH X0Ten0epT axIIbIH OalipHBI 3yywian Oartax OOIHO.
Cypanmarauyi epeHxnuii O0TOBCPOIBIH IIPUMITI OJITOXBIH 33PATIRI
MBC-BIH TPYHITI? OITOOT.

Ix cypsanac: MBC-pin Taiinbap toias, MBCYT Ascrpanu, 2013

Secondary schools A program which allows students to combine vocational studies with
with vocational their general education curriculum.
training

Students participating in VET in secondary schools continue to work
towards their Senior Secondary School Certificate, while the VET
component of their studies gives them credit towards a nationally
recognised VET qualification. VET in secondary schools programs
may involve also structured work placements.

Source: Glossary of VET, NCVER, Australia, 2013

129 Mbprmaniin TonopXxol MIPrykIuiH XKW1, YYPTYYAUNUT TYHIRTrAX 3aimmryi
yp 4aasap Iaaparatail MaIUIRL, TypluIara, yp dajasap.

JKuias Hb: XapuiIiaaHsl 4a(Bap, TOCIUIH yIupAIara rax MoT.

Ix cypeansc: MBC, MapranuIniiH TYBIIHUAN TOTTOIIIOOHBI HIP
TOMBEOHBI Taitbap Toib, (MCC), VB, 2011

Specific knowledge, experience and skills necessary to perform
Professional skills tasks within a profession; for e.g., communication skills, project
management etc.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

XyBb XYH M3PI'3:XKJINNAH TOAOPXOM TYBLIMHJ YaJaMyKTaill K XYJI9H
130  Mbpraxiauiin 30BIIOOPOTIOXUIH TYJ 3aaBall I3OMIICOH OalX Iaapjararai ax
Cyyphb YaaaMiK YHIAB3pHIiH canbapaac TOTTOOCOH YaJaM)KUIH CTaHAAPThIH HATK.
MbpraxiiiiH cyyphb 4aJaMXyyd Hb TOIOPXOW candap, MIpraKIHiH
@KW YYPTUHH TOJ YHJCOH aXHUI0aphIr XaMapHa.

Ix cypeanac: MBC-pru Taitnb6ap Tons, MBCYT ABcrpanu, 2013

A unit of competency within a competency standard that an industry
Core competence has agreed is essential to be achieved if a person is to be accepted as
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131

Mbpraxkiauiin

yur apum:kaa 0a

132

30BJIOI'00

Career guidance

and counseling

Mbprmua

Qualification

competent at a particular level.

Core competencies are normally those central to the work of a
particular industry or occupation.

Source: Glossary of VET, NCVER, Australia, 2013

“MopryKIuiH  30BIOTOO” TIK XYMYYCT KW, MIPIIKIID 36B
COHIOXOJ] Hb TYCJIaX 30BJIOMX, 3aaBapymiIraa erex Yl sBLI.

ASKIIT MOPraKIMAH 9Ur OapuMikaa TdIT Hb ajb 4 HACHBI XYMYYC
aMbJIpaJIbIHXaa TYPIIHJ OOJOBCPOJ, CYpraislT, KW MIPrIKIMHH
COHT'OJITOO XMHX, JA3BLIWIT Tapraxaj Hb Tyclax 30pHIIT00p Y3YYIdX
YITIUIT?), VAT @XWDIaraaHyyn OpHO. DHAXYY YHIUHITIIT
CYpPTyyib, UX CYpPryyilb, KOJIJIEXK, CypralThlH Oaliryymara, Xe1eaMep
SPXJINITUHH YHITUMIT3), aXIbIH Oailp, calfH AypbIH OJOH HUNTHIH
Oaiiryyiiara XyBUHH X3BIUIAHH candapaac aBax 0OJIOMIKTOM.

Ix cypsanac: TMBC-bin Taitnbap toss, TBYUXA,
O, 2010

Career Counseling (also called Guidance Counseling or Vocational
Counseling) is the process of assisting and guiding people (employees,
trainees and students) in their career choices.

Career counsessling includes services and activities intended to assist
individuals of any age and at any point throughout their lives, to
make educational, training and occupational choices and to manage
their careers. Such services may be found in schools, universities and
colleges, in training institutions, in public employment services, in the
workplace, in the voluntary or community sector in the private sector.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

BonoBcponbH XeTendep, ICBINT XOTeJ0epHiiH TOXOPXOW Ye MIaThIr
aMYKHIIITTAl JYYPrICHUHT OaTanraakyyinK ONrox 0apuMT OW9ur Oyroy
anbaH EcHBI OaTanTaaXyyaanT.

Mbpprauuuir napaax Gaimaap 339MIIHX OOIOMKTOI:

a)  XeTeJIoepHiT OYpIH aMKHITTal TyYPrax;

06) xeTes0epuilH TOMOPXOH Yye MIaThIl AMKHITTAlH JIYYPrax
(IyHI TYBIIHUI M3PTAIININ);

B) CypraiateiH XxeTenOepuir Ome maaH 33IMIICOH YaJaMiK,
YJaJBap, MIISTUIT OaTanraaxyynax.

r) “Mopranumiir 6aranraaxyyaant” TIIAT Hb MIPUYHITDD OJIT0X
abaH EcHBI IaapyUIarbil' XaHrax CTaHIAapT, HATXKUWH OarmpbIr XdJIH).

Ix cypsanxnc: TOHECKO/ UIS, 2013
The official confirmation usually in the form of a document certifying
the successful completion of an educational programme or of a stage

of a programme.

Qualifications can be obtained through:
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»  successful completion of a full programme;

* successful completion of a stage of a programme (intermediate
qualifications); or

* validation of acquired knowledge, skills and competencies,
independent of participation in such programmes.

* In the context of “Validation of Qualifications”, it is a package of
standards or units judged to be worthy of formal recognition in a

certificate.
Source: UNESCO UIS, 2013ILO (SED) 2007
133  Mbdpruuiuiin CanbappiH, Oyc HYTIMiH, YHASCHHH OOJOH OJIOH YJCHIH TYBIIHH]
WJI1 To Oaiinan XO/16JIMOPUIH 3ax 39211 0a OOIOBCPOIIBIH TOTTOIOOHI MIPIILUIIHHH

YHIJIDMIK, MOH YaHap WJI TOJ OMITOMIKTOI OaXBIT XAIIHD.

Ix cypeanac: Tes Ebporibra MBC —b1H TONH 04T,

(Cedefop) 2008
Transparency of The degree of visibility and legibility of qualifications, of their content
qualifications and value on the (sectoral, regional, national or international) labour

market and in the education and training systems.

Source: Terminology of European Education and Training Policy,
Cedefop, 2008

134 Mb3pr3uiuiin Mbprammi Hb @XHJ ONIToTd, Oarii, cypannard/iaj 10y cypcad 00ioH
TYBLIMH CYpTanThIH Yp AYHJ 10y XUIK gagaar OOJICHBIT XapyyJJar.

Mbpranmyya sH3 Oyp 6aiix 0ereej THArIIPHHAT Xaphilyylax O0JIOH
JapaaruiiH [IaTaHA eep sSMap MIPrIUUTYYIHHUT 333MIIHK OOJOXBIT
Xapyyiax YYIH33C OYJIAIIIIH aHTWIIar.

MOHTOABIH MAPIIUUIMHAH TOTTOJUOOHB YHJISCHUN Xyp3d Hb 10
TYBIIMHTIH 6alixaap 30BIIMIICOH.

Tainobap:

e MboprouumiifH TYBIIMH Hb MXOBWIPH MAPIAIUIMHAH TOTTOJILIOOH
Jaxb OCBYI MOPIAUUIMIAH  XYPIOHUH TYBIIHUM  OMITONT
TOAOPXOUIIONTOOP MIPPXUUIISTIIAT.

*  MeH axwI1 MIPraKIMUH YUI, YYPIHUIH XYp33ra3p TOAOPXOMIDK
O0onHO. (Tyxaitbas, anMBaa MOIPTIKIMAH aKWI YYPruitH
TOJOPXOM HAT TYBLIMH] XaMaapax aXKuI0apyyabIl TYHIITIXIT
Hraapyiararail CyprajaTblH YP JYHTHIH TOJOPXOMIIONT).

Ix cypsanatc: Tos EBporibra MBC —bIH TONH OHUwHT,
(Cedefop), 2014

Qualification A qualification shows employers, teachers and learners what one has
level learnt and what s/he can do as a result of that learning.
There is a large variety of qualifications available so they are grouped
together into levels to show how they compare and what other
qualifications they can lead to.

The agreed Mongolian Qualifications Framework consist of 10 levels.
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135 Mbpruminiin
TYBIUHHUI
TOIOPXOJIOrY

Qualification level
descriptor

136 Mb3pr3uiuiin
YHA3CHUI XYpP33

Comments:

* Level of qualifications is often determined by what is expected
in qualification system or by level descriptors of qualifications
framework;

* Itcanalso be determined by an occupational profile (for example,
description of the learning outcomes required to perform the tsk
attached to a job at a specific level of responsibility).

Source: https://www.nidirect.gov.uk/articles/qualifications-what-
different-levels-mean
European education and training policy, Cedefop, 2014

MTYT-Hbl TOZOpXOH TYBIUMHI XaHraxaj liaapJjararail cyprairbiH
aryynara yp IYH, YHYITI3HUH IIANTyyp Y3YYINITHHT ©pTreH yTraap
WISPXUIIICIH TOTOPXOIIONT OyIOy JaBiaraa.

Tainobap:

Tomopxoimont Oyroy JaBimaraar @XWITHBl MOIUISL,  YaJaMiK
XapuyIyiara, YT aXwuUlaraaHbl HApHH TYBITTIH Oaifmam, s3pX
MIIUIMHH Tap Xypld, Ome naacan Oaiimam OomoH craHmapt Oyc
XO/I6JIMOPUMH X3B HIMHK 33PTUUT TOJOPXOU Y3YYJIRIATYYIAIID sUIraH
AHTWIDK Xapyysaar.

Tomopxolt MAPIAMIIMKAH TYBLIKMH (33p3T) OJT0X, YaJaMXKHUT YHAIIIX,
CyprajThIH MOAYIUHT HApUHBWIAH OOJIOBCPYYIaxa/l X3parIdTAdH).

Ix cypeanatc: MapraxinitH 60JI0BCPOII, CypraiT, MIPIIIUIHHH
TYBILIHHE TOI'TOJI[OOHBI HIP TOMBEOHBI Taiadap ok, (MCC),
Vb, 2011

HYBTMBCT/SAQA, Omuen Adpuk 2013

A statement describing learning achievement at a particular level of
the National Qualifications Framework (NQF) that provides a broad
indication of the types of learning outcomes and assessment criteria
that are appropriate to a qualification at that level.

Note:

The descriptor or reference depicts employee’s knowledge,
competence, complexity of action, scope of authority, independence
and features of non-standard labor in distinct expressions of concrete
parameters.

It is used in developing training modules in detail, assessing
competencies and awarding particular level (degree) of qualification.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011
UNEVOC/SAQA, South Africa, 2013

XYI33H 36BIIO6PernceH TYBIIMHTYYAYH HHUHIYYISH yp daasap,
MOIIJI3T, YaJaMKHUHT OONOBCpyylax, aHTmiax, Oaranraaxyynax apra
X3pP3rcal.

OH? Hb YpbJ Hb 333MILICOH OOJIOH CyprajiThlH Yp AYHI IIHHIIP
933MIIMX MAIPIAUUTYYAMNT IIATAaH aHTHIDK, OYTAIDKYYJIdX apra 3am
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Oeree[1 eepeep x37103]1 aHTU TAHXUM, XIIBIH OafpaH]l, 3CBI andaH
Oyc Xan03padp cypcHaac yJ XamaapaH cypajard 1y Ma3idx EcToH,
0y XMIDK 4ajax ECTOWUT TOINOPXOH 3aacaH MAIIRJUIMIT aryyIHa.

MbppronmuitH  TYBIIHUH XYpdd HB SH3 OYPHHH MIPIIILTYYAHNAT
XOOPOH/I Hb XapbIlyyJaX, HAT MOIPIaKWI, YHIABIPIIHIH canbap
JIOTOP OOJIOH MAPIIKKII, CANOAPYYIBIH XOOPOH/I HAT TYBIIHAIC HOTOO
TYBIIMH X3PX3H MHDKIK, A3BIIMK OOJIOXBIT TOIOPXOHIHO. (X3p3B
TyxaitH MTX-HI MAIPraxIuiiH OOIOH akaJeMHK MAIPTIIUIYYI aib
aJb Hb OarTcad 007 MIPTIKIINIHH OOIIOH aKaJIeMUK M3PriILTYYIHHH
XOOPOHI IIM/DKUAX OOJIOMK Oaiizar).

Ix cypeanac: OYXB (SED), 2007, XKener

National An instrument for the development, classification and recognition
Qualifications of skills, knowledge and competencies along a continuum of agreed
Framework (NQF) levels.

It is a way of structuring existing and new qualifications, which are
defined by learning outcomes, i.e. clear statements of what the learner
must know or be able to do whether learned in a classroom, on-the-
job, or less formally.

The Qualifications Framework indicates the comparability of different
qualifications and how one can progress from one level to another,
within and across occupations or industrial sectors (and even across
vocational and academic fields if the NQF is designed to include both
vocational and academic qualifications in a single framework).

Source: 1LO (SED), 2007, Geneva

137 MBC-b1n BonoBCPONBIH  TOTTONIIOOHB!  TaJlaac HUMIYY/DK Oy  @XKMITHBI
M3IPIULIHITH MOPIOUUIMAT XOI0JIMOPUNH 3aX 3931 HUHULYYJI’X M3PIOUUIMKAH Yp
TYBLIHHUH YgaIBapbIT 30XUILyyIard 3px 3y 00JI0H OYTAII, 30XHOH OaiiryymanTeH
TOI'TOJILIO0 IIOTII MEXaHW3M OYXUH YHIICHHUM CHCTEM IOM.
Tainobap:

*  MbdproxayyAuir yHII  @XuUlaraaHbl YHUIIA, MOIPrAIUIMNAH
TYBIIHMHI3P Hb OYIIIIISH, AHTHIICAH MAPT MK, MIPTIUITYYIHHH
JKarcaanT;MoprasuinidH Yyl aXwiiaraadbl YUV
00IIOBCPYYIIK rapracal M3pIaxJINiH CTaHIapTyYL;

e MboprokiauiiH CTaHIAPTYYABbIT XYJIIOH 30BIIOOPOX /OypTrax/
MEXaHU3MYY/L;

*  MboproakiauiiH TYBLIMHT TOTTOOX, XSHAJIT YHIIIAT TyXaiH
caGapbIH XOrKWII, OYC HyTar, YHAICHUN TYBIIMHTAH HUHITYYIIDX
YYpaT Oyxuit Oaiiryymiara, OyTa1, apra 3yit OyXuil MexaHu3M;

*  MbpranuiniiH TYBIIUH 0a XYPAIdHUH JIaBIax/sKarcaaiir;

e MbpruuuiiH yaHaphIl XaHrax TOTTONI00 (CypraiTt, YHIIT?),
GaTanraaxyysnait, TIPUMITIKYYIIT).

MbBprauuiiH TOrTOIUOOHBl TOAOPXOMIIONTHIH CYYph OMITONATYYA:
- Dieax
- Inmxux
- J[3BIIKX L.M.
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National Vocational
Qualifications
System

138 Mbprumaniin
yp 4aasap,
yaJaM:KHHH
OaTajaraaxyyaajar

Recognition
of skills and
competencies

Ix cypsanac: MapraximiiH 00JI0BCPOIL, Cyprajit, MIPrIULIHHH
TYBIIHUHA TOTTOJIIOOHEI HIP TOMBEOHBI Taitnoap Toib, (MCC),
VB, 2011

The national system of qualifications is a combination of legal and
institutional mechanisms regulating skills of vocational workers
on the labor market side and vocational qualification supplied the
education and training system.

Note:

» alist of types of work (occupations) and qualifications, in which
professions are grouped by professional fields activities and
qualifications levels;

* professional standards developed in accordance with the
professional activities;

* mechanisms for recognition (registration) of professional
standards;

* Institutional, organizational and methodological mechanisms
(institution in charge of qualifications levels, monitoring and
evaluation of sector development and outlook in regional and
national levels) to develop, implement and organize national and/
or regional policies in the field of qualifications;

* A catalog of qualifications framework and level ;

*  Qualification quality assurance system (training, evaluation,
verification and certification of qualifications);

Fundamental concepts of qualification system description:
* access;
e transition;
* promotion.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

VYp damBap, YamaMdK 9333MIICOH OOJOXBIT ajnbaH €coop XYJddH
36BIIOOPOX YHII SBI]

e Mboprommi (r3pumiIras, AUTUIOM, L0 XPTIM) OJIT0X,
*  D39MIICOH yp 4YajBap, YaJaM)KUUr Oarairaaxyynaax, KpeauT
OJITOX 3CBAN Xacax, TyHIYYIdX

Huiirama XyJooH 36BIIOOperaex ryiadr Hb JUAH 3aCruiiH 00JIOH
HUITMUIH OpoJsord Tanyyd yp 4dajBap, 4aJaMiKUilH YHD IPHUUT
XYJI29H 30BLUIOOPOXUNT XITH?.

Ix cypsanatc: MBC-pu Taiinbap Tons, MBCYT Ascrpann, 2013

Formal recognition is the process of granting official status to skills
and competences:

e Through the award of qualifications (Certificates, diploma or
titles)

e Through the grant of equivalence, credit units or waivers,
validation of gained skills and/or competences.
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Social recognition is the acknowledgement of the value of skills and/
or competences by economic and social stakeholders.

Source: Glossary of VET, NCVER, Australia, 2013

139 Mbpramui YHocHui, Oyc HyTTHIAH, canOapblH TYYHWISH OJIOH YICHIH TYBIIUH]
XOOPOHABIH anbaH ECHbI MAIPIIUUIMKAH (MIPYMIrdd, JAUIUIOMBIH) aryyiara OojloH
XapbUyyJaaJT TYBIIMHT XOOPOH/ Hb JAYHIYYJIX (SKBUBAJICHT) OOIOMK OYXHH XM
XOMIKII.
Tainoap:

XapbIlyynant 60 TYTI3MT YHIUII9HUN aprawian oM. Tyxain6an

MIPIaKIUIH 3KCHEPT YHAIIX IIaapulararyif TYBLUMHJ YHJIICHMH

YHOIAMI3HUN TOB YHAIIIY XUHIAT. MiprolmuiiH  XapbllyyaaaThir

Jlapaax 30puiroop Xuiasr. YyHu:

e OJsoH YICBIH TYBIIMHJ WPTAAWNAH 339MIICOH MOIPrIUUTHHAT
Xapbllyymax.

e MbppruumitH HArK (KPeIuT HAMK)- UHT TacpasITryil MymIyyiaax
3aMaap MAIPIIUIMI 93IMIINX OONIOMXKUIT HOMATAYYII9X EBponbiH
XOIOIMOPUIH 3axX 393JIMHH XODXKIMHH cyypb Oosiox anbaH
0oI0H anbaH Oyc CypraiTeH Yp OYHA OOJOH a)KWUII, aMbAPAIIBIH
TypIILIaraac oK aBCaH MAPTIIUINHIT XYI9H 36BIIOOPOX;

Ax cypsanaic: Tes EBponbin MBC —b1# Tos16 Ouumr, (Cedefop), 2008
MBC MaprauuiiiH TYBIIHAH TOITOJIIIOOHBI HIP TOMBEOHBI TalI0oap
toib, (MCC), VB, 2011

Comparability of The extent to which it is possible to establish equivalence between the
qualifications level and content of formal qualifications (certificates or diplomas) at
sectoral, regional, national or international levels.

Note:

Comparability is a more generic form of evaluation, i.e., at a level

that does not require subject matter experts, typically performed by

a national information centre Comparability of qualifications has

following purposes:

*  Provide with possibility to compare qualifications acquired by
citizens of different countries;

*  Expand the opportunity to acquire qualification by collecting
units of qualification (credit hours) on constant basis; Recognize
qualifications in progress of prior labour activities, formal and
non-formal training outcomes that are grounds of European
labour market efficiency.

Source: Terminology of European education and training policy,
Cedefop, 2008 Glossary of Terms for Vocational Education, Training

H and National Qualifications System, (MCA), UB, 2011

140 Hacan XyBb XYHHUH, HUATMHAH OOJIOH MOIPTYKIMKH IIaapjajaraac YYAdH

TypuHiiH MIIUIST, Yp 9YaABap, 9agaBX, MIPTIIUID II3UUTYYIRXAI YHIISTIACOH
60/10BCpOT HacaH TYPIIMWAH CyprajThlH YHJI aKuiiaraa.

Ix cypeanac: Tos EBporibin MBC —biH Tos16 61unr, (Cedefop), 2008
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Lifelong learning

141 Hacan
TYpUIUITH
MIPIIKJIMIAH
00J10BCpOJI,
cyprajr

Continuing
vocational
education and
training

142 Hacanpg
XYPar4auiiH

Ou4ur year
TalJaariajThIH
TYBLIMH

Adult literacy rate

All learning activity undertaken throughout life, which results
in improving knowledge, know-how, skills, competences and/or
qualifications for personal, social and/or professional reasons.

Source: Terminology of European education and training policy,
Cedefop, 2008

AHX 333MIICOH OOJIOBCPOIOOCOO XOWII IaxXWH Cypamax 3CBII
XOIeIIMOPHUITH 3aX 39311 A33p rapaxaj 0ITrax 00JI0BCPOI, CypraiT.

DHA Hb UPIH] 1apaax ad XOJIOOTOITOM.

Yyuna:

*  Mbmiar, yagBapaa qI3MUTYYIX, ITTHIWIIX;

°  AXKWI, MIPIIKINDPID axIDK JPBIIUXUAH TYIA IIAHD MOIJIAT
939MIIUX OyIOy JaBTaH Cypaiax;

e XyBb XYHUH O0JIOH MIPT3KIIUIAH ©COIT, XOTKIUUT YPrAJKIYYIH
JIOMIKHX.

Tainébap:

Tacpantryif 60m0BCcpoN, CypranT Hb HAacaH TYPIIMHH CYprajThIH
x3car Oomox Oereen TyxainOam (epeHXWH, MAIPIIKIMAH, Tycrau
MAPrXKIIUiTH, ajg0aH, andaH Oyc r.M.) OOJOBCPOJIBIH b 4 XTOIPUIT
xamapu 0osiox 0ereej; UPrITUIH XOA0JIMOP IPXIDITHNT JIMKHXII
3alIIIryi yyxan yypartou.

Ix cypsanatc: MBC-pu Taiinbap Tons, MBCYT Asctpanu, 2013

Education or training after initial education or entry into working life
aimed at helping individuals to:

* improve or update their knowledge and/or skills;

* acquire new skills for a career move or retraining; and,

» continue their personal and professional development.

Note:

Continuing education and training is part of lifelong learning and may
encompass any kind of education (general, specialised or vocational,
formal or non-formal, etc.). It is crucial for the employability of
individuals.

Source: Terminology of European education and training policy- a
selection of 100 key terms CEDEFOP, Luxembourg, 2008

MoHTON YIICEIH HUUAT HAaCaH[[ XYPCIH uprazg Oyroy 15 6a TyyHI3C 19311
HACHBI MPTIIUHH JOTOp YHINMK OMYMX dYaaBapTail HacaHA XYpCOH
UPI3IUIH 33713X XYBb XOMXKI).

2015 oubl Gaifyraap MoHrou ysacaj HUAT HacaH/ XYPATY4IUHH AyH]T
OWMYMT yCor TaliaracaH XyH aMblH XyBb XOMK39 98% OaiicaH.

Ix cypeanac: Mounron VicsiH CratucTukuitH OMx>1ra1, 2016
The proportion (in percent) of adult population (15 years old and
above in Mongolia) who can read and write to total adult population.

The adult literacy rate in Mongolia is 98% (2015).

Source: Mongolian National Statistical Yearbook, 2016
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143 Huiitior, Tomopxoli HAT @KW, MAPIMKUI OCBIT OaWTyy/UlarblH OHIUIOIT
CYyphb yp YaaBap Xamaapaiaryid OOJOBY EpeHXHH aKHI XOJeJIMep, aMbapall axywH,
GomoBcpon ad xonbornosn OyXWi Xapuinax, TeNeBIeX, TOOIOX,
30XHOH Oalryynax, KOMITBIOTEP 33D KWIIax, JYTHYH MIMHXKIDX

33pPar 4aJBapyys XaMmaapHa.

Ix cypsanac: MBC-biH Taiinbap toias, MBCYT Ascrpanu, 2013

Generic skills A skill which is not specific to work in a particular occupation or
industry, but is important for work, education and life generally,
including communication skills, mathematical skills, organizational
skills, computer literacy, interpersonal competence and analytical

skills.
Source: Glossary of VET, NCVER, Australia, 2013
144 Horoon yp XyHHl Y#N aXwlaraaHaac Oaiiraab Op4YMHI Y3YY/DK Oyil ceper
yaaBap HeJIeOJUTHIAT Oyypyymnaxaa YHWITIICOH HUWTAIMJ aMblpax, TYYHHHT

XOMKYYJIIX, AIMKUH TATIX3] MIaap/iaratai yaaBapyy/.

Taiinéap:

° HOTOOH EPOeHXHMU yp 4aJBapyy[l Hb HOOIMHT Yyp alurrai
3apilyyaax, OSKO-UPIIHIUIMAT  XIPIDKYYIdX, OHI  Tajaapx
OMJITOJITHIT ADDIILTYYIIIXII TyC OOJHO.

*  HOTOOH TyCrail yp 4ajBapyyd Hb 3KOCHCTEM, OHOJIOTHIH TOPOI
3YIJIMAT XamraajiaX, 3p4MM XYY, MaTepHall, YCHBI XIP3[I33T
Oaracrax YW aKWDiaraa, CTaHIAPTBIT  XIPATXKYYIIIXII
raapiararai 6oIHo.

e Hapwuiin M3praiicaH HOTOOH Yp 4aBapyyll Hb COPIISIIX IPUUM
XY4UHT anmmmiax, OOXHp YCBIT IPBIPIIYYIX, XOT XasrUIbIl
JaXUH OOJOBCPYYJaxX 33p3T HOTOOH TEXHOJIOTHUYIBIT XOIKYYIDK,
XIPAMKYYIIIXIN IaapjiaraTai.

Ix cypeanac: Tes Epporbra MBC —bIH TONH OHUwHT,
(Cedefop), 2014

Green skills Abilities needed to live in, develop and support a society which aims
to reduce the negative impact of human activity on the environment.

Comments:

* generic green skills help develop awareness-raising or
implementation of resource-efficient activities, ecocitizenship,
etc.;

e specific green skills are required to implement standards and
processes to protect ecosystems and biodiversity, and to reduce
energy, materials and water consumption;

*  Highly-specialised green skills are required to develop and
implement green technologies such as renewable energies,
sewage treatment or recycling.

Source: Terminology of European Education and Training Policy,
Cedefop, 2014

145 Horouaroo Too GapuMT 39paT anuBaa GapUMT, MIIPAIIINIH OaTayraa.

MBC-bIH  YamaMKUiiH ~ YHIJIr3, OarairaakyydaliThiH — XYpPI9HI
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Evidence

146 Hoy-xay
Know-how

147 Hbrik
Unit

148 Opoorniin
qgagaMiK

HOTOJIT0O I3/I3T Hb YaJaMKUHH HATKHJ 3aacaH 4yaJaMiK 333MIICOH
OOIIOXBIT OaTalk, IyNITYYyJICaH MYIIIUIANT XAITH).

HoTonroons! xaMruiiH Tyrasmail IypBaH TepeIl Hb:
(1) axxurnanr,
(2) axubiH OyT22,
(3) acyynran xapuyrcan Oanmai.

Ix cypsanac: HYBTMBCT/TMBC-s11 TOms Ondnr; TMBC-p1H
taitnbap Tons, TEYUXA, ®Oummmnmun, 2010

It is a proof of any fact or information including data.

In VET, evidence in the context of competence assessment and
verification, is the information gathered and matched against a unit of
competency to provide proof of competency.

The three most common types of evidence are:

e observation,

* work products

» replies to questions.

Source: UNEVOC/TVETipedia Glossary; The TVET Glossary of
Terms, TESDA, Philippines, 2010

TexnonoruitH O0JIOH ynupAnarslH OYpAIIdXYYH OYXuil mpakThk
MOIJIAT, TypIIjiara.

Ix cypeanac: MBC-bH Taitn6ap Tons, MBCYT Asctpanu, 2009

Know-how means practical knowledge or expertise which includes
technological and managerial components.

Source: Glossary of VET, NCVER, Australia, 2009

Hbarxk ragsr Hb MAPTBKIIHIAH CYPrajiThIH TOAOPXO0H OYPAIAIXYYH X3CAT
0eree1 CypraiThiH Yp AYHTUHAH (MAIUIT, YaABap/dagaMixk) IOTI] FOM.

Hork Hb X9 XOA9H MOPIKWI, ICBIT TOXOPXOW HAT MOIPIIKHI
XaMmaapanTaii 6aix 00JHO.

Ix cypesansic: EBponbiH 00J0BCPOIT, CypraaThiH OOJIOTBIH OapUMT
6uuur, Cedefop, (Monynpuuncan), 2015

A Unit can be set of learning outcomes (knowledge, skills and/or
competences) which constitute a coherent part of a qualification.

A unit can be specific to a single qualification or common to several
qualifications.

Source: Terminology of European Education and Training Policy,
Cedefop, (Modularisation), 2015

Asx yHnaBapuiiH canbap 3CBAI axUIl, MAPIMKHUIL XYUUH Tereiaep,

X3PIArIPITIH Oaiiraa yagaMmx.
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Taitnoap:

Ilar xyramaa eHrepexuiH XHUpIIp XYMYYC uyajamrkaa ajjaax
00JIOMKTOI Oa WilMI yajaMikaa XY4dH TOrejuep OailiraxblH Ty
JaBTaH CyprajT-fa/JylarakKux CcypraiTaj Xamparjax —Inaapsara
YYCHdL

Ix cypsanatc: MBC-pH Taiinbap Tons, MBCYT Ascrpanu, 2013

Current A competency which continues to have currency in an industry or
competencies occupation.
Note:

People can lose competence over time and may need further training
and practice to demonstrate current competency.

Source: Glossary of VET, NCVER, Australia, 2013

149 Ouion ASKWITTaH STH3 OYpUIH QXKIIT, YYPTYYAHHAT TYHI TIIX A IIaap uiaraTai
TAJT yp YaaBap yPp 4aBapyyAbIl 933MILYYIBXI YHIIIICIH CypraIT.

OepuilH yp 4aaBaphll OPreXyyIdX, calkpyyaax, 3CB3T HIMAIIT yp
4azaBap OYpAYY/IIX 33p3r Hb OJIOH TANT Yp YaJBaPbIH TOPIYY, IOM.

Ix cypsanac: MBC-bu Taitnbdap Tonms, MBCYT Asctpanu, 2013

Multi skilling Training of workers in a number of skills which enables them to
perform a variety of tasks or functions across traditional boundaries.

Multi skilling may be horizontal (broad skilling), vertical (upskilling)

or diagonal (contributory skilling).

Source: Glossary of VET, NCVER, Australia, 2013

150 Ouson OV Xb-aac opXidH raprajar oJIoH YJIChIH KU MOPIIXKIIUMH CTaHIapT
YJICHIH aHTHIAI.

KU MIPIEKIUIH

CTaHAAPT aHTHJIAJ OHP aHTWIal Hb @KIBIH XYPIdHA XHIXK TYHIPTIIX axuioap,
IsCco) YYPTHHHX HB Jaryy TyXalH aXJBIT TOZOPXOH TOTTOOCOH aKJIBIH

OYATYYIdA aHTHIIaH, XaMaapyyiax apra Xdpdorcai oM. AHTHIUIBIH

YHJICOH 30pUIITO Hb!

*  AJKWII, MOPTOKIIUIH TajlaapX CTaTUCTUK OOJIOH 3aXHpraaHbl TOO
OapUMTYYIbIT OJOH YJICBIH TOBIIMHI MOIIIX, Xapbllyynax,
XapuIILaH CONUIILIOX YHAIC CYYpHIT OYpayyIdx;

*  VYic yHAdcHUH 00NOH OYC HYTIHITH a)KWJI MIPTMKIANRH aHTHAIAI
6wmii 6onrox 3arBap OONOBCPyyIax;

. AW, MAIPIPKIMAH aHTWIAT OOJIOBCPYy/Iaaryi Oaiiraa yiic
OpHYY/Ial Yy aB4 X3PAIIX TOTTOJIOOT OHid OOJITOX.

Ix cypeanyc: http://www.ilo.org/public/english/bureau/stat/isco

International One of the main international classifications for which ILO is
standards responsible.
classification
of Occupations ISCO is a tool for organizing jobs into a clearly defined set of groups

ISCo) according to the tasks and duties undertaken in the job. Its main aims
are to provide:
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151

OpJioro
omii 60J1roX
TOCJIYY]

Income generating

152

153

projects

OpJioro
Oypayy/nax

Revenue
generation

Opoaunory
Taa

Stakeholder(s)

*  abasis for the international reporting, comparison and exchange
of statistical and administrative data about occupations;

* amodel forthe development ofnational and regional classifications
of occupations;

* a system that can be used directly in countries that have not
developed their own national classifications.

Source: http://www.ilo.org/public/english/bureau/stat/isco/

CypanmardapiH OU3HEC @k axyl 3pXJdX YaJaBXbIT IIILTYYIX OOIOH
CyprayThlH OalTyy/UIaTbIH VIJT @XKWiUlaraar caibkpyyiaxaa YdIiIdCOH
OPJIOTO OJIOX 30PUIITO0P CYPraIThIH OaNTyyILIarbIH XOPOHTUIT TYIIHUIIIH
Oarmr 3aaBapiiardviiH yAWpIUIaraH Jop CyparyjiblH siH3 OYpuiiH wLap
XYP23r33p SPXIISH SABYYIIAr ON3HEC, K axyH 3pXIdX YT aKuyuiaraa

Ix cypsanatc: TMBC-p1H Taitn6ap Tons, TBYUXA, Oummnmus, 2010

Entrepreneurial business activities of whatever scale that takes
place in or by the learning institutions managed by the students and
supervised by technical instructors with revolving capital provided by
the institution established for the purpose of providing the students the
opportunity of learning business acumen and to generate income for
the improvement of the institutions.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

Ackun yHmamrid, 6apaa OYTISTIPXYYH HHUHIYYIdX, Xarac OOIOH
OyTPH maraap 5cBa1 ambaH Oycaap OalryymrarsiH Oaiip, epee
TaHXMHUHUT TYPIICIDX, ICBI OAUTYyIIarblH aKUATaH OJOH HUUTII
YUIIDCOH YT axuiniaraa siByyiaax 3amaap Oairyymiaraj opiioro
opyyJax YW1 sBII.

Ix cypsanatc: TMBC-piH Taitn6ap Toms, TBYUXA, Ounmunmus, 2010

Generation of income for an institution from the delivery of products
and services, rentals, part-time or full-time and/or non-formal delivery
of training on institutional premises or by institutional personnel
outreaching into community.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

Tonopxoit yilnn axuilaraaHj] XaMmaapajaTaid OpOJIIOX COHHUPXOJITON
XyBb XYH 3CBAJI Oaiiryysara.

MbpraxiauiiH 00JIOBCPOII, CYyprajiThiH OpOJILOTY Talyynax 3acTHiHH
razap, CyprajThelH OalTyyiiara, ayui oIrory/ YHIIBIp, MIPTxKIMHH
x01100011, Cypanuard, T3AHUH 13T 3X9YY/ XaMaapHa.

Ix cypeanac: TMBC-pH Taiin6ap Tonb, TBYUXA, Oununnus, 2010
A person or organization with an interest or concern in something. In
vocational education and training stakeholders include learners and
their parents, government, training providers, employers/industry and

professional associations.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
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S)

154 OmHox
MIIJIAT, YP
YaaBaphIT XYJI39H
30BILIOOPOX

Recognition of
prior learning

155 OmHox
CYyprajiTblH
oarm uar

Credit of prior
learning

XyBb XYHHH OMHOX 333MILCOH MIUIAL, YaaBap Jajall, axXui
aMbJIPaJIbIH TYPIILIATEIT TOMOPXOW XHU33 OyH0y MOIYJb Oariy 1art
TOOI0X OYIOY XYPCOH TYBIIMHT TOTTOOX, YHAJDK, OaTIaMiKIax.

XyBb XYHHUIT anban Oycaap 3CBAJI XyBHapaa Cypd 333MILICOH YaIaMK
Hb YaJaMKUITH SMap TOBIINH/ Oaiiraar TOMOPXOUIOX YHIITIIHUH Vil
SIBIL. Y YHHUHT ©MHO 333MILIC3H M3/UIAT, 4aABAPbIT MaraiilaH HTIAIMKIIDX,
anban Oyc/Oue laaH CypcaH MAIJIAL, YaJBapbil OaTairaaxyymnax rak
HAPJIK OOJTHO.

-Mbprammmi oNrox (AUIUIOM, TIPUHITI?, YHIMIIIX I.M), 3CBII

-Jly#yymex, 6arm maruir TOOHoXK 4eJ1eeJ1eX, 339MIICIH JalaMxK,
yp 4ajaBaphIl Hb Oarairaaxyyiaax 3amaap [Iaap/ulararaii qagamMix,
ganBapbll XyBb XYH 0339MIICIH OJCOXHUT ambaH €coop XYIIdH
30BIIIOOPOX ABII.

Ix cypeansic: MBC MIPraUUINiiH TYBIIHUIA TOTTOILOOHBI HAP
ToMBEOHBI Tainbap Toms, (MCC), VB, 2011 MBC-bIH Taiinbap Toib,
MBCYT Ascrpanu, 2013

An assessment process that assesses the individual’s non-formal and
informal learning to determine the extent to which that individual has
achieved the required learning or competency outcomes.

May also be referred to as: Accreditation of prior learning; Validation

of informal/non formal learning.

It is the formal process of granting official status to skills and

competences either through:

» award of qualifications (certificates, diploma or titles); or

» grant of equivalence, credit units or waivers, validation of gained
skills and/or competences.

Source: Glossary of Terms for Vocational Education, Training
and National Qualifications System, (MCA), UB, 2011
Glossary of VET, NCVER, Australia, 2013

Haranman cypard Oyoy JAajjaraxurd eMHe Hb cypaiiax OaiicaH
cyprait 00JIOH 3pX3IDK OalicaH akuiI, MIPTIKHUITIH X0I000TOITrO0p
XYPUMTIIYYJCaH MAJUIAT, Typluiaraa YHIIYYJIOH “KpeauT’ IyTniyyinax
OomomkToit. MitM TOXMONION CypcaH MAUIdL, yp 4YaaBap, Aajal,
TyplUUIarelr anbaH Ecoop XYJP3H 36BIIOOPCHUN YHICOH O33P
JlapaaruiiH MIATHBI CYPrajThIH Xyralaar TOA0PXOMUIOX OOJIOMKTOM.

Ix cypsanac: MBC M3PTIIUIMIAH TYBIIHAN TOTTONIIOOHB! HIP
ToMBbEOHBI Taitnoap toas, (MCC), VB, 2011

Apprentice and learner conducting practical training may collect credit
hours depending on accumulated experience and training related to
prior occupation. In this case, this competence and experience should
be officially recognized hence on this basis the term of training
agreement can be modified.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011
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156 Oepuiin
YHII9)3

Self assessment

I1

157 IloauTexHHkK

Polytechnic

C

158 Cypannaru
TOBTIH XaH/JIara

Learner
Centeredness

OepuiiH YHAITI 2 30pHITOTON Oaiix GOITHO:

1. YamavpkuifH YHOIIOOHUE XYBBI: Cypaylard, OIOYTHYYI HOTOII0O
LyDIyyJax 3aMaap ©eepcOudH TYHLPTIM TONOPXOM yaJaMKUiH
cTaHAapT OOJIOH MIANTYYP Y3YY/IIITHIAH JaTyy IIYYH YHIIAT YU SBII.

2. Maraias UTIMKII OPOX YaHAPBIH OaTanraaKUiIThIH XyBb[:
AX axy#lH HI[K 3CBIJI CYprajThlH Oalryyiiaryya OOJ0BCpOI,
CYpraJjIThIH TOTTOJIIOOHBI YaHAapbIH Oarajraa)kKuiaTaj TaBUTILAar
HIATYYP Y3YY/IUITHHT siMap TYBLIMH/I XaHTax Oaiiraaraa YHAJI9X,
caibkpyynax 00JIOMKOO HIZH MIPYYJIIX YHII SIBII.

Ax cypeanac: Wahba, 2013, HYBTMBCT/TMBC-bit TONb OHYUT

Self assessment can be in two contexts.

1. In the context of competency assessment it means: A process
in which learners/ trainees / students collects evidences about
themselves, judge and assess their own performance against
particular competency standards and criteria

2. In the context of Quality Assurance leading to accreditation, it
means: A process in which an enterprise or training provider
assesses the extent to which it satisfies the criteria for quality
endorsement of the training provider’s learning, education and
training system and identifies opportunities for improvement.

Source: UNEVOC/TVETipedia Glossary

TexHUKMIH canbdapT MIPraKIMHH ACBAIT 19371 OOJIOBCPOI  OITOAOT
119971 OOJIOBCPOIBIH Oaliryyrtara.

TexHUKHUIH OOJOBCPOJIBIH CYPrajThiH OalTyyJIarblH X9B IUHX Hb
MOJIUTEXHUK KOJJIEX OaiHa.

Ix cypsanac: https://en.wikipedia.org/wiki/Polytechnic
MBC-b1H Tyxait MY-bIH Xyyinb, 2009

Polytechnic is a higher education institution offering vocational or
higher education courses in technical areas.

‘Polytechnic college’ is a type of education and training institution
offering training in technical area.

Source: https://en.wikipedia.org/wiki/Polytechnic
Law of Mongolia on Vocational Education and Training, 2009
Cypasnuarduiit 3ad TeJ1eB, X3p3ridd, COHUPXOII] HUHMIYYIIOH Cyprair,

YHJIT33T 30XHOH Oalryynax apra xaHjjiara.

Ax cypesanac: 1BE (2013), CyprantsiH XeTe06pHiiH Tailioap Tojb,
IBE-FOHECKO

An approach to organizing teaching, learning and assessment based
on the learner’s personal characteristics, needs and interests.

Source: IBE (2013), Glossary of Curriculum Terminology,
IBE-UNESCO
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159  Cypraiarbin
YiI
ajKuIIaraa

Learning activity

160  Cyprauarbin
oarn

Learning package
161 Cypraar

SIByyJax
X3J103p

Mode of delivery

162 Crangapr

CypranTsIH YiI aKuiIaraa ryasr Hb XyBb XYH MII93713J1, LIIHHD CaHaa,
YHD IPHUHT XapbIyyiDK, OMITOX 3amMaap MAJUIAT, HOy-Xay, yp 4aaBap,
JaJaMxK OJDK aBax YHII sIBII.

Ax cypeanac: Cedefop, 2004
Espornsin Xon6ooust Xopoo, 2006

A process by which an individual assimilates information, ideas

and values and thus acquires knowledge, know-how, skills and/or
competences.

Source: Cedefop, 2004

European Commission, 2006

CyprantelH 0Oarm T 03T Hb  Cypardmj OarmmifH Tycianmaa Tip
Oyp aBaxTyWrssp cypanmaxajx 30pHyJaH TrapracaH Marepuai/
X3PIMIATASXYYH.

Ix cypeanc: 11EP taiinbap tons, [IEP Cyprantein nopra,
IOHECKO

Learning materials designed so that learners can learn from them
without much help from a teacher.

Source: 11EP Glossary, IIEP Learning Portal, UNESCO

DHP Hb Cyprajr sByylaX Tra3apT Xamaapax 0ereeji Cypryyib
TYLIUIIACOH, CYPrajThlH TOB TYIIMIVIICOH, YHIABIP ax axyiH
razap TYIIUIJIACOH, OPOH HYTarT TYIIMIIACAH XdI03pyyn Oaiix Oa
XUYIIIUHH JKUIAP ABArAaxX YIaMOKIANT IIar XyralaaHbl XyBb[ ysH
XaTaH YaJaM)KH] CYypHICaH X3J103p OyXui TOTTONII00, aprasyir
WIPXUMIIAL.

Cyprair sByyliax TOpHUMJI 3ai{HbI CypraiIT, OHJIaiH (BI0-1 CyypHIICaH)
CypraiT op: OOIHO.

Ix cypeanyc: TMBC-piH Taiinbap tonb, TBYUXA,
®umunmun, 2010

Refers to the venue of training such as: school-based, center-
based, enterprise-based, and community-based or the system or the
methodology itself such as the traditional or structured type conducted
by semester and the competency-based which is self-paced and not
time bound.

Mode of delivery may also inlcude distance learning and online
learning (web based).

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

AnBaa 3yWITHIAT XOOPOH/I Hb XaphITyyaaxa XdpIrIdIdT YITIp, 3arBap,
JKHIIUT TICHH yTTaTail aHTIIN TapaiTai yT 6eree 1 OyTa3TAdXYYH, aXKIIT
YHITUUITIOHUHN YaHap, TYBITHAN HITAMOAI OalIBIT XaHTax 30PHIITO0p
TOTTOOXK, aI0aH €COOP 30BIIOOPOITICOH XOM XIMKII.
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Standard

Cranpapr /
00J10BCPOJIBIH/

Education standard

164

Cranpapr /
MIAPIIKIHIH/

Occupational
standards

Taitnobap:

Crangapt (OyJ9r CTaHAapT) Hb sSMap HAT 3YWIMIH YaHap, TYBIIUH]
YHJIDAT ©reX 3CBAI AYH IIHUHKHITIY XHHXI YUIIIHI. XYIIITIANK
Oyii yp "aaBap, TYHIDTIIANAT WISPXUIIICOH TOTOPXOIMIIONT.

Ix cypeanac: MaprakinitH 00J0BCPOIT, CypraiT, MIPrINUTHH
TYBIIHHUH TOT'TOJIIIOOHBI HIP TOMBEOHBI Taioap Toib, (MCC),
Vb, 2011

A concept meaning example, norm and reference to compare things
and it’s an officially recognized and established norm to ensure
integrity and quality of services and goods.

Note:

Standard (group of standards) aims to analyze and evaluate the
rank and quality of things. Definition that expresses the expected
performance and skills.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, UB, 2011

CypanmardfplH 3aiImryil 333MIICOH OaiiBan 30XHX OOJIOBCPOIIBIH
aryyAarTblH — TYBIOWH, TYYHHH YHOJIT?9, OarmuifH MOPrINUTHNRH
TYBIIMH, CYPrajJTblH OPYMHI TAaBUINAX YHICOH IIAaapAJIareir
TOJOPXOMIIHO.

Ix cypeanac: MY -bin bonoBcponbia Tyxai Xyyinb, 2007

It defines the main criteria in the training environment, teachers’
qualifications level, level of educational content that needs to be
acquired by learners and its assessment.

Source: Law of Mongolia on Education, 2007

DIWIH 3aCTUIH TOJOPXOH camdaphlH aXKUIATHYY/BIH 333MIICOH Oaix
yaaMK, TYHIITIIX aXWI, YYPTUiH TanaapxX MIPraKINHH X010001
OOJIOH @XKMJI OJITOTYJIBIH 3YTI3C TaBbJar MAPIIKIUUH IIaap/iareir
TOZOPXOUIICOH OapUMT OWNYHT.

ASKHITHBI TYHITIOX IIaapuiaratail a)IIblH TYBIIMH 0a aM KIITTal
IYHIITI3X3/ MIaapsiaratail MaIuIaL, yp 4aBapblH CTaHAAPT.

Ox cypsanac: MapraximiiH 00JI0BCPOIL, Cyprait, MIPraIUUIMHH
TYBIIHUHA TOTTOJIIOOHEI HIP TOMBEOHBI Taitnoap Toib, (MCC),
VB, 2011

Standards of performance that people are expected to achieve in their
work, and the knowledge and skills they need to perform effectively.

It is a document defined requirements of vocational associations and
employers for content of vocational activities and qualifications of
employees within concrete economic fields.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011
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165 Crangapr MbBprokiauiiH - M3UIL,  yp  4YaaBap 339MILYYJAX, TeJeBIIYYJIdX
/MDpryakianiiH CyprajiThlH aryyira, TYYHHH YHIr), OariidifH  MApraui,
60,10BCPOJT CYpTajiThIH OPYMH/ TaBUX YHJCOH Ilaap/Jiara.
CyprajaTbia/

MbprakiuifH  CTaHZApT I[Maapajaraj  YHISCIPH  OOJOBCPOIL,
CYpPTajiTBIH CTaHOAPTHIT Taprax 0eree] TAPIIP YT MIPTIKIUUT
939MIIUXY] IIaapajaraTail 3aiImryid HeX1el, XeTea0epHuiitH OyTaII,
yaHap, TOTCOTIMIH YaIBAPBIT TYCTACaH XM XOMKID IOM.

DH? CTaHAAPT Hb MIPTRKIMAH TOMOPXOW UYHIIINPIP aXuLIax Oyx
XYHUH HUWTIST YalIBapblH 30XUCTOW JOOJ TOBIIMH OaiiHa. Witmn
ajrBaa MAIPIKIUHH CYprajThlH XOTOIOOPHHH YHIAC Hb IHIXYY
CTaHIAPTHIT XaHTaXa I YUIIICIH MIIUIST, YaBapbIH TOBIIWH Oaiimar.

YHaocHUI MOPIAUUIMIAH XYP32HI HUNLTHI CyprajiTblH
xeTenbepyyauiir  OomoBcpyynax ~ MBC-piH  Gaifryymnaryygazn
TaBUIJAX LIaapyiara O0JIOH XIPITIIAT MIIIIUIMHIT OJITOX CYyprajThiH
cayOapbIH acyyIuIbIl XapHylicaH TOpHUHH Oaliryysuiarax xamaapHa.
YyHa cypranTelH XeTenOepuitH OyTam, CypraiaTblH Yp [IYH,
Cypajuarduj TaBUIAAX OICHITUHH MIaapAaiara, CypraaTblH Oarax
TOHOT TOXOOPOMIK, Cyprard OarmuitH MAPIrIIUIMIHH Tajlaap M3
OPHO.

Ix cypeanatc: Mdpryxinita 60710BCPOI, CypraiThiH TyXail MY -bIH
xyynb, 2009; Monrox ynacetH MBC-s1H cTargapt MNS 6541:2015

Vocational Main criteria on learning environment, trainer qualification, training
Education and content, and its assessment, and providing with vocational skills and
Training Standard knowledge.

Education and training standards are developed based on professional
standards, and reflect the quality and skills of graduates, curricula
structure and compulsory terms to be fulfilled to acquire the occupation.

This standard is minimum level of common skills that all people
working in this occupational profile have to acquire. Hence the
grounds of all trade curricula are level of skills and knowledge aiming
to fulfill these standards.

This refers to the sections of the Training Regulations that gives
information and important requirements for TVET providers to
consider when designing training programs corresponding to a
national qualification (see definition of qualification); this includes
information on curriculum design, training delivery, trainee entry
requirements, training tools and equipment, and trainer qualifications.
(Training Regulations Framework).

Source: Law of Mongolia onVocational Education and Training,
2009; Mongolian VET Standard MNS 6541:2015

166 Cranpapr / Tonopxoll MOPr3UUIMIH IIaapAiarbll XaHTaxblH TYJJI A’KUJITHBI
MIPULIHITH/ 933MIICHH OalX yp 4ajBap, YaAaMKUHH XM XIMIKIIT TOTOPXOHITHO.

MbprokiuifH CTaHIApT Hb TYWIPTIIX aXJIBIH OYTHHHT Xamapar
00T MAPPTIIUTHIH CTaHIAPT Hb TOAOPXOH aXWJI, YYPTHHT TYHIPTIIX
yp 4YazaBap, YaJaMyKUHH TYBLIIHUMI WISPXUHIHA. Mb3prouuiniin
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Qualifications
standard

167 Cranpapr /
qagaMKHiiH/

Competency
standard

168 CranaaprbiH
XaMpax Xypad

Range statement

CTaHJapT Hb TYBLIMH Oypa3p OosoBcpyynarnax 0a TyxailH TYBIIHHH
@KWITHBI 333MIIBAJT 30XMX MAIJIAT, Ya(Bap, XaHulara, XapuyIylarsH
IIaapAJIarsr TycraHa.

Ix cypeansic: MdPryKiIritH 00JI0BCPOI, CypraiT, MOPTIILIHNHH

TYBILIHHE TOT'TOJII[OOHBI HIP TOMBEOHBI Taindap ok, (MCC),

VB, 2011

A concept expressing norms to which the employee’s skill is expected
to meet the requirements of the particular qualification.

Vocational standards are related to performance structure while
qualification standards express deepness of skillful performance of
particular task. Qualification standards are developed in each level and
the levels clearly reflect requirements for knowledge, skills, attitudes
and responsibilities that employees need to have.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

AU XeIeJIMOPUNT Yp IYHTIH HPpXIPXdI MIaapiaraax ML,
yp dYamBap, XaHIUIATBIT WIDPXUHINX VHIIABIP, aX axyWH HIKIIC
TOT'TOOCOH T'YHIPTIAIUIH TOXOPXOMIIOINT.

MbpprokiauitH  O0JIOBCPON, CYprajThiH YaJaMXXUHH CTaHAapT Hb
YalaM)KUHH HATXKYYAdIC Oypadx ©Oa HIMKYYA Hb YadaMiKHITH
AJIEMEHT, TYHIPTIIUNH WaNryyp y3YYJIITYY I, HOTOJIT0O0 LyTIyyiax
3aaBapymiITa 33priadc OypadH».

YamaMKWiiH CTaHAApT Hb CypraiaThiH OarmplH OaranraaxcaH
OYP3II3XYYH X3CIT FOM.

Ix cypsanac: MBC-piH Taiin6ap toins, MBCYT ABcrpanm, 2013

An industry-determined specification of performance, which sets out
the skills, knowledge and attitudes required to operate effectively in
employment.

In vocational education and training, competency standards are
made up of units of competency, which are themselves made up of
elements of competency, together with performance criteria, a range
of variables, and an evidence guide.

Competency standards are an endorsed component of a training
package.
Source: Glossary of VET, NCVER, Australia, 2013

['YHIPTrOMME manryyp y3yYIdATYYAd XaMaapax HexieJs Oanmar,
1ap Xypa3sT TOXOPXOUIIOT YaAaMKHIH HIKUIHH OYPAIA3XYYH XICOT.

Ix cypsanac: MBC-pin TaitnbGap Tons, MBCYT ABcrpanu, 2013

The part of a unit of competency which specifies the range of contexts
and conditions to which the performance criteria apply.

Source: Glossary of VET, NCVER, Australia, 2013
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169 Cynaaraansi AMIT X3pTUHH IUHIBIP Taprax 30pUIroop M3, TOO OapuMT
apra IyDTyyJaaxa/l alluriaaar apra.
Yyua cynanraa, ITUHKHIT?, 0apuMT OMUTHIH cyairaa, sipuiiyiara,
MeH Oycan apryyn xamaapax 0ereejs OJOOTHIH OOJOH ©HTOpPCOH
YEUH M3IP3IITMIT XaMpaH cyaaijiar .

Ix cypeanac:http:// www.businessdictionary.com/definition/
researchmethodology.html

Research methods The process used to collect information and data for the purpose of
making business or policy decisions.

The methodology may include publication research, interviews,
surveys and other research techniques, and could include both present
and historical information.

Source: http://www.businessdictionary.com/definition/
researchmethodology.html

170 Cypanuary Cypanmax Oyl XoH OYXdH, Tyxainban AyHJ CypryyluiH cypard,
KOJJIEXkK, WX, JI93A CypryyauidH OIOyTaH, JarajjiaH cypasiard,
JIanarakurd, ajpBaa CypraiTan Xampargaxk Oy OomoH, ambaH
Oyc, XyBHapaa cypaimax OyH XyMYYC, TOJOPXOH HAT MOIPIIIIHI
9CBAT MAPIDUUIMHH 3apUM HAT XOCTHHT 333MIIMXISP 3JICIH OPCOH
XYMYYCHHTI OartaacaH yxaraaxyyH IOM.

Ix cypsanac: HYBTMBCT/SAQA, ©Omuen Adpuk, 2013

Learner An inclusive term referring to anyone learning, including pupils at
school, students at colleges, traditional universities and universities of
technology; apprentices, interns such as people undergoing training,
and people learning non-formally and informally as well as people
enrolled for particular qualifications or part qualifications.

Source: UNEVOC/SAQA, South Africa, 2013

171 Cypraru BonoBcpon, cyprantelH Oalryyiuiaraj 5cBdT  @XJIbIH OadpaHn
OHOJI, TQ/UTarbIH CyprajTTail XoJOOTJICOH HAT OyIoy X3 X9[3H VI
@)XWIIaraa siByysajiar XyH.

Tainobap:

Cyprary 6arm Hb X0€p siH3 0aik 601HO. YYH/:

e barmmax spxuiiH cyprayirtaj Xampariax MIpraKIniH cyprairaz
Oarnuiax 3pX aBcaH CyprasIThIH MIPIRKWITHHUT cyprard Oarri
T'9HD;

* A YWIABIPHIAH candapT MIPTIMKINIH akiiaa XUHXUHH 39pITIdd
KOMIIaHH [133p yAUPIAH YUIIYYJI3rd, 36BJI6rd, 3CB3JI CyprajiThlH
XOTOJI0OP XIPATIKYYIIIXIJT OPOJIIJIOT XYHHIT cyprard Oarir IaH).

Toan napaax yyparrai OaiiHa. YYHI:

e CypranTblH YHI aKuuTaraa 30XMoH Oairyyiax;

e Cyprait 30XHOH 0alTyyIlDK XIPIrKYYIdX;

e CypranThlH TypumIua Cypajnardiajz 3eBlleree, 3aaBapyuira,
Tamdap MIIPAIUIIIP XaHTax.

Ox cypsanac: Tos EBporibin MBC —biH Tos16 O1unr, (Cedefop), 2008
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172

Trainer

Cypraarbin
cTpareru

Learning strategy

173

Cypraiarbin
YP AYH

Anyone who fulfills one or more activities linked to the (theoretical
or practical) training function, either in an institution for education or
training, or at the workplace.

Note:

e There two types of trainers: A training expert who was awarded
with teaching license for vocational training after being covered
in pedagogy training;

»  Trainers those working as a tutor, advisor or those participate in
training programs in a company while perform their vocational
works in various fields of industry.

Trainers have following duties:

*  organize training activities;

e organize, implement training;

e provide the learners with advises, instructions and explanations
during whole period of the training.

Source: Terminology of European Education and Training Policy,
Cedefop, 2008

AXIBIH Oalip OOJOH CypraaThlH OaWTyymIaryyd I93p CypraiThlH
XOTONOOPUUT  XAPIMKYYIIXTIH  XOTO0OTOM  MIAIIIUIIP  XaHTax
30pWiIro Oyxuii OapUMT OUYHT.

Cypranrap xaMmpargax apra 3am, 3arBap CyprajThiH XeTelyoep,
Matepuanyyn oarrcan 6aik O0IHO.

Ix cypeanatc: MBC-p1u Taitnbap Tons, MBCYT Asctpanu, 2013

A non-endorsed component of a training package which provides
information on how training programmes may be organised in
workplaces and training institutions. This may include information
on learning pathways, model training programmes, and training
materials.

Source: Glossary of VET, NCVER, Australia, 2013

Anban 6a anban Oyc CyprajiThIr AYYPTICHHIA 1apaa 339MIICIH OaiBaix
30XMX MOIUIAT, YaJBap, YaJaMKTail X0I000TOMToop TyXallH XYH [0y
MOIPK, OMIITOXK, XUIDK daiaar OOJICHBIT TOJOPXOMITHO.

CyprairsiH yp IyH 60J cypranTaj xaMparicaHbl Aapaa Cypaniardaiid
93IMIICIH YaJaMXK, YajIBap, MIUIITHIH TOJOPXOMIIOINT FOM.

Taitnoap:

e CypranatsH /cypanuaxsie/ Yp IYH 007 MAIPTHKIHIH 00I0BCPOIL,
CyprajiThlH TOTTOJIIOOHBI MJI TOA OaluIbIl XaHrax YHACOH
XOPATCIUNH HIT;

e CyprajiTblH MOJyib 00JIOH OOJIOBCPOJIBIH XOTOIOOPUHT OYXJII3p
HB 3CBAIT X3CATWIAH AYYPrICHUH Aapaa XyBb XYHHH 333MIIICOH,
OJIONT aMYKHJIT, MAIIJIAT, MPAKTHK YaBap;

e CypranatelH yp AYH Hb MIPISOUIMHH TPUAITIS/TUIIIOM/
OJITOX HOXIIOJIMIT XaHrax HaaJl 3aXblH IIaap/Ularbll TyCracaH,
YHOJITI9HUHN MIaNryypyyabll aryyiHa;

e CypraiTsIH Yp AYHT 30pHIITO, 30PHITOOC sUIrax y313T. CyprajiTsiH
Yp IYH Hb OarmiwifH 30pHIIT TAX33C WYY CYpajIlardblH OJOJT
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aMIKHMIITTal X01000TOMH;

* Yp AYHA UYUDIACOH XaHJUlara Hb MAIPIIUUIMHAT TOXOPXOMUIOX,
CypTajTBIH TOJOBIeTee OOJOBCPYYNIaX, CyprailThlH SBII,
YHOJITI2HUHN VT SBIBIT 30XHOH OaiTyynax, HUHT OOJIOBCPOIIBIH
YyaHapbIT XaHraxaJ OpILINHO;

e MbppmuuuiiH  epeHXUH  TOJOPXOMIONT, ©epeep  XdI0371
CYpTajiThIH Yp AYHT MIPIAIIUIMHH TYBUIHMH TOAOPXOMIOrdoop
AIDPXUMIIAT;

e Xyymb TOTTOOMXK OOIOH MOIPIIKIUHH OalTyymaryyasiH
TOI'TOOCOH LIAJITYYP, JYP3M KYPMBIH Jaryy sIBYyJCaH CyprajiThlH
YHDJTI3I33p CypraiaThiH Yp AYHT TOTTOOXK, OarajraaxyyicHaap
anbaH €coop XYJIIH 36BIIOOPOTIer.

Ix cypsanac: Tos EBporera MBC —b1H Tos1 O1umr, (Cedefop), 2008

Learning outcomes Learning outcomes are statements of what a learner knows,
understands and is able to do on completion of a learning process,
which are defined in terms of knowledge, skills and competence.

The learning process may be formal, non-formal or informal.

Note:

e Training (learning) outcome is one of basic means to express
transparency of VET system

e This is an achievement, knowledge and practical ability that
each learner obtained after full and/or part completion of training
modules and/or educational program

*  Learning outcome should contain minimum assessment criteria
necessarily required to grant qualification (certificate or diploma);

*  Learning outcome is different from training goal and objectives.
Learning outcome is connected to learner’s achievement rather
than teacher’s goal

* Total outcome oriented approach is to identify qualification,
to develop training plans, to facilitate training processes and
evaluation systems and to provide education quality in whole

*  General description of qualification, in other words, the
training outcome is developed by “qualification descriptor” or
“qualification level description”

* Learning outcome is officially acknowledged after it is
determined and verified in accordance with training assessment
conducted under procedures and criteria approved by legislation
and regulatory authorities.

Source: Terminology of European Education and Training Policy, Cedefop, 2008

WIXsHX 19 X371 X319H MOAYIH (XHU3IT) 3CBAI OOTHHO XeTeabepyyaeec

174  Cyprauarbin/ OYpIIST 30XMOH OalryymaiarTail, HATIMAI OOJOBCPOI, CYyprajiThiH
aam:kaa/ aryyJra X0TONI00p 06ree 1 aMKHUITTAH AYYPraCHIIP MIPIIIIHI OJITOHO.
Taiinéap:

CypranTelH aryyiarslH OyTdII:
*  CypraiatsH 30pHITO
*  YHourm»s
e 3aax apra 3yi
Ix cypsanac: HYBTMBCT/TMBC-biH TONB OU9Hr
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175

Course content

Cypraiarbin
oarn

Training package

176

Cypraiarbin
X0T0J100p

Curriculum

A structured and integrated programme of education or training,
usually consisting of a number of modules (subjects) or shorter
programmes, and leading to the award of a qualification.

Note:

The primary components of a course are:
*  Learning objectives

*  Assessment

* Instructional methodologies.

Source: UNEVOC/TVETipedia Glossary

Ax YHIIBIpHHH caibapblH 3P3JIT X3PATIPAT XaHTax 30pHIT00p
aX YHIOBIpUIH Teyieenen OOJIOBCPYYIDK, YHIDCHHHA XIMKIIHI
OaTanraakcaH, CypajlarddiiH 339MIIBAT 30XMX YaJBapbIT XYI9H
36BIIEOPOX CYpPralThlH YIUPAAMIK, CTAHAAPT, YHIIIIIT XaMapcaH
0apuMT OMUHT.

Ix cypsanac: HYBTMBCT/TMBC-b1a TONB Oraur

Training guideline, standard and assessment to recognize the skills
that should be acquired by learners and is recognized in the national
level, developed by industry to meet the needs of the industry sector.

Source: UNEVOC/TVETipedia Glossary

Tomopxoll HAr UMDV CypalllaH Tercex, IIPUMir’d aBax
CHCTEMT)H, 19C Aapaanan OyXuid OyJIdT Xuudoil.

ASKIIT, MOPTOKIIUIH casioapT XeJl TaBUXaJl maapyiararaii Mapramiil
933MUIYYIDK, TOTCOITHIHH MPUMIITI? 0r0X 3aMaap CypryyJuiiH 3yraac
cypaiarduji caHai OOJrOX TOHOPXOH 3aaBapuMIIraaHbl MaTepuai
0O0JIOH CypTaJITBIH aryyirblH €pOHXUH TOJIOBIOT00.

Cypeanmuli xomoa06p TIIAT Hb CyprayIThiH aryyira, Xa103p, 0351Trai,
TOJIOBJIOJT, 30XHOH OalTyylanThIl Xampax 0a XapuH CyprajiTr Hb
9AIAP YHI aXKUIUIaraaHbl XIPITKUITUNT TOAOPXOMITHO.

Ix cypeansc: TMBC-w1H Taitnbap tois, TBYUXA, OumunmmH,
2010; Tes Espomnbra MBC —b1H Tone 0wunr, (Cedefop), 2015

Systematic group of courses or sequences of subjects required for a
graduation or certification in a major field of study.

It is a general overall plan of the content or specific materials of
instruction that the school should offer the student by way of qualifying
him for graduation or certification of entrance into a professional or
vocational field.

Note:

That the term curriculum refers to the design, organisation and
planning of learning activities, while the term programme refers to the
implementation of these activities.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010;
Terminology of European Education and Training Policy, Cedefop,
(Modularisation), 2015
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177  Cypraiarbix
OaliryyJuiarsix
YH2JIT)

Institutional
assessment

178 Cypryyis,
YWI1ABIpUiiH
XamMTapcaH
xeTes10ep

School and
industry
cooperation
program

T

179 Tacpanrryi
00J10BCPOJT

Continuing
education

180 Tacpaarryi
cailzKpyyJaaaT
/MBC-bIn/

78

Tomopxoli 4agaMXHHH HAIK OOJOH OYIIAT YagaMKMHH HIDKUHH
XYP29HA CypaIlaryjslH CypaarsblH Yp IYH, aMXKHITBIT TOJXOPXOUIOX
30pHJITOOP CYprajIThIH Oalryyaraac 30XHOH Oalryynax yYHI/ITr).

Ix cypeansc: TMBC-bH Taiin6ap Tonb, TEYUXA,
®umunmun, 2010

An assessment undertaken by the (training) institution for its students
to determine their achievement of the learning outcomes in the
module of instructions in given unit of competency or clusters of
competencies.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

Cypryynb-YHILABIpHIAH XaMTapcaH XeTesi0ep Hb CYpryylb I99pX
00IIOH aKJIIBIH OaiipaH M33p CypraiThIT XOCIYyyIaH OJITOAOT XeTerx0ep
Oereer MXHX XOTONOOPYYA Cypaiuardyian Aaranfax, JaJularaxux
cypranraJ XaMmpargax OOJOMXOOp XaHrajar Oyloy MIPIaKIHHH
0O0JIOBCPOJI, CYprajThIH XOTeJa0epT XamparnaxaJ JIyHIPX OHOO
OJITOJIOL.

Ix cypeanac: MBC-prH Taitnbéap Tons, MBCYT Acrpanu, 2013

School-industry cooperation programme is for learners which
combines school learning with workplace learning.

Many such programmes lead to advanced standing in an apprenticeship
or traineeship or credit towards a vocational education and training
course.

Source: Glossary of VET, NCVER, Australia, 2013

Hacanpa Xyparasa 30puysicaH MX3BUISH AyHJI CYpryylnuiiH napaax
TYBIIMH/A XYBb XYHHUH OOJOBCPOJ, HIMHXJIIX yXaaHbl ICBAJT aXKWI
MOPIBKINIHH YMDIIIP, OOTMHO Xyramaar jamkaa Oyloy Hart
CyypHJIaH 30XHOH Oaiiryymnargax 60J0BCpol, CyprajaThiH XeTeloep.

Ix cypeanac: MBC-pru Taitnbéap Tons, MBCYT Acrpanu, 2013

Educational programs for adults, usually at the post-secondary level
and offered as part-time or short courses in personal, academic or
occupational subject areas.

Source: Glossary of VET, NCVER, Australia, 2013

Tacpantryit caibxpyynant rydr Hb TMBC-biH Oaliryynnara eepuitn
OYTI3IIPXYYH, QXKW YHIUWITIIHUA YaHap, TIAIIPT XOJOOTIOX
VI axuiiaraaraa CUCTEMTIUrIdp XsHaX LIaNraH, cakpyyraxasn
YHUTIIICOH TOIOBIIOTOOT VI SBI] FOM.

Ix cypsanac: HYBTMBCT/MBC,
YHar33 OarairaakyylaiThlH Tailioap ToIb
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Continuous
improvement

181 TexHUKHITH
00J10BCPOJI

Technical
Education

182 Texuuk
MIPIRKIMIAH
00JI0BCPOJI Cyprajr

Technical-
Vocational
Education and
Training

183 Texnanxu

A planned process which allows a TVET Institution to systematically

review and improve the quality of its products, services and associated
processes.

Source: UNEVOC/Glossary of Terms for TVET,

Assessment and Verification

TexHuK, TEXHONOTUHH YW axuularaar TYHALPTIOX, YAUpAax
XOPOTIPOHA  HUMIYYDK  30XHOH — OallryynanTrail — cyprairaap
93IMINYYICOH YHJIABIPIIN, TEXHUK, TEXHOIOTHHH MIPTHKINIH
MIUIT, Yp dYaaBap, XOAeJIMOpPHIH OOJOH XapwilmaaHbl COEIBIT
TOJIOBIYYIIAX YHI aXKHUjUIaraa.

Ix cypeanac: MBC-b1H Tyxait MY-bIH Xyyis, 2009

Activities to form industrial, technical, technological knowledge and
skills and communication culture obtained through organized training
in accordance with demand to perform and manage technical and
technological activities.

Source: Law of Mongolia on Vocational
Education and Training, 2009

“TexXHUK MIPTBKIUHH OOIOBCPOII, CypralIT —bIT TOPOJ OYPUIH aXKHII,
MOPI UKW, OYTIIIOXYYH, YHIMIIrDd, axylWTal XonbooTOHroop
00JI0BCPOII, CYprajT, Yp YaJBaphIil' XOIKYYJIdX YIII SIBI] I'HK OWJITOHO.

TMBC HB HacaH TYPIIMHH CypTraiaThIH OYPIIIIXYYH XICIT OOTOXBIH
XyBBJ TyHI, TyHJ OOIOBCPOJIBIH Japaax OOJOH 13371 OOJIOBCPOIBIH
TYBIIMH] 30XHOH Oalryynarnax, MAIPIIMIHI OJIrox 0ereej YYHI
KIJIBIH OaiipaH J93pX Cyprajir, YpPrankIYYJIdH cypaliax, MIPraxkuil
JIIBLUTYYIIRX apra Xai103pyy/1 OpHO.

Ix cypsanac: OHECKO (GC), 2015

‘Technical and vocational education and training’ (TVET) is
understood as comprising education, training and skills development
relating to a wide range of occupational fields, production, services
and livelihoods.

TVET, as part of lifelong learning, can take place at secondary, post-
secondary and tertiary levels and includes work-based learning and
continuing training and professional development which may lead to
qualifications.

Source: UNESCO (GC), 2015

WmxeHep, 3padMTIATIN XaphllyynOal NpakTHK Tangaa WIyY, Yp
YyaJBapTail a)KWITaH XapuH rap Xe1eJIMep 3pXJI3TrduATIH XxapbIyynoan
OHOJIBIH MAJIJI3T, Yp YajJBap WYY 339MIICIH XYH.

TexHUKYMIH OGOIOBCPON, CyprajT Hb €POHXHUN OOIOBCPOJIBIH ICBAIT
TEXHUKMHH JyHJ OOJOBCPOJIBIT 333MIIMXK JYYPIICOH TOBIIMHTAN
IYWIPXYUL Oaiimar GOJOBY epeHXUIIee IyHI CYpryyIHHH aapaax
IIaTHbl OOJOBCPOJBIH TYBLIMHJA OJITOXK, XOJOOTJOX 33p3r 3CBAI
JIUITIOM OJTOJIOT.
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Tainébap:
TexHuKY Hb yp YagBapTail aXWIIHH OOIOH MHXEHED, dPAIMTINIH
XOOPOHJIBIH X0I000C FOM.

Ix cypsanac: TMBC-bin Taitn6Gap Toms, TBYUXA,
®ununmun, 2010

Technician A person who has acquired knowledge and skills of a more practical
nature than those required of the qualified scientist, engineer on one
hand, and more theoretical nature than those required of the skilled
worker or craftsman, on the other.

A technician’s education and training are likely to have taken him/her
up at least up to a level equivalent to the end of secondary education
in a general or technical stream, but usually to a post-secondary with
a corresponding degree or diploma.

Note:
A technician is the link between the skilled workers and the scientists
or engineers.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

184 Texnomoru Cyprairt, TeXHONOTHIH OYXHUil J SBIBIT TOJNOBIOX, ALIUIIAX, YHAJIIX
CHCTEMTDii aprawian 0eree[ YYHA> TeXHUKHIH OOIOH XYHHii
HOOII, THIMIOPHITH XapuiIlaH ysijaa XoI000r Xapraa3aH Y3COHIP
00IJIOBCPOII, CYyprajiT WIYY YP AYHTIi G0IHO.

Ix cypsanac: TMBC-bin TaitnbGap Toms, TBYUXA,
®ununmun, 2010

Technology A systematic method of devising, applying and assessing the whole
process of technology and learning by taking into account, both
technical and human resources, inter-actions between these, so as to
obtain a more effective form of education and training.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

185 Tecrniin TecTuiiH caHrMiiH jaanraBap 5CB3J1  acyyilThlH CaH I9I3T Hb
AaajiraBpbiH CaH JlaairaBpyya OOJIOH acCyynTyyAblH Xairajax Xdparcas oM. DHD
Hb TECT OOJIOBCPYYJax 30pPWITBIH XYPAIIHJ TIArIIPUHT Xajranax,

yaMpJax, 3acBapiiax 00JI0H ammumiiax OOJIOMKHHT OJITOIOT.

Ix cypeanac: YHAINTI?, OaTanraaxyynaiaTeiH OapuUMT OMUTHIH
Tocei, XHXA, VB, 2017

Test item bank The test item or question bank is a storage facility for items or questions
that allows them to be stored, managed, maintained and used for test
generation purposes.

Source: (Draft) Policy on Verification of Assessment, MoLSP,
UB, 2017

186 TMBC-bin DOpxX MIIRJ, XYJII3X Xapuylylara OOJIOH XapHyIUlarblH TOTTOJLOOT
yaupaJara XIPATKYYIIX Tycrai OyTaIl.
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187

Governance in
TVET

Terceru
(MBC)

Graduate (VET)

188

TeneBumn/
3au yiia

Behavior (as

competency attitude at

189

workplace)

Texnuxkuitn
Oyc yp yaasap

3acaraneiH O6apumt Omuryyn Hb TMBC-pIH canmbapblH TYHIIYYX
0OJIOH OPOJNIIOTY/IBIH YIII aXXHyIaraar 30XUIyyiax, IHHIBIP Taprax
HOXIIOJIMUAT OYPaYYITHD.

Taitnobap:
Xenenmep, HUUIMUNWH XamraasuibiH siaM Hb Mounron yincan MBC-bin
caj0apbIH acyyIIIBIT 3PXAIICOH TOPHUITH 3aXUpraaHbl TOB Oalryysara
Oereen cambapblH YT aXwiaraar Yp IYHTIH XOPITKYYIIXIT
3acamiaiblH  OyTdm, HpX 3YHH Iaapuiaryyaelr  OoJOBCpYYITaH
raprajar.

Ix cypsanac: TMBC-bin Taiinbap tonb, TBYUXA, OwmunmuH,
2010; MBC-b1n Tyxait MY -bIH Xyyns, 2009

Explicit designation of authority and powers as well as responsibilities
and accountabilities.

Governance statements regulate and enable decision-making and
actions for the partners and participants who work within the TVET
sector.

Note:

In Mongolia, as of today, the Ministry of Labour and Social Protection
is the state authority responsible for VET and develops the governance
structures and legal requirements for an effective TVET sector.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
Law of Mongolia on Vocational Education and Training, 2009

Tomopxoit HAr cypraiT, AaM>KaaH[] MICIH CYPaIIIAXK, TyXallH CypraIT,
JlaM)KaaHbl XOTOIOOPUIH Iaap/Iaryyasll XaHracaH OIYTaH 3CBAI
Cypaarduir XamuHo.
Ix cypeanac: TMBC-bin Taiinodap toib, TBYUXA, Oununmnua,2010
A student or trainee who was enrolled in a particular course and has
completed the requirements set for that course/program including
successful assessment.
Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
Cypanuaruuiin XyMYY>KWJI, UTTI1 YHIMIUTUIH HOTL.
Ix cypeanac: MY -v1H BoroBcponsiH TyXait xyymnb, 2007
Set of learner’s belief and manner.
Source: Law of Mongolia on Education, 2007
Xon xomdH canbap OOJMOH @KW, MAPTIKIYYIDI XamaapanTail yp
yanBapyya Oa XyBHMH dYamgamK (WUTT ATHOH Oaiiman, caxmira 0ar,
XyBUHH 30XMOH Oaiiryynanr) OosoH HuMHrMuWH dYanamx (Oaraap

AKWIIaX, Xapujinaa, COTIaJI XO1J10J100 6ap1/1x).

Ix cypsanc: Yp wansapbia ToiiM, Cedefop, EBponsin Xon6oo, 2015
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Non-technical /soft/
skills

190 Tep
XYBUITH

XIBULJIMITH
TYHULJI (TXXT)

Public-Private
Partnerships
(PPPs)

191 Tepeec

CaHXYYKIIT
Cyprajr

State-funded
training profile

82

Skills that are cross-cutting across jobs and sectors and relate to

personal competences (confidence, discipline, self-management)

and social competences (teamwork, communication, emotional
intelligence).

Source: Skills Panorama Glossary, Cedefop,

European Union, 2015

Tep, XyBHIH X?PBIUIMHH TYHIIIT G0 2 6a TYYHI3C 3311 TOPHHH
OONOH XyBHHH X3BUUIMHH OalryymiarslH ypT XyramaaT XaMTbIH
QXMIIIIaraa oM.

TMBC-bH canbap naxb TOp-XyBHHH XIBIUIMIH anbaH OoJoH
anbaH Oyc XaMTBIH @)XWijlaraa Hb HOOLUUHUT yp OyTIaTai ammrax,
XOJOJIMOPUNH 3axX 3931 JP3pX @KWIIAX XYUHHH dPAAT XIPIrLIAT
XaHTax YYOH?3C Yyp 4YaaBapblH cyprant sByyagar MBC-sH
OalTyyIarblH TOTCOTYIUIT YaJaBXKyy/DK, KW aBaX YUTIIIIIP
YHIIBIp, a@X axydH Ta3pyyaTail HITT XaMTpaH OOJOMKHHT
OYypayysiasr.

Ix cypsanac: HYBTMBCT/MBC, YHanras GaranraaxyyaaaTbH
Taitnbap ToIb

A public—private partnership (PPP) is a cooperative arrangement
between two or more public and private sectors, typically of a long-
term nature.

PPPs in the form of formal or informal cooperative arrangements
in the field of TVET assist the TVET institutions engaged in skills
training to be in close connection with the entities which absorb their
graduates with a view to successfully mobilize resources and provide
the workforce needs of the labor market.

It is also known as Social Partnership. The social partners are
primarily the employers and trade unions.

Source: UNEVOC/Glossary of Terms for TVET, Assessment and
Verification

Ve, Oyc, aiMar OpoH HYTTHHH TYBIIWHJ TOPHUH CAHXYYKHITIIP
30XHOH Oaifryymarmax MAPIryKIHHH OOJOBCPOI, CYPTaiTHIH VIl
a)Xuaraa.

Tainobap:
VicelH TecBeec TyxalH kuiaa MBC-bIr IOMXKHX CaHA ONrox
XOpeHTUHH XdoMx3IT YUX TyxallH KWIHHH TOCOBT TyCraH Oariax
3aanTeir Monron yacetH MBC-piH Tyxait xyyasn (21-p OymorT)
TyCraxa).

Ox cypsanac: MapraxiuiiH 00I0BCPOI, CyprajiThiH TyXai
MV-bH xyyns, 2009

Vocational education and training streams planned to be delivered at
national, regional, provincial and local levels and funded by the state.
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192 Tecesn
CyypHJICaH
3aapapuuJjraa /
cypraar

Project-based
instruction

193 Tecex
cyypujican
YHDJI3)

Project-based
assessment

194 Tycrai
36BI1166PO.I

Licensing

Note:
Law on VET stipulates that Parliament of Mongolia (State Great
Khural) approves annual state funds to be allocated in VET sector
(Chapter 21).
Source: Law of Mongolia on Vocational
Education and Training, 2009

AMBIpan 139p XIPOITKHUX OOJIOMIKTOH TOCIYYAMHT OOJIOBCpYYJIaH
TOJIOBIIOX, XIPITKYYJIIX, YHIIDK TYTHIXTIH X0I000TOH Cypanardian
30pHyJICaH YH3H, OONT 3aaBapumiIraaHbl 3arsap, CTPATEr .

Ix cypeanac: TMBC-bH Taiin6ap tonb, TBYUXA,
®ununmun, 2010

An authentic instructional model or strategy in which students plan,
implement and evaluate projects that have real world applications.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

CypanuarduiiH TOCIUNUH aKJIbIH TYHIRTrAMIT YHUX. Cypaiuardujg
eep eep Teces A33p sSH3 OYpHHH Xyramaaraap aXwilagar ydpaac
yIaMKIIANT aHTUHH aXKJIBIT YHAIIPX YHAJITI3HAIC sUIraarai.

DH1 HOXIJ]] CypaILardyuir yHauX OarmmiiH yypar Hb XYH Oypuiir
XaMTaJ Hb YHYJIJIIT aHTUIH a)KJIbIH HUATIAT 3aaBapumiraaHaac miyy
HapUifH, OPTOH XYPAITIii Oaiinar.

Ix cypeansc: TMBC-bH Taiinbap Tob, TBYUXA,
®umnunmun, 2010

Assessing student performance on a given project work. This is
different from assessing traditional class work, because students are
working in different projects with different timelines. The teacher’s
task of assessing students is more complex than for typical classroom
teacher’s instruction where everyone is evaluated together.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

Opx Oyxwuii Oaliryymnaraac (a) MIHHAP OOJOBCPOT CyprajTHIH
YT axwiaraa 3pxymX, (0) CyprajiThlH IIHHY XOTOJI0ep dXIYYIdX,
(B) MIpraxiMiiH Yill axwiiaraa »pxidX, (r) OOJOBCPOJIBIH
XOPIMIAIIAXYYH (XIBIIMAJI, OHJIAIH), IIPOrpaM XaHTaM)KUIT alluriax
SPXUHUT anbaH ECOOp OJITOCOH 30BIOOPOIL.

Ix cypeanatc: YHIIAT?D, OaTanraaxyyIaaTeiH OOUTOTEIH TOCO,
XHXA, VB, 2017

Formal granting of permission to (a) operate a new institution (b) a
new program of study (c) practice a profession (d) use an educational
product (paper or online) or computer application.

Source: (Draft) Policy on Qualitiy Assurance, MoLSP,
UB, 2017
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195 Torm Torm OGONOMXKHUITH TON 3apuyuM Hb VHASC Yrcaa, apbC ©HIeep
0010M2K SIITaBapiiaH  TaayypXaxbll XOPHUINIOX, XYHCHAH T3rm Oaiasr
3PXIMIIX I'3CIH XOEP YHICHH IEMEHTUIT aryyJijar.

OH> Hb OyX canbapt, sulaHrysa UiH 3acar, HUIrMm, coén G0JIOH I3p
OYJIMIH aMbApaIbIH XYPIIH] YIITWIIX ECTOM.

Torm OGomoM)x 33T HB OIOyTaH, cypanmard Oypx Oomoscpou,
CypranTaj XaMparaax MKWmI OOJIOMK OJITOXBIT XAITHD.

Ax cypsanac: Esponbir Xonboousl Xopoo LLP, 2007-2013, Espon

Equal opportunity The general principle of equal opportunities contains two key
elements: one is the ban on discrimination on grounds of nationality
or race, and the other is equality for men and women (gender equity).

It is intended to apply to all fields, particularly economic, social,
cultural and family life.

Equal opportunities apply when every student or trainee with the
necessary skills, experience and qualifications to undertake education
or training is given an equal chance of doing so.

y Source: EU Commission LLP, 2007-2013, Europe
196 Ypeyy OI0yTHYYI UX, 193] CypTyYIIHac MIPTMKIAIH O0JIOBCPOI, CypraiTal
HATJIAJIT CyPrajT LIWDKUX YHIT B
(1331 cypryyJmac
MIPTrAKIHHH 3ax 39911 JP9pX TOMOPXOH MOIPIHKIMHH 3PAAT XIPIIII, OPIIOTO
00J10BCPOJIBLIH oJ10X OOJIOMIK, XyBb XYHHUH aBbsiac, 4ajaBap 39pradc MIaiTraajaH ux
CYpryyJb/ I99] CYPryYIHHH OKOYTaH MOIPIMKIMIH OOJOBCPOIBIH CYpryyib.
HIUJIKAX) HIMJDKUH CypalIlBaJl CypcaH Oari Haruiir Hb TYHIYYJIDH IHIDKYYIDX

KypaM MepAeraer. 36BXeH I3/ CypryyJIUHH OIOyTaH TOIUINTYH,
T OOJIOBCPONTON XYH ©6p aXKWJI PXJIX 3CBIJT OMHO 333MIICIH
OOJIOBCPOJI, MIPIIIUMD  YUIAYYJdaxX 30pPWIT00D  MIPTIMKIANH
0O0JIOBCPOII, CypraiTai IIWDKIH Cypalax YeI HilM ypBYyY IIaTIanTai
cyprait 6aix 60JHO.

Ix cypeansc: MBC-pu Taitnbap Tons, MBCYT Asctpanu, 2013

Reverse Movement of students from higher education into vocational education
articulation and training (VET).

The procedure ruling transfer of learnt credit hours in equivalence is
followed, if a higher education institution student moves to vocational
education training because of demand of a given occupation and
opportunity to earn income in the labor market and individual’s own
talent and abilities. This kind of reverse articulation can be created
when not only the higher education student but also a person who
already acquired high education move to vocational education
training and then to deal with another employment and/or to combine
previously learnt high education and qualification.

Source: Glossary of VET, NCVER, Australia, 2013
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197 Yp uaaBap

Skills

198 Yp
yaaBapraii
AKHJITAH

Skilled worker

199 Yp
YaBapbIr
XOIKYYJIIX

Skill development

200 Yp
YaIBaphIT

XYJI93H

30BIIOOPOX

Skill recognition

Axui, YYpar TYHIPTIOX OONOH  acyyaan MIMHIBIPIAXKII MU
XOPOIIX, HOYy-Xayr alMIIaX, MeH TONOPXOM HAT  ayJIbIH
XKMI0apyyIBIT TYHIITIAX YaaBaPhIT XITH).

Ox cypeanac: EBpornbia Xo051000HbI Xopoo (Yp uaaBapbiH TOWM),
EBpom, 2015

Refers to the ability to apply knowledge, use know-how to complete
tasks and solve problems and carry out the tasks that comprise a
particular job.

Source: EU commission (Skills panorama), Europe, 2015

bBatnargcan Mapraxwi, rap ypiaain 3CB3I Oycan aXuil MAIPIBKINHT

TYHIPTIIX maapaiarataid MAPrINUTHAT OypsH AYYPIH 333MIICOH
XYHUHUT X3JIHD.

Ix cypeanyc: TMBC-piH Taiinbap tonb, TBYUXA,

®umunmun, 2010

A person who has acquired the full qualifications required in
performing a recognized trade, craft or other occupation.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

ASKUIT MIPTOKIIL XaMaapanTail yp 4ajaBap, 4aJaMKHHT MIPraxkInuiiH
00II0BCPOII, CyprajTaap AaM>KyyJdaH XerKyyJIdX TyXail OMrosT oM.

Vp gaiBaphIr XOrKYYICHIIP 39P3T AIB, LOJT XIPIIM aXUYIaXbIl XITHD.
Ix cypsanac: MBC-bu Taitnbdap Toms, MBCYT Asctpanu, 2013

The development of work-related skills or competencies through
vocational education and training.

Skill development is also called as skill formation.
Source: Glossary of VET, NCVER, Australia, 2013

MbpraxiauifH 0OJIOBCPOIN, CYpraiThIH OaWTyyiiara, MIPTHKIMHH
X0NO0O0, aXWJI OJrord, OYPTr>A MIIPAJUIMIH Ta3ap 0ojoH Oycan
Oaiiryyanlaraac  yp 4ajBap, MOPIDLUUIMAT  XYJIIOH  36BLIOOPY
Oaraynraaxyyiaax YW sBII.

Tainébap:

MoHTo yrcaa MIPTHKIIAIH Yp YaIBapbIT XYII3H 30BIIeepd Oatairaa
raprax XypaMm Hb “MpdpraxiauitH O0NOBCPOT, CypraaThlH Tyxai
XyYIbJ YHIICIOH X3PATKUH. DHIXYY XyymmiH 9,10,16-p 3yitng yp
YaJBapblH CTaHAAPT, YP YaJBapT TaBUIJAX [Iaapulara, MIprKInir
Oaranraaxyyinax 6apuMT OMUTHIH Tajaap TOIOPXOil 3aacaH OaifHa.

Ix cypsanac: MBC-pH TaitnbGap Toms, MBCYT Acrpanu, 2013
Mbpraxauita bonmosepon, Cypranteia Tyxait MY-siH Xyynb, 2011

The recognition, acknowledgement or verification of skills and
qualifications by vocational educational institutions, professional
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201 Yp
YyaaBapbIH
oarn

Skills portfolio

202 Yp
YaJaBapbIH
IPYNITrI

SKkills certification

203 Yp
YyaJaBapbIH
HIUHKAJITII

Skills analysis

bodies, employers, registration authorities and other organisations.

Note:

The procedure to recognize and verify vocational skills in Mongolia is
implemented on the basis of Law of VET. Articles 9, 10 and 16 clearly
indicate skill standards and requirements and documents verifying the
occupations.

Source: Glossary of VET, NCVER, Australia, 2013
Law of Mongolia on Vocational Education and Training, 2011

AnmBaa XYHUI X9p aXuiTaH 00J0X OOJOH X6/6JIMep IPXIIITHHH
HIaapyIarell X3p XaHrax Oailraar xapyynax axuil, MIPraxIHiH
AMPKWIIT, aXWI[ JPBIUIMAT HOTJIOX OApWMT, MaTepHajblH IyDIyyira
OO0IIOH yp YaaBapbsIH OYpPTTAIL.

Ix cypsanac: MBC-pin Taiinbap toias, MBCYT ABcrpanu, 2013

A collection of materials that provide samples of work-related
achievements and a record of skills that show what kind of worker a
person is and how s/he meets the employment criteria.

Source: Glossary of VET, NCVER, Australia, 2013

X5pXoH, X yp 4aJaBap 339MIICIHAIC Hb YIJI XaMaapaH, aKWITHBL yp
YaJBapbIr ai0aH ECOOp XYIIAH 36BIIOOPOH OJIroX OApUMT OWYHT.

Ix cypsanac: TMBC-bin Taiinbap toias, TEYUXA, Oumumnmun, 2010

Formal recognition of workers’ skill qualifications, independent of the
manner in which they were acquired.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

AnuBaa axui, XeJeJMep J3pXJIX3M IIaapaaraax OyX TepiuiH
yasBap, Jaaaj, 4aJaMKyyasll TOMOpXoUaox il sBi. Togopxoi HAr
QXJIBIH YYPAT TYHLTIAIXA MaapAarjax MIUIAT, 4aABap, TOBOTIIIHIH
TYBIIMH, CTaHAapT OyC XeJeJIMepHiH aryyiara, xapuylyiara, Oue
nmaacaH Oaljan 39pTHHT MAPTIUUINIHH TYBIIMHTIAD SUITAH, aHTHIDK
Oaifraa XaM)KYYp IIAJITYYpBIT Cy/lajHa.

MeH yp uaABapblH XIP3TII, IIaapJlara, Up3dIYHH YUT XaHJyIara,
XOMCJIOJ, Yp 4YajBap Jd3IUTYYIIXdI AyTarjax Oyd OpYMH HeXIell,
XaHTaMJK HOOII, 33X 333JIUIH 3P3JIT XIPIIIAT YYHTIH X0I000TOHTro0op
Cy/ulax Iaapjuiara rapHa.

Ix cypeansc: MBC-bin Taitn6ap toas, MBCYT Asctpanu, 2011

Process to identify different type of skills and practice. Study criteria
that classifies the independency, responsibility, non-standard labour
content, complexity level, skills, knowledge necessary to preform
specific tasks by the qualifications level.

Related to this it’s necessary to study the market needs, supplies
and environment needed to improve skills, deficiency, trend, need
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204

205

Yp
'-la)_'[BaleH
TYB[[[I/[HF
JAIDMLITYYJIX

Skill upgrading

Yp
YaJaBapbIH
ayaiuT

Skills audit

and demand of skills. An identification of the skills or competencies
needed for each job.

Source: Glossary of VET, NCVER, Australia, 2011

Hor MoproximuilH Xyp35HA MOIPr3UUIMHH TYBIIMHT  J33LUTYYIIX
3aMaap KWITHBI )XKJIBIH HOXLeJ caibkpax, andaH Tymaaad axux,
HATAH ©6COX OOIOMIKHUT OJITOJOT MIPTAIUIHNHH CypraiT IOM.

TexHUK, TEXHOJIOTH XypJalTail Xer Kk OyH eHee yel axuiuiax
XYYHUH yp 4YaaBap, MAPIIIUIMHr OaifHra JIPOUUTYYJIdX 3alImryi
Hraapyiaratail yaup MapraxJIniH O0J0BCpOII, CYyprajaThiH YHAICHUN
TOTTOJIIIOOH/T TOJI OANp 333ITHA.

Ix cypsanac: MBC-pu Taitnb6ap Tons, MBCYT ABcrpanu, 2011

Vocational training to upgrade the qualifications level and knowledge
within the same trade (occupation) to enable the trainee to better perform
his/her work condition and eventually to become eligible for promotion.

In today’s accelerated progress of technique and technologies,
continuous upgrading of skills and qualifications of employees is a
vital process as it plays the key role in VET development.

Source: Glossary of VET, NCVER, Australia, 2011

[aamabiH @KXW, MAIPrMKID COHTOX, MIPIPKIMHH Oapumrkaarait
00JI0X, 3CBIIT Cypaliax Cyprajirtaa TeJIeBJI6X 30PHIT00p XyBb XYHUH
UJPBX CaHaayuiIra, aBbsiac yajBap, 4aJlaMxk, yp dajBap, MIUIITT AYH
MIUHXKWITI XUHX.

Taitnoap:

*  yp yaJBapblH ayUT Hb XyBb XYHJ TyCIalliaa Y3YYJIH?;

°  XyBb XYHHMH an0aH Tymiaana axux OOJOMXKH[ JYH HIMHXKHIITI)
XUWHD;

*  XyBb XYH @KJIbIH OPYHH/I00 ©6PO6 YHIIIH?;

* ambaH Oa anbaH Oyc CyprajiThIH Yp AYHI?3 OaTairaaxyynaxan
ODIITIOHD;

e anbaH Tymaasn J3BIIKX Y€ [1aTaa TOJIOBIOHS.

Ix cypsanac: Tos EBporibiH MBC —biH Tos16 Omunr,(Cedefop), 2008

Analysis of knowledge, skills and competences of an individual,
including his or her aptitudes and motivations to define a career
project and/or plan professional reorientation or training project.

Note:

A skills audit aims to help individuals to:

* analyse their career backgrounds

»  self-assess their position in the labour environment

e prepare themselves for validation of non-formal or informal
learning outcomes

*  plan career pathways.

Source: Terminology of European Education and Training Policy, Cedefop, 2008
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206 Yp
YaaBapbIH
XOMCI0J1

Skill shortage

207 Yp
JaaBapbIH
XOPBOJIT

SKkills transfer

208 Vsau xaran
cypraar

Flexible learning
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Tonopxoit a)XuiI MIPraKIIIP AKUIIAX XYMYYCUIH 3pAUIT Hb TyXaiH
KJIIBIT IPXJIIXO] HIaapsIararail MOpTKHI H33MIICIH O0JIOH TAPXYY
MIPIYUKIIP @KWLIAX OOJONIO0TOH,  COHUPXOJNTOH XYMYYCHHH
TOOHOOC JIaBX rapcas 0aiix HexIeuI.

Ix cypeanac: MBC-pin Taitnoap tons, MBCYT Ascrpainu, 2013

Where the demand for employees in specific occupations is greater
than the supply of those who are qualified, available and willing to
work under existing industry conditions.

Source: Glossary of VET, NCVER, Australia, 2013

Yansap, nanman, dYagaMKyyabIl HOT QKWJI MAPIDIUIAC HOree.
HIMDKYYJIH aluIIax O0IoMK.

XepBex yp uaABapT acyyMJIbIT IIHIIBAIPIAX 4YaaBap, LIMHA CaHaa
MOIPOUIMAT  Yp OreeXTdW CONWIIOX, OYTI3I4, MaHjaiiard,
Hryaapra yHaH4 0aiiian, ax axyi 9pXxJnxX 4ajBaphir opyyiHa. DIranp
yp 4aJBapblH TycClamKTalraap XyBb XYH WYY YP IYHTOH aKuil
XO/IeNIMOp JPXJAX OOJNOMXK, sIH3 OYpHIH @XJIBIH OpUYMHJ JacaH
30XHIIOX YaJBapaa JI3IUTYYIT.

Ix cypeanac: MBC-pH Taitn6ap Tons, MBCYT ABctpanu, 2013
Huiitan 3opuyscan 6omocpoi (GMR) 2012

The transfer of skills or competencies from one work context to
another.

Transferable skills include the ability to solve problems, communicate
ideas and information effectively, be creative, show leadership and
conscientiousness, and demonstrate entrepreneurial capabilities.
People need these skills to be able to adapt to different work
environments and so improve their chances of staying in gainful
employment.

Source: Glossary of VET, NCVER, Australia, 2013; EFA (GMR) 2012

X393, XaaHa, XIPXdH Cypajiaxaa COHIOX OProH XYpPIHHU O0IOMK
OJITOYK CYPrajThiH TOPOJ OYpHUIH X3J03p, apryyasil Cypaiiardja
caHaj 00JIrox.

Cypanmarymaz x3337, XaaHa, XIpXdH cypanmax Oonox Tanaap
WIIYY ©preH COHIOJIT OJroK Oyd OoioMk 0ereen yyHI oHiaiiHaap,
XJIBIH Oalipaa TYMIMIIIICOH, 3aiHbI, TAaHIAAPYWICAH , XypJIaBIHIICaH
9CBAI XOMILTYY/DK CyHTacaH CyprajiT I'ICOH OJIOH TOPJIHIH CypraiT
Xamaapar.

9x cypsanac: HYBTMBCT/H2onT15# 3aliHBI CypraiT-yH/JICOH HIP
ToMbE0, Tonopxoinont, COL, 2015

Opportunities that provide more choices to the learners in terms of
training types and means and when, where and how they learn.

Flexible learning may include use of online learning, work place-
based learning, part-time learning, distance learning, and many forms
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Y

209  Ywaayymru

Candidate

210 YnHaiar»

Assessment

211 YHArnHui
apra (yyn)

Assessment
method(s)

of face-to-face teaching and learning with options to fast track and
defer courses.

Source: UNEVOC/Open and Distance Learning — Key Terms &
Definitions, COL, 2015

OMHOX MOIIAT yp YaaBapyyjlaa XyJI9dH 3OBIIOOPYYIIXUHH Ty
OYPTTYYJICOH CypasIard 3CB3JI HPrIHUHUT XIITH).

Ix cypeansic: YHINTI), OaranraakyynaaTblH OOMJIOTEIH TOCO,
XHX4, VB, 2017

A candidate is a registered training participant or a registered person
applying for Recognition of Prior Learning.

Source: (Draft) Policy on Verification of Assessment, MoLSP,
UB, 2017

YH21r33 r3¢oH HIp ToMbEor MBC-bIH canbapt 2 aryynraap X3parioH).
CypanmarduifH CcypraiaTelH yp IOYH (MDIUIOT, TypIUIara, damusap,
9aaMX)-T YHAJI9H MX3HX TOXHOJION]] TIPUMITI? OJNTOOT apra 3y,
YW SIBLIBIH LIOTTI.

Mbpramui, rIpYuir’? oJIroxX 30pHITro0p cypaliard, cyprard oari,
CYpraiThIH apra 3yd, XeTesi0ep, CyprajiThiH OalTyyuiaraa TaBurajiar
CTaHIAPTa] XYPCOH COXUUT HOTOITOOH CYYPHIIaH YHAIIK, TOTTOOX
YT SIBLL.

IAx cypeanac: OYXb, 2007
MBC-b11 Taiinbap toias, MBCYT Ascrpanu, 2013

The term Assessment is used in two specific contexts in VET.

In the context of assessing a learner:

The sum of methods and processes used to evaluate the attainments
(knowledge, know-how, skills and competences) of an individual, and
typically leading to certification.

In the context of quality assurance of the institution/programme:

All methods used to appraise performance by gathering evidence
to determine whether learners, trainers, training methodologies,
programmes and institutions have achieved the required standards.

Source: 1LO, 2009; Glossary of VET, NCVER, Australia, 2013

MbBUI3ruiiH TECT, JaajarblH TYWLRTIIMNT anrax Xyyjaac rsx MaT
YHAIIT9HUN HOTOJTOO ITyTITyYJIaXx CTpaTer, apra TEXHHUK.

Ix cypsanac: HYBTMBCT/TMBC-biH TONB OU9Hr
A strategy or technique for the gathering of evidence for (competency)
assessment, such as a knowledge test or a checklist of practical

performance.

Source: UNEVOC/TVETipedia Glossary
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212 YH3aranHuii MBC-bIH MarajjiaH HTIIMKIDIICOH XOTey0ep OOJNOH CyprajiTbhiH
faraaraaxmiaT Oarmyya Hb TaBUIJCAH INAap/iarbll XaHTaX Oairaa HCOXUHUT YHIH
36B TOJOPXOMIIOX 30PHIITOOp YHAJTI3HJ AlIMINIACAH apra, X3parcain
YHOH 36B, 0aTanraaTtaif, XaHrajnTTal, X0I00TI0X HOTOJIT00 OYPAYYIIK
YaJicaH dCOXMNT Marax, Oariax Yl sBil.

Ix cypeansc: YHAAr?3 OaranraakyynanTslH OOIIOTBIH OapuMT
ownuruitn Tecen, XHXS, VB, 2017

Assessment Assesment verification involves checking that the assessment tools

verification produce valid, reliable, sufficient, current and authentic evidence
to enable reasonable judgments to be made as to whether the
requirements of the training package qualification or VET accredited
course are met.

Source: (Draft) Policy on Assessment Verification, MoLSP, UB,2017

213 YH3uarasHuii YHpascian caldTaid, YHH 36B, YSH XaTaH, LIyAapra YHA3JIM39H
YIHPAAMIK YHUIVIICOH YHIIBAPIIIIMIMH XaHIUIArbIl WIDPXUHIIDXUNAH  33PATIRI
YHIT93r Oararrajar CyprajThlH OarublH Oaranraaxyyiaant Oyxuid

OYPAINAIXYYH XICIT.

3aaBapuymiTaaH]l YHAITI9HAH EpOHXUH TOTTOJI00, YHAITIIHUN
QXWITAaH], TaBUIAAX UIaapAajiara, YHAJIII9HUN XOPANIALAIXYYHUR
3arBap raprax, YHAJII0r IBYyIax, YHIIMITIH X0I000TONH MIIIIILIHITH
9X CYpBaJDK 33PAT OYX TaJblH MIIIAIUIANT XaMpyyITHA.

Ix cypsanac: HYBTMBCT/MBC, yHanra3 6atanraaxyyaaaTelH
Tandap ToNIb

Assessment An endorsed component of a training package or accredited course
guidelines which underpins assessment and which sets out the industry approach
to valid, reliable, flexible and fair assessment.

It includes broad information such as an overview of the assessment
system and information on assessor requirements, designing
assessment resources and conducting assessment, information source
related to assessment.

Source: UNEVOC/Glossary of Terms for TVET,
Assessment and Verification

214  YH3aranHuii YHoIra9HUH XY4MH Terejiep, HaiaBapraid, Iryaapra Oaiiuibir
XAHAJIT XaHTaxXblH TYJJ SH3 OYpUIH YHAJITI3YMH, YHAITI9HUN TOB, YHIIII)
XHHCHH Oalryyiaraac YHIIYYJIATUHIH TYHIDTIAN OTCOH YHAITIAT

XaphITyyTax OOJOMKUHUT Omid OOJTOX VI SBIT

Ax cypsanc: TMBC-bin Taitndap toib, TBYUXA, Ouumnmnun, 2010

The process of establishing comparability of judgments of standards

Assessment of candidate’s performance across different assessors, assessment
moderation center and venues, in order to ensure that assessment is valid, reliable
and fair.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
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215

216

YHaarauun
MaTepuaJl

Assessment
materials

YH3Ir2HA|
TOI'TOJILIOO

Assessment system

217

YH3Im2HAI
XIPArcHI

Assessment tool

CyprantblH 0aruplH 4yxan OypaJIdXyyH X3Car 000X YHIIABIP 193D
YHIT?? XUUX Oamiaracan yampaamk OYXWH YHAII9HUWH 3arsap,
YHOIIII9HHH Tycrai laajraBap, 3aaBapuyuiiraa rx MoT.

Ax cypsansc: HYBTMBCT/MBC, yHaira3 6atairaayy/aaThiH
Tainbap ToJb

Optional component of a training package that complements endorsed
industry assessment guidelines and could take the form of assessment
exemplars or specific assessment tasks and instructions.

Source: UNEVOC/Glossary of Terms for TVET, Assessment and
Verification

SH3 OypuitH HOXIeIN Oaiflan/ OJIOH YHAIATIIUHUHA OJOH XYHJ 6TCOH
YHAJIMI3HUM YHT LIyaapra, Xy4uH Teresiiep, HUALTIU, HalaBapTai
Oaiirax xapaa XsHaJITTai, 30XHOH OalTyyIanTai Yl sBIl 0eree 1 dH1
caHaJI TOMJIOJ raprax, JaBK 3aajjax jKypam, OarajiraaxyyjlalThiH
OOJIOH  TaijaH/OYpPTITIMIH CHUCTEM, XYH XYYHHH  OpOJIII00,
3aXupraabl AYpAIM Kypam, YYpar Xapuylyiara, TYHUIUIYJ, YaHapbiH
OaTanraaXKUITBIH MEXaHU3M, dPCIIAHH MEHS)KMEHTHHH CTpATerH,
YHOJITI2HUH 0apUMTKYYIIaIT 39p3Tr XaMaapHa.

Ix cypsananc: HYBTMBCT/MBC,
YHIIr?3 OatairaakyyaalThlH Taia0ap TOJb

A controlled and ordered process designed to ensure that decisions
made in relation to many individuals, by many assessors, in many
situations are consistent, fair, valid and reliable, and may include
grievances and appeals process, verification systems and processes,
reporting/recording arrangements, acquisition of physical and human
resources, administrative procedures, roles and responsibilities,
partnership arrangements, quality assurance mechanisms, risk
management strategies and documented assessment processes.

Source: UNEVOC/Glossary of Terms for TVET,
Assessment and Verification;

Hortoroo myriyynax, 0atias taiinbapiaxan 30puylicad 3aaBapyumiiraa,

aprawiajibiH allb aJTUHBIT aryyJIcaH X3parcall IoM:

*  aprawiaJ — YHAJIID9H] allUIiaxaap COHIOXK aBCAaH YHAJIIIHUI
aprblH Jaryy OOJIOBCpYyyJCaH Tycrail acyyaTyyJ dCBAJ aXJIbIH
JaanraBap (XYJ99H 36BIIOOPOIACOH TYWIDTIUIMIH IIanrax
Xyyaac, YHITIUHHUN MIHHIBIP raprax Kypam Oarrax 00IHO)

*  JKypaM — YHOII?) SByylax OOJOH OYpPTIIY»K TIMIDIIIXTIM
XOIIOOOTOUTOOP OI0yTaH OOIOH YHANITIIYHMHI 6reX MAIIdIAI/
3aaBapymiITaa.

Ix cypsananc: HYBTMBCT/MBC,
YHOJIT) OaTairaakyysiaiaThlH Tailioap Tomib

A tool which contains both the instrument and the instructions for

gathering and interpreting evidence:

* instrument(s)— the specific questions or activities developed from
the selected assessment method(s) to be used for the assessment
(a profile of acceptable performance and the decision-making

91




MBC-bIH cajI0apbIH HIP TOMbEOHBI MOHTO/I-AHIVIN Tail16ap TOJIbL

rules for the assessor may also be included); and,

*  procedures— the information/instructions given to the student and/
or the assessor regarding conditions under which the assessment
should be conducted and recorded.

Source: UNEVOC/Glossary of Terms for TVET, Assessment and Verification

218  Ywaaraauuii YHonrasr  30XMOH  Oaliryynax, IyDIyyiacaH HOTOJTOOHYYABIT
A’KUJITAH TyXalfH aXWJ YYPTHHH TYWIDTIAIUIH CTaHIAPT/IIaNTyypyyaTai
XapBITyyTaxyypar OYXuil Typruiararaid, MOpTraIICIH MAPTHKIITIHUHT
xo7H?. Topnadp MeH TyxailH XyBb XYHHU 4YaJaM)KUWH Tajaap ajOaH

€CHBI YHJII33 XUIAAT.

Ix cypsanac: MBC-pbiH Taiinbap toias, MBCY T ABcrpanm,
2013;HYBTMBCT/SAQA, OmHox Adpuk, 2013

Assessor Is an experienced and qualified professional who carries out the
assessment, compares collected evidences with the performance
standards / criteria of the job and then makes a formal assessment of
the individual’s competence.

Source: Glossary of VET, NCVER, Australia, 2013
UNEVOC/SAQA, South Africa, 2013

219 Yp amur Yp awmr Hb 2 TepiuitHx OakiHa. YYHII: rajaal, JOTOOM Yp alllur.

Taoaao yp awue

OpyylicaH XepeHre OpyyiaalT (KHILIPD Hb, XWITHBl LalHH X6JC,
TOHOT TOXOOPOMXK, 3aCBap YWITUHIr3d OOJIOH AIUIIANITHIH 3apATyyH)
0a cypaiuard OOJOH HUIIAM Y3YYJCOH Yp OreeXuilH (KU Hb,
KU XOJI6JIMOp XHilX, LAIHH XOJC aBax, OyTdMK OONOH SMuiiH
3aCTHIH ©OCONTOJ OpyyJdaX XyBb HIMIP) XOOPOHIBIH Xapbliaa
Xamaapall.

Jlomooo yp awwue

BonoBcponblH HeeluitH ammrianT OOJOH Yp IYHIHHH XOOpPOH]IBIH
Xapbllaa Xamaapaj. YYHHWTr Oaiiraa Heel| OOJIOJIIO0r00 alluIvIaH
XaMIHHH CalfH yp AYHJ XYPAX “HIMLASL X3PAMII) I'RK Y3HD.

Ix cypsanac: HYBTMBCT/TMBC-b1H TONS OW9HT

Efficiency Effienciency can be of two types: External efficiency and internal
efficiency.

External efficiency

The relationship between the resources invested (e.g., personnel salary,
equipment, maintenance and other operating expenses) and the resulting
benefits accruing later to the learners and the society (e.g. employment,
earnings, productivity and contribution to economic growth).

Internal efficiency
The relationship between utilization of educational resources and
results. This is explained as optimal (best) use of the available
resources for maximum results.

Source: UNEVOC/TVETipedia Glossary
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220

Yp aynn
cyypuJicaH
60,10BCPOJI

Outcomes-based

221

222

education

Ye
TIHTUIH
XHI3CI)
cypaJjnax

Peer learning

YHacsH
yagaMiK

Cypanmard Tercexiee 333MIICOH 0aiiX yp YaaBapbell HapUHBWIAH
TOJIOPXOUJICOH CYPrajiThiH Yp JAYH] YHIIDH 30XHMOH Oalryymarmax
00I10BCPOI.

Ix cypsanac: MBC-pin Taiinbap toias, MBCYT ABcrpanu, 2013

An educational system focussed and organised around clearly defined
(learning) outcomes which learners are expected to demonstrate upon
completion.

Source: Glossary of VET, NCVER, Australia, 2013

Ye TOHMMMHXHI3CIY Ccypajilax Yl sIBUBIH XYPIIHI OKOYTHYYI
OOJIOBCPOJIBIH  30PWITO0 OHMENYYIIXUHH Tyax Oue OHeTsnrId
XapuIILaH Cypaiar.

YYHUHAT XaMTpaH cypajimax YW sBUTal XapbIyylDk OoiHO. DHA
apreIl cypraH XyMYYXKYYJIPX YHICOH 3arBapT Oapar Oaipmarryi
XYBUIH 30XHOH OalTyyJalThlH acyyulbll A33TYYPT TaBbiar andaH
6omon anban Oyc, Owdmr Oaraap 3CBIT OHJIAWH CypraiTaj ajduHI Hb
9 aMInIIax OOJIHO.

Ox gypeadie: Y e TOHIMIH Cypararc/IbIH TaHUH MIIXYHH XaHpiara
O’ lounen A. M., A. Kunr; 1999

XyH Gypr 30puyncaH cyprant, byx syimiir cypamax. Jlayperc Spnbaym, 2011

Peer learning is an educational practice in which students interact with
other students to attain educational goals.

It can be compared to the practices that go by the name cooperative learning.

Whether it takes place in a formal or informal learning context, in
small groups or online, peer learning manifests aspects of self-
organization that are mostly absent from pedagogical models of
teaching and learning.

Source: Cognitive perspectives on peer learning, O’Donnell, A. M.,
A. King 1999 Learning for Everyone,
By Everyone, about almost Anything, Lawrence Erlbaum, 2011

Acknntan yp OyTIaNTIH axkuiuiaxaJl aMMH dyXaJl HUWTIOT 4YajiaMik,
yp 4azBapyy.
YHACOH dYamaMKyyl Hb TOINOPXOH HAT aXWJI OSCBII YWIABIPT
@XWIUTaXa] maapajgarataid Tox9¢ WIYYTIUTIIP XOAeIMep dPXIIITI
HUUTIDE Xoparmdraadr. 1992 onsl Maitepein MnTrann 7 mapaax
TYJIXYYP YaAaMXHUNAT TOJOPXOIICOH OaiiHa. YYHA!

* MBI MYDITYYIIaX, TYH IIHHKUITD XHAX, 30XHOH OalTyyax;

* IIUHY CaHaa, M3IIIIII TaMKYYIIax;

* YIUT aKryIaraar TeJIeBJIeX, 30XHOH Oairyynax;

* Oycanraii 00J0oH O6araap aXKWIax;

* TOOHBI apra TeXHUK alTuIiIax;

* acyyzajl MUHABIPIIX;

* TEXHOJIOTH allInTIIax.

Ix cypsannc: MBC-bin Taitndap Tons, MBCYT ABctpanu, 2013
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Key competency Any of several generic skills or competencies considered essential for
people to participate effectively in the workforce.

Key competencies apply to work generally, rather than being specific
to work in a particular occupation or industry.

The Mayer Report (1992) identified the following seven key
competencies:

* collecting, analysing and organising information;

* communicating ideas and information;

* planning and organising activities;

» working with others and in teams;

* using mathematical ideas and techniques;

* solving problems;

* using technology.

X Source: Glossary of VET, NCVER, Australia, 2013

223 XaHnjiara XaHnpaara raiasr Hb anuBaa 3y Xapuy YA Y3YYJI3X TOITBOPTOA,
yIaaH yprankinx 0aiigan 6erees xanmiara Hb HTTI YHIMIIWI (TAaHWH
MIIPXYHH HONee), MAIIPIMXK (HeJeelex IIHHXK), caHaa 30PUITO
(KOTHATHUB)-BIH YHJICOH I39p OYp3II3H TOTTIOT.

CypaJiax YuH XYCaJI, 9pMII3ITIH, Cypaliaxbir 30pHITroo 00JIrocoH,
cypajimaxax eepTee WTIIINTIH, aypraid Oaiix xanmiarsir MBC-n
SPXIMIIHIIT.

Ix cypeanac: EBporbia Xonboons! komucc (Iporpecc), Espom 2011

Attitude is a stable, long-lasting, learnt predisposition to respond to

Attitude certain things in a certain way, and attitudes are formed on the basis
of beliefs (cognitive aspect), feelings (affective aspect) and intentions
(cognative aspect).

In the VET context, desired ‘attitude to learning’ is motivation to
learn, learning preferences, self-confidence in learning, enjoyment of
learning.

Source: EU Commission (Progress), Europe, 2011

Maragnan MWTTOMXKIAIACOH  XOCMOI  CyprajlThlH — TOI'TOJILIOOHBI
XYPI3HI X6/160 aX axyil, aHaraax yxaaH, aXX YHJIIBID, OU3HCCHITH

224 Xocmor canbapyynaz XaMmTpaH OOJIOBCPYYJCAaH CYprajThIH TOJIOBIOTOOH]
CYpPrajThbiH CyypwiIaH YHIABIp OOJNOH Cypryyiab JA33p CYpraiThIl XOCIyyJiaH
TOITOJII00 SBYyJdaX TEXHUKHHH OOJIOH MIPraxKIMHH OO0JOBCPON, CyprajThlH

32aBApPUUIITaaHbl CHCTEM.

Tainobap:

I'epMmaH yicag XOCMOT CyprajThlH TOITOJIIO0 XaMIHUH aMKHITTal
XOPITIKIIT.

Ix cypsanatc: TMBC-p1H Taitn6ap Tons, TBYUXA, Oummnmus, 2010

Dual training An instructional delivery system of technical and vocational
system education and training that combines in plant and in-school training
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225 Xor:KiIuiH
03pXIIIIITII
cypajauary

Student with
disabilities

226 Xeneamep
IPXJINIT

Employment

227 Xeagoeamop
IPXJIIITHIT
JIMEKHX

xeTes10ep

Employment
support program

based on a training plan collaboratively designed and implemented
by an accredited dual system in sectors such as agricultural, medical,
industrial and business establishments.

Note:
Most successful dual training system is practised in Germany.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

TepenxuiiH OOJOH yAaMIUIBIH 3MI3I ©OPWIeNT, 3CXYJI OCOll,
IOMTINIH yIMaac COTIAL, OIOYH YXaaH, M3ApPAIXYHH dYagaBX Hb
ajnjarjacaH, TYYHWISH OHe 3pXT3H Hb I3MTCIHIIC Cypajmax O00JIoMK
Hb Xs13raapiaricaH Cypajalardauir Xa/mH).

Ix cypsanac: MBC, MIPIINUTHIH TYBITHHHA TOTTOIIIOOHEI HAP
ToMBEOHBI Taitnoap toas, (MCC), VB, 2011

A student whose learning opportunities are limited due to damages
in physical limbs, loss of mental and feeling capacities because of
accidents and/or natural and/or inherited phatogenic changes.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

XyBb XYHHUH @KHJI 3CBAJI @)K aXyH dpXJIdT.
Ix cypsanac: HYBTMBCT/TMBC-b1H TONIH OHUUT
A person’s work, occupation, job or business.
Source: UNEVOC/TVETipedia Glossary;

AJKWIT  JpXOIIAITYH  XYMYYCHHT @XWJI XOIeJIMOpTIH  0oirox
30PUITOTON AIMIXKIIAT Y3YYII3X XeTeaoep.

Tainobap:
AXuI XOJeJMep OJIroX XeTeindep Hb TOJ TOJIeB MAIPIHKHUI
JIBIUTYYIIIX, aXKHIT MOPTMKIINIH YuT 0apuMiKaa, IJaXuH cyprax oyry
QKW XOJeJIMOP 3p3X, XalX, I3IMIIMX 4ajaBap Jajall OJroxXojl Hb
Tyclax 3amaap XdpIriKHH).

Ix cypeanc: MBC, MOpranuIMiiH TYBIIHUI TOTTOJILOOHBI HAP
TOMBEOHHI Taitnoap toms, (MCC), Vb, 2011

Program aimed at providing opportunities to unemployed people to
find jobs.

Note:
Employment support program mainly focuses on professional
development, career guidance and re-training helping people acquire
the skills to seek jobs and obtain qualification.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011
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228 Xemeamep
IPXIITHIAT
JOMIKUX CaH

Employment
support fund

229 Xeneamep
IPXJJITHITH
TYBIIHH

Employment rate

230 XeneMepuiiH
3ax 3391

Labour market

231 Xor:KaniiH
03p XTI
HUPrIAUAH
MIPIRKHI, YP
yaaBap

Vocational
rehabilitation

Xe1eaMep 3pXIITHHT AIMKNX YT aKuijiaraar yJicklH 00JIOH OpOH
HYTTUIH TOCBOOC XyBaapHiaricaH XepeHre 0a Oycaj X YycBIpIsp
CaHXYYXKYYJIX CaH.

Ix cypeansic: Xoaoamep dpXIIITANT IOMKHUX TyXau
MY-bIH Xyyis, 2011

Employment support fund is established to support employment
measures. This fund is compiled from different sources such as state
budget, local budget and others.

Source: Law of Mongolia on Employment Promotion, 2011

ASKWITardelH TOOT AIUIH 3aCTHIH HIPBXTIH OyIOy XeHeIMepuitH
HACHBI XYH aM (15 6a TyyH?3¢ A3311 HACHBI)-BIH TOOH/I XapbIyyJICaH
XaphbIlaa.

Ix cypeanac: MOHTONI — AHIIIN XOI6IMOPHUIH HIP TOMBEOHBI
Tainbap, ToBY T0Jb, ¥YB, 2015

The number of persons in employment as a percentage of the
population of working age (above 15 years of age).

Source: Mongolian — English Glossary of Labour Terminology,
UB, 2015

Xemenmep 3pximxda O2H Oaliraa XYMYYCHIHH HHHIYYIDIT OONOH
HOOITTOH a@XJIBIH OalpHBI XOOPOHIBIH Xapblaalr TOIOPXOMIICOH
TOTTOJIII0O.

Xe1eIMOPHITH 3aX 333]1 Hb XOA0JIMOPHUIH 3PIIIT, HUWITYYIAIT OyXHid
SIUIH 3aCTUIH TOTTONLO00 IOM.

Ix cypeanatc: MBC-pu Taitnbap Tons, MBCYT Asctpamnnu, 2013

The system of relationships between the supply of people available for
employment and available jobs;

A labour market in an economy functions with demand and supply of
labour.

Source: Glossary of VET, NCVER 2013, Australia

Tycraii XaparipaT (SH3 OYpUIH XOIKIUHH O3pXIIIIITINH) Hprafuiir
HUUATOMIIYYIOX 30PHWITOOP TOXHPOX XOIOJIMOpP 3PXIDX, aKIJIbIH
Oaifpaa XaAramK yIdX, XKW, MIPIKIND axuylaxal YUIIdCOH YT
XUIUIaraa.

Ix cypsanac: MBC-piH Taiinbap toias, MBCYT Ascrpanu, 2013
Measures aimed at enabling person with disabilites (differently abled)
to secure, retain and advance in suitable employment and thereby to

further that person’s integration into society.

Source: Glossary of VET, NCVER, Australia, 2013
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232

233

XepBox
yp 4aasap

Mobility

XoTo106ep

Programme
(education
programme)

XyBb XYHHH HIMHD a)KWJI, MAPTHKHI ICBIIT OOJIOBCPOI, CyprajThiH
OpYMH/ JacaH 30XHUIIOX YaJBap.

Tainobap:

°  rasap3yHH CBAI QXKWI, YYPIHAH XYPIIH XOPBEK 00JI0T (IIIHHD
razap, Iyyc KOMIIAaHH][ IIMHY al0aH TYIIaajd 3CBI IIHHD aKHJI
MIPIUKUI, 3CBI QKK XOJIOJIMOPHUIH canbapaac OO0JI0BCPOI
CYPTaITHIH caI0apT IIMIIKHX )

*  XOpBOx 4aJBap Hb XyBb XYMYYCT ILIHHY yp YaJBap 333MIINXI Hb
TYyC JI9M OOJICHOOD TAAHUM XO16JIMOP IPXIIDITHIT HIMITAYYIIAT

Ox cypsanac: EBporbiH 00J0BCPOI, CyprajiThiH OOAIOTBIH OapuMT
6nunr, (Cedefop), 2011

Ability of an individual to move and adapt to a new occupational or
educational environment.

Note:

*  mobility can be “geographical” or ‘functional’ (a move to a new
place, a new position in a company or to a new occupation, a
move between employment and education);

* mobility enables individuals to acquire new skills and thus
increase their employability.

Source: Terminology of European Education and
Training Policy, Cedefop, 2011

YpbIuniaH TOZOPXOMICOH CypaliiaX 30PUIATHIT XaHT'aX ICBAJ TOTTCOH
Xyraraasj; OOJIOBCPOJIBIH Oari aryyirsil 933MIIYYJIdX 30pPHIT00p
0TI H 30XHOH Oaliryynax J3c¢ aapaarail or Y axuuiaraa.

BonoBcponbiH  XeTendepT OOTOBCPONBIH VIl aXmiiaraar —yic
EEENTS bR SEENTS

YHASCHUHN XOMXKIHI “mamskaa’”, “Momyis”, “HIrK”, “XU4d31” 33par
I OYPAIAXYYH XACTYYA3 XyBaaH aHTHIICaH Oaiiiar.

XeTenbep Hb TOMOOXOH OYPIAIT XACITTIH Oarxk 000X U TYHIITIAI
CyypWwiICaH YVHII axmuiaraa, naajara aXui, CydaliraaHbl TeCeJL,
SPAMHNIH 33P3T TOPUIOX OYTIINT 33PTHHT aryyiacaH Jamikaa, HITK,
MOJYITb X3NI03PT3H Oaiix GOIHO.

Ix cypeanac: OHECKO, 2011

A coherent set or sequence of educational activities designed and
organized to achieve pre-determined learning objectives or accomplish
a specific set of educational tasks over a sustained period.

Within an education programme, educational activities may also be
grouped into sub-components variously described in national contexts
as ‘courses’, ‘modules’, ‘units’ and/or ‘subjects’.

A programme may have major components nor normally characterised
as courses, units or modules -for example, play-based activities,
periods of work experience, research projects and the preparation of
dissertations.

Source: UNESCO, 2011
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234 XoToeJ0epT
IIJIKAH 0POX

Transition
programme

235 XyBuapaa
X6/16JIMOP 3PXJIIrY

Self-employed

236 XyBuapaa
OousHec
IPXIIX CYypPraat

Entrepreneurship
education/training

BosoBCpOIBIH HAT TYBLIHAAC HOTOO 3CBAJ OOJIOBCPOIIBIH candapaac
QKWIIaX XYYHHH STHI9HJ HIMDKUX3I O021173X XeTejldep, Cyprair,
JaMxKaa.

Ax cypsansc: HYBTMBCT/TMBC-bIH TOSb OHYUT

A programme, class or course designed to prepare people for the
transfer from one level of education to the next, or from education to
the workforce.

Source: UNEVOC/TVETipedia Glossary

XyBuapaa xe1eJIMep pXJIrd Ik AaHraapaa 0010H Oycaarail XaMTpaH
@K axyd HpXdiDK, TaTBapblH anbaH] OypIryyiIdoH OW3HECHIHX?3
Yin axwuiutaraasj HeJeeJeX MMIBIPI> Xapaar Oycaap Oue naax
raprajiar UpraH.

Ix cypeansic: XonenaMep dPXIDITHIT IIMKUX TyXal Xyyilb,
Mownrou, 2011

Self- employed is an individual who runs business which is registered
to the tax office independently or with others by making a business
activity related decisions individually.

Source: Law of Mongolia on Employment Promotion, 2011

A axyil 3pXJdX apra yxaaHja cyprax, OM3HecC, aX axyi IXIYYJdX,
XODKYYIPX  JOMMKIDT  Y3YY/DX TOcen, YWI aKuiiaraaraap
JaMKyyJdaH HHUMIAM, S3AUNMH 3aCTMMH  XOrKWJIA OpOJIoX XYyCal
COHUPXOJITOW XYH OYpT M3II3JI3X, 3aaX Cyprax, OOJOBCPOJ OJIrOX
“anban ECHBI CyprayThiH OYPAdT” MK TOTOPXOUIIIOL.

Xysuapaa dusnec spxasx cypeanm T3I3T Hb Cypallliax X3THHH TOJIeB
00I0OH maamaeiH Oycam OONOMMKOO OpreXYYIdH OasKyymaxasn
cypajiuaryziaj maapuiarataid yH? I9H), 4aJBapyyIsll OIr0X 3aMaap
XyBb XYHMH OYyT?24 caHaa, aBbsac 4aJBapT HUHUIYYIOH ©€6pTee
UTIAX UTIAIUHAT XOMKYYIdX 30pPHIAr0 OYXWil epreH XypasHUH Yiln
aXuaraa.

Ix cypsanac: TOHECKO, OYXBb, 2007

Entrepreneurship education/training has been defined as “a collection
of formalized teachings that informs, trains, and educates anyone
interested in participating in socioeconomic development through a
project to promote entrepreneurship awareness, business creation, or
small business development”.

Enterprise education (also called entrepreneurial education/training
on the other hand) is usually conceived more broadly, seeking to
foster self-esteem and confidence by drawing on the individual’s
talents and creativity, while building the relevant skills and values that
will assist students in expanding their perspectives on schooling and
opportunities beyond. Methodologies are based on the use of personal,
behavioural, motivational, attitudinal and career planning activities.

Source: UNESCO/ILO, 2006
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237 XyBHIiH
emuuiiH MBC-bIH
Oaiiryyaiara
Private TVET
provider

238 XYH aMbIH
OMyur ycar
TalJaraajJaTbIH
TYBUIIUH

Literacy rate

239 XyJ133H
36BLIOOPOX,
OaraJiraa:kyyJsax

Tepuitn emumiiH Oyc cyprajiTblH Oalryyiuiara, YYHJI apuiDKaaHbl
CypranTbH Oairyymiaryyn (ammr ojoX 30pHIT00p XyBb XYH, IYYC
KOMITAaHUHH Q)XWIT4Ia] Kypc, Jamskaa sByyJax), OJOH HHUATHHH
cypranteiH Oairyymnaryyn (3acruita [a3ap 5cBam 00H HUHTHITH
3YI39¢ CaHXYYKIAT allTuiiH Oyc OalTyysiaryym), YWIABIp ax axyiH
HAODKUIH CyprantelH Oalryymiaryyn (myyc KOMIIaHM 3CBai Oycan
Gaiiryysiaryys roJiajoH eepcIuiHXee aKWI4/Ia)] Cyprajir sByyiax),
@K YWIIBIpHHH canOapblH CyprajThlH Oalryymiaryyn (TyxaiH
X YWIIBIPUHH canbapblH XYpIdH[ OYXJII Hb CypraiT sByyjjaar
Oalryymaryya) xamaapHa.

Ix cypsanac: MBC-pin Taiinbap toias, MBCYT Ascrpanu, 2013

A non-governmental training organisation, including commercial
providers (providing courses to industry and individuals for profit),
community providers (non-profit organisations, funded by government
or community sponsors), enterprise providers (companies or other
organisations providing training mainly for their own employees),
and industry providers (organisations providing training to enterprises
across an industry).

Source: Glossary of VET, NCVER, Australia, 2013

Buunr year Maiar 15 6a TyyHI3C 33111 HACHBI XYH aMbIH TOOT TyXaiH
HAaCHBI OYX XYH aMbIH TOOH]I XapbllyyJK, ONYUT YCII' TalarianTbiH
XyBHUHT TOIOPXONIHO.

Ix cypsansc: BoONOBCPOIIBIH CTATUCTUKUIAH Y3YYJIIT TOOLIOX
apraunan, YCX, Vb, 2013

The proportion (in percent) of adult population (15 years old and
above) who can read and write to total adult population.

Source: Methods to Calculate Educational Statistics, NSO, UB, 2013

MbprakinitH - OOJOBCPOJ, CypraiThlH  Call0apbhlH  CYprajiThiH
0alryy/IarblH OYTI3TIAXYYH, YWIYWIrIdr YHAICHUH, Oyc, OpoH
HYTTHIH XYpI9HI an0aH Ecoop OaTanraaxyymnax.

MBC-s1H canbapbiH XYp33HA (YACHH OOJIOH OpOH HYTTHHH XYYIb
TOTTOOMKHMHH JIaryy) YHJI axwiuiaraa sByy/DK Oairaa CypraiaThiH
Oaiiryymiara, 6apaa OyT3rIdXYYH, XKW YHIIWIrdr anbdan Ecoop
OaTanraaxyynax.

Anban &coop OaTanmraaxyymax: MOIPI¥KHUI, MIPIIMHAIT  OJT0X
(cepTuuKaT, TUIIIOM, IIOJ 33PAT OJTOX), THATIIPTIA TIHIPX OWIHT
0apUMT, KPEAHMT OJIFOX 3CBAI IYHIYY/IdX, 333MIICIH yp dYausap,
YaIaM)KUUT Oarajraaxyyiax 3aMaap yp 4ajBap, daJaMyKuj ai0aH
€CHBI CTaTyC OJTOX Y SIBII.

Hwiirmuitn  xypasHx Oaranraaxyynax: SQUWH 3acar, HHATMHHH
OpOIIIOTY TaJdyyAaac XyBb XYHUH yp 4aaBap, 4aJaMKUH YHD IPHUHT
XYI199H 36BIIOOPOX.

Ix cypeanc: MBC MapranuniiH TYBIIHUAN TOTTONIIOOHBI HIP
TOMBEOHBI Tait0ap Toib, (MCC), Vb, 2011
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Recognition, Official validation (national, regional level in accordance with
validation relative legislation) of products and services of training institutions of
vocational education and training sector.

The formal approval of training organisations, products and services
operating within the vocational education and training (VET) sector
(as defined by state and territory legislation).

Formal recognition: the process of granting official status to skills
and competences: through the award of qualifications (Certificates,
diploma or titles); through the grant of equivalence, credit units or
waivers, validation of gained skills and/or competences.

Social recognition: the acknowledgement of the value of skills and/or
competences by economic and social stakeholders.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

240 XyHuii XYHUHI XOIKIMMH TYBUIHUWI WIDPXUWJIAIY, XYHUU XOIXIIUWH ypT
XOIKJIMIHH XyralaaHbl TeJIOB Oal/IIbIH €pOHXUI JAyp 3ypruiir xapyynax, XyHHH
unaekc (XXH) XOTKIIMUT XOMKUX HUMIIMAIT Y3Y YT

XyHHH YaJgaBXBIH XOTKIHHUT Xapyyaax 0ereem spyyl capyyn Oaik,
YPT yAaaH Haciax; 3pA3M M3UIST 333MIINX; aMbKUPraaHbl 30XUCTON
HOXLOJJ aX TOPeX TIICOH XYHUH aMbIpallblH YHJICOH TIypBaH
XOMIKUIPXYYHIIP WIDPXUAIITIIH).

BonuT opnorsin ecenteec ragHa XyMYYCHIAH yPT yJaaH, dpYYJI capyyll
aMppaX, MOAJAT yp 4YajBap H31OMIIMX, aAMbBIAPAIbIH CTAHIAPTHIT
XaHrax MaTepHajular Heell XYPT®K DIJIdX YaJBapbll Xapyylax
HUUATMMMH Y3YYJIDITYYAIP TyXalH yJIC OPHBIT XOMKUX X3MXKYYD.

Ix cypeanac: TMBC-biH Taiinbdap tonb, TBYUXA,
Dununmmn, 2010

Human Comprehensive indicator to measure, express level of human
Development Index development and outline the overall long term tendency thereof.
(HDI)

It expresses the human capacity development through 3 main
measurement of life such as proper living conditions, acquire
knowledge and education and live a long healthy life. Measure of
how well a country has performed, not only in terms of real income
growths, but also interms of social indicators of people’s ability to
lead a long and healthy life, to acquire knowledge and skills and to
have access to the resources needed to afford a decent standard of
living.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

241 XyHui XyBb XYHHIT XyBUITH OOJIOH 30XHOH 0alTyyIanThIH yp 4ajBap, MIJIJIAT,
HOOLMIH YaJ(BapbIl XOrKYYJI3X TOITONIL0O0.
xor:xkua (XHX)
XYHHN HOOIMHH XOIKWI THIATT XKWIUIABIT Cyprax, aj0aH Tylaa
JBBLIYYIIAX, TYHLRTIAIMUT CAlKPYYIDK, XOrKYYJIdX, Aaularaxyysax,
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Human
Resource
Development
(HRD)

242 XypTasmak

Access
243 Maamasia
cypraar

Further training

30BJIOH YHMIIYYJIIX, @KWIYJBIH 3aJITaMX X0JIOOOT TeJIOBJIOX, IO
YYpar OyXui aXWI4abll WIPYYJIdX, CyprajiThiH TOJOepT Tyciaiiaa
Y3YYJI3X, OaliryymiarslH XerKuiI 39par acyy/ulyy/ XaMaapHa.

Ix cypeansic: XyHUI HOOIMIH XOTKUI TIK 10y BI?,
Crozan M. Xabdunz , 2016

The framework for helping individuals develop their personal and
organizational skills, knowledge, and abilities.

Human Resource Development includes such opportunities as
employee training, employee career development, performance
management and development, coaching, mentoring, succession
planning, key employee identification, tuition assistance, and
organization development.

Source: What is Human Resource Development
Heathfield, S. 2016

CpraHTaH DJICOXD cypanuarqHﬁH MOIJIBL, YajaBap, ‘laﬂaM)KHﬁH
TYBIIWMH/ TaBUI/IaX IIaapajiara.

MBC GaiiryymiarslH XeTeJ0epT Xxamparaaxaj TaBUTAax Iraapaara,
HOXIOIYY (M3IJIAL, yp YaaBap, MIPIIIIAI, OOJOBCPOJIBIH TYBIIHH,
YaJlaMK, aKJIBIH Typliiara r.M).

Ix cypeanatc: MaprakinitH 00JIOBCPOII, CypraiT, MIPTIIUTAIHH
TYBIIHHH TOTTOJIIOOHEI HIP TOMBEOHH! Taimdap Toib, (MCC),
Vb, 2011

Conditions, circumstances or requirements (such as qualifications,
education level, competences or work experience) governing
admittance to and participation in VET institutions or programmes.

Source: Glossary of Terms for Vocational Education, Training and
National Qualifications System, (MCA), UB, 2011

AHXaH MIaTHBI 1apaax Oyl0y H3MOAIT Cypradr.

Tainobap:

*  OMHeX cyprajiraap oK aBCaH MAJJIAT, YaJBap Jajiall, yaJaMyKHHT
GaTarrax, A33IUTYYIIAX] YAIIIATICOH aHXaH HIaTHBI MIOPTH»KINHH
CYpraiThIH 1apaax TOZOPXOH 30puIiIro OyXuil G0rHHO-XyTramaaHbl
Cyprainr.

e Ton4joH aHXaH IIATHBI MIPIIKIMUH CYyprajiThiH Japaa siBaraax
OOTMHO Xyralaar, 30pHWJITOT Cyprair 0ereell ©MHOX Cyprajiraap
OJDK aBCaH MOIWIdL, yp YaaBap, YaJaMXKUIr OasvKyyik,
CalbKpyyIDK, IP3IUTYYII3X 30pWIITOTOH Oaiinar.

Ix cypsanac: MBC-bn Taitnbdap Toms, MBCYT Asctpanu, 2013

Training taken in addition to after initial training.

Note:
e Short term training with specific objective, taken after initial
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vocational training aiming to upgrade and or fulfill the competency,
skills and knowledge obtained from previous training. Training
subsequent and complementary to initial training.

e Ashort-term targeted training typically provided following initial
vocational training, and aimed at supplementing, improving or
updating knowledge, skills and/or competences acquired during
previous training.

Source: Glossary of VET, NCVER, Australia, 2013
244 Haxum
cyprair AnnBaa aryyarsir JaMXyyJax, OJDK aBaxa]l 30pUyJaricaH CypraiThlH
JWDKUTAIT X3PATCIAUNT alIvmiax TyXail yxargaxyyH.

Oepeep X31103J1 IIAXUM CYypPraiT Hb MIII3J13]1, X0JIOOOHbI TEXHOJIOTHITH
TyclnaMKTalraap 30XMOH Oalryysaraax cypraiT oM.

Ix cypsananc: HYBTMBCT/HaanTT51 3aiiHBI CypraiaT-yHICIH HIP
ToMbE0, Tomopxoiont, COL, 2015
Ter EBponbin MBC—b1H Tons Omumr, (Cedefop), 2015

E-Learning E-Learning is an umbrella term that refers to the use of any digital
device for teaching and learning, especially for delivery or accessing
of content.

In other words, e-learning is Learning supported by Information and
Communication Technologies (ICT).

Source: UNEVOC/Open and Distance Learning — Key Terms &
Definitions, COL, 2015 Terminology of European education and
q training policy, Cedefop, 2015

245 Yapamx Uamamk Hb MOUIDL, 4ajABap, XaH/UIarblH XaHTaNTTail TYBILUH,
Tepes OYpUIH HOXLON] SArIdPHUT 30XUCTOM XIPATIdX HaaBaphbIr
WIDPXUMITHY.

“Qamamx’ MK X0I6JIMOPHIH OPUMH/T XKW OJITOTYMIH 3yTI3C TaBUX
MIPIaKIUIH IIaap/uiarbll’  OMeNyYyiIdX TYBIIMHJ —Cypaslarduiin
933MIICAH OaiiBam 30XUX MOIUIAT, 4YajBap, Aajal, XeIeJIMepHITH
COEJIbIH TOJIOBIILINNT;

Ix cypsanac: EBponea Xonboonsl Xopoo (OpenCred study)
2016, Epon; MBC-p1a Tyxait MY -b1H Xyynb, 2009

Competence Competence indicates a satisfactory state of knowledge, skills and
attitudes and the ability to apply them in a variety of situations.

Competence is a set of knowledge, skills, attitude and labour culture
that enable learners to act in the required professional level by
employers in a labour condition.

Source: EU Commission(OpenCred study) 2016, Europe
Law of Mongolia on Vocational Education and Training, 2009
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246 YagaMikug
CYYPHJICAH CYpPraJjrt

Competence-based
training

247 Yagamukua
CyypuJIcaH
CYpPrajThiH
X0T0J100p

Competence-based
curriculum (CBC)

248 Yapamkuiin
rIPUYMITII

Certificate of
competence

249 YagpamkuiiH
caH

Yamamxkup cyypuiicad cyprait (UCC) ramasr Hb TOIOPXOH CyprajiThiH
xeTenbep MYYPrICHUM Japaa XyBb XYH aXIBIH OalipaH] 0y XHUIK,
TYHIDPTrIX YamBapTail OOJCOH THATHUHT YyXaadumigar MIPTHKIHHH
00IIOBCPOII, CYpPTalThIH YHUITIA.

YagaMKuiiH CTaHAAPTHIT XaHTaxXblH TYJJ 3ailNIryd  333MIImux
iaapjyiararaidi MyJuIaT, yp 4yaaBap, XaHAJarbIlr OJroX, TOJIOBIITYYIIIXT
YUIIIICOH CYpradrT.

Ix cypsanac: HYBTMBCT/SAQA, ©Omuen Adpuk, 2013
MBC, M3pTAIIIHIAH TYBITHAN TOTTOIIIOOHBI HAP TOMBEOHHI Tailnbap
tons, (MCC), Vb, 2011

Competence-based training (CBT) is an approach to vocational
education and training that places emphasis on what a person can do
in the workplace as a result of completing a program of training.

Competence based training develops the awareness, skills, knowledge
and attitudes required to achieve certain competency standards (levels).

Source: UNEVOC/SAQA, 2013
Glossary of Terms for Vocational Education, Training and National
Qualifications System, (MCA), UB, 2011

Cypanmarduiin cypanmax OyX Yypdr, aXuiaOapbl TOIOPXOMJICOH
XHYDIJ, CYPrajThIH IIIIPIHTYH MII3I371 06ree 1 CypIiareH yp IYH,
aryyira, OpYdH, apra 3yd, YHITI3HUH apryyasr Oarraacan Oaiiar.

OH? Hb YWIABIPUIH canbapsiH O0JIOH, OJIOH HUHATHIH 30BIIMIIITANH
YHIIC3H J193p @XJbIH OalipHBI IIaapisaraj HUHICOH CyprajiThlH Yp
JYHT TOLOPXOMIIIOL.

Ix cypsanac: TMBC-bia Taitn6ap Tons, TBYUXA, Oummnmus, 2010

The specifications for a course or subject (module) which describes all
the learning experiences a student or learner undergoes.

The CBC generally includes learning outcomes, contents, conditions,
methodologies, and assessment methods. It specifies outcomes which
are consistent with the requirements of the workplace as agreed
through industry or community consultations.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

YagaMkKUHH HOT HOIK OCBAI OYJIST HAMKIIP UaJaMKTal Tk
YHJI3TZICOH XYBb XYH/ 3pX OYXHI 3Tr33133C 0Irofor 0apuMT OUdnr.

Ax cypeanac: TMBC-bin Taiindap tob, TBYUXA, Oununmnua,2010

A document issued by the authority to individuals who were assessed
as competent in a single unit or cluster of related units of competency.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

ASKWJ, MOPTYIKIUNH aHrWiIall, TOAOPXOUJTIONTHIH Jaryy awul,
MAPIRKIUIHH  XYPIIHI TYUIPTIIX aXWIOAPhIH JKarcaair OOJIOH
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Competence bank

250 Yapamokuitn
YH2JIT?)

Competence
Assessment

251 YagaMKkuiiH
YHOJIIIHUI
TOTTOJII[00

Competence
Assessment system

252 Yamamkraii
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MOIPIUKINIH CyprajiThiH XOTeJI00pHIH aryynrsIr 0arraacan HAIICOH
MOIPI1511 (IIaapaiaratai 4yagamMmx).
Ix cypeanc: MBC-biH Tyxailt MY -bIH Xyyib, 2011

It refers to the integrated information (on the required competencies)
including introduction the occupation, in accordance with definition
and classification, of occupations, list of tasks belonging to the
profession and vocational training curriculum content.

Source: Law of Mongolia on Vocational Education and
Training, 2011

Anban, anban Oyc BT aMbJIpax OPYHOOC Cypaax O0JIOBPOIBIH YD
JYHJT YHAJIYYJISTY Hb 9aIaM>KUHT OJIK 333MIICIH ICIXUIT TOTTOOXBIH
TYJT HOTOJITOOT Iy TITYYJIaX OOJOH YHAIIAX YVIT aKHyTaraa oM. Y HaJIX
T37I3T Hb YaJaMKAHH CTaHAapTal TOJOPXOHIOTICOH aryylTrbiH 1aTryy
XyBb XYMYYCHMH MAI9X OOJOH XUIDK yagax €CToW 3YHICHIH Tyxai
IAJITYYPYYABIH XOMKHUIIT FOM.

Ix cypeanac: YHAr?3, GaranraaxyylaaThiH OOIOTEIH OapuMT
ouuruiin Tecen, XHXA, VB, 2017

The process of gathering and judging evidence in order to decide
whether a candidate has achieved competence, as a result of formal,
non-formal or informal learning. Judging implies measurement against
the criteria for what people must know and be able to do within the
context and specified in the competency standard.

Source: (Draft) Policy on Verification of Assessment,
MLSP, UB,2017

YHoIr2HUN apra, 0arax, X3pArciT OOJOH/3CBAT MaTepUANYYIbIH
Tajaap aryyjicaH JXKypaM, TOPUMYYABIH Oariy Owdur OapmmTaap
30XUIyylIarjiar. DHY HBTyXallH YHAIITI9HYYX Hb HOTOJITOOHBI
TYPMYYA OOJIOH YHOITIHHHA 3apuMyya A33p YHIICIICOH Oereen
HUMIYYII3X3/ OPIIIOT.

Ix cypeanac: Y HAr?3, GaranraaxyylaaThiH OOIOTEH OapuMT
omuruiin teces, XHXA, VB, 2017

A competence assessment system is a coordinated set of documented
policies and procedures, including assessment methods, instruments,
tools and/or materials, that ensure assessments are consistent and
based on the principles of assessment and rules of evidence.

Source: (Draft) Policy on Verification of Assessment,
MLSP, UB,2017

TyxallH aXui1 YyparTdi Xoi000TOH JaanraBpyyAbIl TYHIDTIIXOI
TOXHUPCOH, XaHTAITTal 4aaBapraii, 00JI0H 30XUIICOHOANXBIT XIITH).

Ix cypeanatc: YHAIT??, 6aTanraaxyynaaTeH OOMIOTEIH OapUMT
ouuruiin Teces, XHXA, VB, 2017
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Competent

253 Yapamoxua
CyypuJIcaH
YHDJI3)

Competence-based
assessment (CBA)

254 Yapgamkumiin
YHJII33HU
apra x3parcaiJ

Competence
assessment tools

255  Yagamkuiin
JIEMEHT

Element of
competence

256 Yanap

Being proper or sufficiently qualified or fit to perform tasks associated
with the job.

Source: Source: (Draft) Policy on Quality Assurance MLSP, UB, 2017

XyBb XYH 4YaJaM)KMWH CTaHAAPTBII XaHTaX Oy  Acoxuiir
TOJOPXOMIOXBIH TyAA HOTIOX Marepuan, M3A3UII  LyDIyyIK
XOJI00TI0X YHIIANT, IYTHAIT XUHX YU SIBII.

Ix cypeanac: MBC-pru Taitnbéap Tons, MBCYT Acrpanu, 2013

Process to analyse and assess and collect information and materials to
confirm whether an individual fulfills the competence standards.

Source: Glossary of VET, NCVER, Australia, 2013

YHAAr33HUM ~ HOTOJATOO — LyDIyyJiax — 30pWIT00p  YaJaMKUNH
YHOIT2YHUAN alumiagar O0UT apra, Xaparcai, MeXaHHU3M.

Tonrasp Hb @KAMIANT/TYHLDTION, aMaH spuilyiara, OMYTHiH TecT,
TypaBaard TaJbIH TaIaH 33pAT XI03pTIH OaiiHa.

Ax cypsansc: HYBTMBCT/MBC, yHaira3 6atanraayyaaThiH
Tainbap ToJb

The actual instruments (mechanism) that the competence assessor
uses to collect evidence for an assessment.

These shall be in the forms of observation/demonstration, oral
interview, written test, portfolio or third party report.

Source: UNEVOC/Glossary of Terms for TVET, Assessment and Verification

ANMBaa HADKUA Xamaapax aXwiOap, TaanraBpbell TYHIPTIIX
yajaM)KTaliraa XapyyldaxbslH TynJ OHEWIdH TYHIPTIYK Y3YYIIX
[iaapiararail yia axuuiaraanyyabil TOJOPXOMIDK Oyi dagaMiKHitH
HATKHUAT OYpAYYIIdrd YHICOH XICTUIH HOAT.

Ix cypsanac: MBC-pra TaitnbGap Tons, MBCYT Acrpanu, 2013

Any of the basic building blocks of a unit of competence which
describes the key activities that must be performed to demonstrate
competence in the tasks covered by the unit.

Source: Glossary of VET, NCVER, Australia, 2013

30pwiIro00 HUHWICOH OaiX; TyxallH CyprajThlH Oalryyara,
XOTeNI0epUItH YUT YYPIT, YHICOH 30PHIT0, 30PHITHII XIPIKYYIIX
YiI SIBUMIT yp AYHTI# OOJITOXOJ| YMIVIICOH, MarajjiaH MTIIMIKIDX
9CXYJI YaHaphll Oaranraaxyyiaax eep Oycam Oaifryymiaraac
TOTTOOCOH, HUITI9P XYIPH 30BIIOOPCOH CTAHAAPTHIT XaHTaX, TYYHI
HUHIYYIX Hb YaHAPBIH WIDPXHUAIAIT OOTHO.

Ix cypsansic: YHIIr3, 0aTanraaxyynaaTelH OOJIOTEIH OapUMT
Oouurnita Tecen, XHXSI, VB, 2017
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Quality

257 Yanapein
rajgaan
(XOH/IJIOHTHiiH)
OaraJraauiar

External quality

assurance
258 Yanapbir
OarajraaxyyJmaax
Kypam

Quality assurance
procedures

259 YanapbIH coén

Quality culture
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Fitness for purpose; the need to meet or conform to generally accepted
standards such as those defined by an accreditation or quality assurance
body, the focus being on the efficiency of the processes at work in
the institution or program in fulfilling the stated, given objectives and
mission.

Source: (Draft) Policy on Quality Assurance MLSP, UB, 2017

BomoBcpon  cyprantelH = OaWTyymiara, XeTeJNOOPHWHH YaHAPHIT
Oaranraaxyynax Oalryymrara DyHABIH ACXYA 934 IIATHBI 3pX
MBIPIT OyXuil OalryyJuIarblH X3PITKYYJIdX VIl akuiuiaraa. JHIXYY
Y#JI akuiutaraa Hb OOJIOBCPOJI, CyprajThiH OalryyJUIarblH CypTaIT,
cynairaa, 3axupraaHbl VM1 SIBOMHH TYHIPTIIMAH - 9aHaphIT
calbkpyynaxaJ YUIIACOH OJIOH TOPIUIH YEUHUJICOH apra X3MiKIIHDIC
Oypamar.

Ix cypeansic: YHIITI), OaranraakyyinaaTblH OOMJIOTEIH OapUMT
ouurnita Tecen, XHXSI, VB, 2017

Is inter- or supra-institutional schemes of assuring the quality of
educational institutions and programs. It encompasses various
measures to be taken periodically for the evaluation of the quality
improvements in the performance of educational institutions in
teaching, research and administration

Source: (Draft) Policy on Quality Assurance MLSP, UB, 2017

BomoBcpon cypranTsiH Oaiiryyiiara, XeTea0ep, 3¢Xyi 00JI0BCPOIIBIH
Oalryy/uIarblH YaHapblH MCHE)KMCHTHUHH YHI aXwWiiaraa Hb
xonborgox — Oaiiryynnmaraac  ypbOuWiiaH —TOTTOOCOH — IHAJTYYP,
CTaHJAPTHIT XAPXIH XaHTaK OyHI XOHJUIOHTMIH Oue jgaacaH Xapaar
OyCc MIPraKWITIH YHIDK JAYTHIX aOaH ECHBI YIHII SBII.

Ix cypeanatc: YHAIT??, OaTanraaxyynaaTeiH OOIOTEIH OapUMT
ouuruiin Teces, XHXA, VB, 2017

Formal processes, carried out by independent and external assessors that
establish the conformity of educational institutions and instructional
programs or the educational institution’s quality management system
with pre-defined criteria and standards.

Source: (Draft) Policy on Quality Assurance MLSP, UB, 2017
Cyprant 00JOBCPONIBIH OalryyIUTarblH SIBIBIH OOJOH Yp AYHTHIH
YaHAPHIT OaifHra axuyiaH J9BIITYYJI9X3I XOTeU OOJIIOT, 616p Iy TMBIH

YT aKutaraanJy XaBUIYYJICOH YHAT 3YHIIC.

Ix cypeansic: YHIIr3, 0aTanraaxyynaaTbiH OOJIOTEIH OapUMT
Oouurniia Tecen, XHXSI, VB, 2017

Is a set of group values that guide how improvements are made to
everyday working practices and consequent outputs.

Source: (Draft) Policy on Quality Assurance MLSP, UB, 2017
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260 Yanap
AIIMLIYYIIIX

Quality
improvement

261 YaHnapbIiH
ayauT

Quality audit

262 Yanapbin
ayaurTop

Quality auditor

263 Yanapsbin
0aTaJraakKuJaT

Baifryynnarein yill akuiiaraanbl yp allldr, Yp AYHI caibkpyynax
3amMaap YHITYIYYISTYUIL XYPIX YHD IOHUNAT HIMATAYYIIIXI YHTIIICOH
apra XaMx39.

Ix cypsanac: TMBC-bin Taitn6Gap Toms, TBYUXA,
®ununmun, 2010

The actions taken to increase the value to the customer by improving
the effectiveness and efficiency of processes and activities throughout
the organizational structure.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010

YaHapbeIH TOZOPXO0i HAT cTaHAapTan (kummd Hb, [ISO 9001 cTarmapr)
HUUO®»K Oaliraa ACOXMHAT TOTTOOXOOp OaWTyyIarblH YaHApBIH
MEHEKMEHTUIH TOITOJIIOOr OYXIZ Hb SCB XICOTWIdH YHOAIIK,
mrajrax apra3yiH majirair.

UaHapbelH  ayAWTBIT  TagHbBl  Oailryy/iaraap  XeHUIOHTHIH
YHOIT?D XHUHITAX OCBIT  JOTOOANO0 ©6pcaee XHibk OOIHO.
“I'apYraTrIKYYIATHHH — ayAuT -bIT  3aaBajl TypaBaard TaJlbIH
ayUTOpyyaaap XUUIraX ECTOM.

Ix cypsanac: TMBC-biH TaitnbGap Toms, TBYUXA,
Dununmmn, 2010

Methodical examination of an organization’s quality management
system, in whole or in part, to assure conformance to a specific quality
standard (e.g., ISO 9001).

It is a systematic, independent and documented process for obtaining
quality audit evidence (records, statements of fact or other information,
which are relevant to the quality audit criteria and verifiable) and
evaluating it objectively to determine the extent to which the quality
audit criteria (set of policies, procedures or requirements) are fulfilled.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

YanapbiH aynuT Xuibk Oyl XyH. YaHapblH ayguTop Hb YaHApPbIH

ayuTaap MIpraIca H Oaiix éctoit (Tyxannban ISO 9001/2008 Axmax
AyaANTOD).

Ix cypsanac: TMBC-bin Taitnbap toss, TBYUXA,

O, 2010

One who conducts quality audit. S/he must be qualified to conduct
quality audits (such as ISO 9001/2015 Lead Auditor).

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

YanapblH OaTasraaxuiiTa)l ajlMBaa Y aKujuiaraaibl YHD [[PHD, YaHap,
JaByy Oai[UIbII TOTTCOH CTaHAAPTHIH JAaryy YHJIIX, calkpyyaaxasn
YHIIICOH alliBaa YT aKuiaraa OpHoO.
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Tainobap:

MBC-bIH canbapT, 4aHapbIH Oarajaraa’kmwiT THOAT Hb MIPTIIINIL,
YHOIITI3, X0TOJI00p Hb TOIOPXOil CTAHAAPTHIT XaHTaX Oalraa FCIXUIT
Oaranraaxyynax )xKypam, YHII sIBII.

Ix cypeanac: OY —bIH CTAaTUCTUKUITH HAP TOMBbEOHBI TalI0ap TONb,
93XXAb, 2010

Quality assurance  Quality assurance encompasses any activity that is concerned with
(QA)  assessing and improving the merit or the worth of a development
intervention or its compliance with given standards.

Note:

In the VET context, QA includes all processes and procedures for
ensuring that qualifications, assessment and programme delivery meet
certain standards.

Source: Glossary of Statistical Terms, OECD, 2010

264 Yaunapein  bapaa OyTodrmoXYYH, @KWI YHIYWITIOHUN dYaHapT —TaBUIIAxX
0apuMT OMYMI  [IaapuIaryya OOJIOH MIPTKIMHH XSHANT INANTalT, YaHAPBIH ayauT
33par YW @)XWijIaraassl Yp AYHT aryyiacaH 0apuMT OW4ur.

Ix cypeansic: TMBC-bH Taiin6ap Tonb, TBYUXA,
®ununmun, 2010

Quality document A document that contains requirements for quality system elements for
products or services, and the results of activities such as inspections
or quality audits.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

265 Yaunapein  [IpakTuk Yin axwoiaraa Hb OalTyy/IarslH TOTTOOCOH IypaM,
JIOTOO/ YHAJIII)  JKYPMBIH Jaryy XdpArKKK Oalraa 5COXUUT XsTHAX YT SIBII.

3apuM TOXHMOJIONA YaHAPBIH JIOTOON ayIuT TNK TOHOPXOMIICOH
Oalizar.

Ix cypsanatc: TMBC-piH Taitnbap Toms, TBYUXA,
Ouminmus, 2010

Internal quality A process to review the practice against documented procedures
Assurance (IQA)  usually carried out by stakeholders within the organization.

Also known as internal quality audit in some literature.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

266 YauapeiH  TOrTOOCOH  4YaHapbhlH  CTaHAAPTYYABIT  XaHraxaJ  YMIVIICOH
YAMPJIATBIH  OalTyymJIarsiH MEHeKMEHTHITH IIOTT] YIllT aKuiiaraa
TOI'TOJII00

MBC-pIH  9aHapblH YIUPIJIATbIH TOTTONIOO TI313r Hb MBC-
BIH Oaliryymiaryyn 4YaHapblH OOAJIOro, 30pWIITO, 30pHITYyAaa
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Quality
management
system (QMS)

267 Yanapein
XSHAJIT

Quality control

268  Yuruyysdry

Facilitator

269 laTaan
cypasauax

3aMHAJI

000BCPYYIIK, THArIIP OOIOr00 XIPIXKYYIIIX, 30PUIT0, 30PHITL0O0
XYpPOX3 MIaapulararaii  yuia SBIBIT  O3XOKYYJISH, XODKYYIIIXOII
YUITIICOH  XOOPOHAOO XapwillaH Xamaapals, Yysuigaaraid IoTI
JNMEMEHTYY IOM.

Ix cypeanyc: TMBC-piH Taiin6ap tonb, TBYUXA,
Oununmun, 2010; ISO 9001 2015

The set of an organization’s management processes designed to satisfy
identified quality standards.

A quality management system (QMS) in VET is a set of interrelated or
interacting elements that VET systems and providers use to formulate
quality policies and quality goal and objectives and to establish the
processes that are needed to ensure that policies are followed and
goals and objectives are achieved.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
Adapted from ISO 9001 2015

YaHapbelH IAapuIaryyasll  Xd3poTKYYIDXd UHIVIICOH  YaHAPBIH
MEHEKMEHTUIH OYpaA3XYYH XICIT.

YaHapblH XSHANT Hb OYTIATIPXYYH YHIYMIIOHA YHIIDX 0ereen
OWYMTICHH TONOPXOMIIONT, CTAaHIAPTHIT YHIICIDHA.

Ix cypsanac: TMBC-biH Taiinbap Tonb, TBYUXA,
O, 2010

EBponbIH cTaTUCTUKUIH acyynra, TOJOPXOUIIONT,
MIAILINIH 0aa3, RAMON, EX

Part of quality management focused in fulfilling quality requirements.

Quality control is focused on the product/service, which is controlled
on the basis of written specifications and standardisations.

Source: The TVET Glossary of Terms, TESDA, Philippines, 2010
Eurostat’s Concepts and Definitions Database, RAMON- Eurostat,
European Union

Apra XaMKIIT TOJIOBIIOTee, IITHIH Jaryy 30XHOH Oalryyinax akiIbir
XapuyLax, OpoJILOrYAbIT YANITYYIDH XOTIOrY, HIAIBXKYYJIdId.

Ix cypeansc: I'apaanbl OM3HEC, TYYHTIH X0I00TI0X HIP TOMBEOHBI
Taitnbap Toms 2016

A person responsible for organizing an activity according to its plan
and rule by moderating, activating and providing guidance and advice
for participants.

Source: Glossary of Terms of Start-up Business, 2016
XyBb XYHHH aXHJI XOJOJIMOp dPXdDK Oaiiraa cambapT 3CBI1 eep

canbapr axui raprax Oosomxuir onrox MBC-biH Oaiiryyiara,
J19971 OOJIOBCPOJIBIH Oalryyiuiara, CyprajiThlH TOBYY/, CYpryy/InyIbIH
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canan Oonrox Oy# ysumaa Xxonboo Oyxuid OOJIOBCPOI, CyprajiThiH
Oar1 xeTenodep.

YYHI YPraipKidx Xyraijaa, Cyprax ra3ap, MIpraiuuiiiH TYBIIHH 33p3T
M3 Oartaar. Yic opon 6yp MBC-b1H epeHxuii TOMM 3yparianTait
Oaiijiar Oeree;l SH® Hb CypraiThIH Oairyysuiara, CypraiTblH TOB,
@XKJIBIH OalipaH Jlaxb CyprajT 33pradp axuH JIPBIIMH Cypailax apra
3aMBIT TycracaH Oaiinar.

Ix cypeanac: Tes Erporern MBC —bH Tob 6mumr, (Cedefop), 2011

Progression A set of related education or training programmes provided by schools,
Pathways training centres, higher education institutions or VET providers that
facilitate individuals’ progression within or between activity sectors.

It contains information such as training duration, venue and
qualification level. Many countries have their own national overview
of vocational training programs. These overviews are slightly different
in terms of training providers, training centers and training on the job.

Source: Terminology of European Education and Training Policy, Cedefop, 2011
270 larancan YagaMkug CYypHICAH MIPIBKIMUH OOJOBCPOJ, CYPrajThlH SIH3
YHDJII3) OYpHITH TYBIIHUH I'YHIDTIIMAT YHAIDK, Tallarnax xaoop. Yanapeir

XYJI99H 36BLIOOPY, OaTanraaxyyiaxaa XdparIdjior.
Ix cypsanatc: MBC-pu Taiinbap Tons, MBCYT Asctpanu, 2013
Graded assessment The practice of assessing and reporting aspects of varying levels of
performance in competency-based vocational education and training

(VET). It is generally used to recognise excellence.

Source: Glossary of VET, NCVER, Australia, 2013

271 uns yp Opoo Oaiiraa 5cBA MIMHAPP OWil OODK Oaifraa aXWa MAIPIIKHII
yaaBap raapaariax 4ajasap, 4aaaMkKyyil.
Taiinéap:

[uHd mmHEp 6mit 60Dk Oaiiraa yp 9aaBapbiH dPAIIT XIPITTIIAT OTIK
WIPYY/PX Hb yp YagBapbhIH 30pYYT3H Oaiiman OONOH XOMCHOII00C
COPTUIIIRX, UPTIIUNUH XOA6JMep 3PXIIATHUT M3UUTYYIX, JIUNH
3aCTUIH XIOPOrudor XxaHraxaJl aMruH 9yXxajl IOM.

Ix cypeanaic: EBpoTIbIH OOIOBCPOII, CYpralThH O0UIOTBIH
6apumt 6muwr, (Cedefop), 2014

Emerging skills Abilities (competencies) for which demand is increasing in existing
or new occupations.

Note:

Identification of new/emerging skills needs is crucial to prevent skill
gaps and shortages, foster employability of citizens and meet needs of
the economy.

Source: Terminology of European Education and Training Policy, Cedefop, 2014
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S

272 nuiiH
3aCruiiH
UIIBXTIH XYH am

Economically
active population

273 I33MIICIH
qagaMKHHH
OaTajaraaxkyyaajar

Recognition
of current
competencies

274 aerar

Enrolment/Entry
(VET)

XeneaMepHUilH HACHbI, AUIH 3aCTMIMH YT aKuiularaatzi OpoJILoX,
OKWIIAX XY4Yd) HUMIYYIDK Oaliraa aKwiuiard, HUHITYYIIIXdm OdIdH
Oaiiraa @XWITYHl HPIroH, XOIOJIMOPUIH HacaHJ Xypadryid OoioH
XO0JI0JIMOPUIH HACHAAC 19111 HACHBI SJIUHH 3aCTHIH Vi1 a)KUJL1araas,q
OpOIIIOK Oaiiraa XYH aMbIH TOOHBI HUHIIO3PI3P TOOITHO.

Ox cypeanc: XeneaMepuitH HIP TOMBEOHBI
MOHTOJI-aHIJIA TOBY TOJb, 2015

Economically active population is those who participate in economic

activities (employed), those who are ready to participate (seeking

employment) and those who are 15 and older to participate in
economic activities.

Source: Mongolian — English Glossary of

Labor Terminology, UB, 2015

XyBb XYHUI TYHLITIAIUIH 9aJBaphIl YHAIIIX YHIIID).

X3p3B TyXallH XYH TOZOPXOM YaJaMKUHH HAIDK, 3CBAJ MOIYJIMWUT
©6MHO Hb aM)KWJITTal 333MILC3H 06ree] TIpXYY dagamixKaa Xaaramk
UPCHUIAT? HOTIOX IaapiaraTaid 00 SHIXYY YHUIIIAT XUHITDH).

Ix cypsanac: MBC-bH Taiinbap Toms, MBCYT
Ascrtpanu, 2013

The assessment of a person’s current capacity to perform. It applies if
an individual has previously successfully completed the requirements
for a unit of competency or a module and is now required to be
reassessed to ensure that the competence is being maintained.

Source: Glossary of VET, NCVER,
Australia, 2013

XyBb XYH OOJIOBCPOJIBIH TyCrai XeTes0ep, CyprajaThlH Ye IaT 3CBII
MOJIYJIb]] HAC YJI XapraisaH ajndan Ecoop OypTIyyJdx.

Oepeep X31M0371, CypraiThH Oalryymuiaraac (Cypryyib, KOIIEK T.M)
AJICOTYIUUT OYPTTIH TOMHUH XUUIIIIMHH HPIl OOJOH OPOIIOOHBI
X3JIO3PUIT Hb XSTHAX YT SIBIL.

OMHOX MAUIAT, yp 4aJBaphbil Hb XYJIIAH 30BIIOOPCHUI YHICOH 193D
CYpTanThIT 3XIYYIOX Yl SIBII.

Ix cypeanac: TOHECKO, 2013 EBpornbin X010600HBI X0poo AL
2010, Esponn MBC, Mapranuiniie TYBIIHHH TOITOIIIOOHBI HIP
TOMBEOHBI Tait0ap Toib, (MCC), VB, 2011

Individuals officially registered in a given educational programme, or
stage or module thereof, regardless of age.

In other words, it’s Training providers’ (schools, colleges) processes
for registering learners on courses and monitoring attendance or other
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275 JICIrYN
TaBHUIIAX
MAPIrIULIMIH
waapaiaara (MBC)

Entry
qualifications
(requirements)

276 pxuiin
onuur

VYoucher

277 Apcadamiin
MEHEeKMEHT

Risk management

112

forms of participation. It is a process to start the training on the basis
of recognition of previous learning.

Source: UNESCO, 2013 EU Commission AL 2010, Europe
Glossary of Terms for Vocational Education, Training and National
Qualifications System, (MCA), UB, 2011

CypranTsIH Yp JYHT3H, 006K T3H OaliUThIT XaHTaX bIH TYJIJI CypraIThIH
XOTeJIOOPT OPCOH IICITYANNH 339MIICOH OalixX Imaapjaiaratail Haas
3aXbIH MAPTAIINI/ [Iaapiara.

Ix cypeanac: TMBC-bH Taiin6ap tonb, TBYUXA,
®ununmun, 2010

The minimum and “must” qualifications of a trainee to a training
program that will ensure effective and efficient training.

Source: The TVET Glossary of Terms, TESDA,
Philippines, 2010

BonoBcpon, cypranTbiH XeTen0epT XxaMmparaax 3pXuiiH Onaur 6eree
Cypajmard cypaiiax ra3paa COHIOCHBI Jlapaa Tex0ep Hb TeJIeINeHe.

Tainobap:

MoHrout yica1 9pXuiH OHUTI3p CYprajThil CAaHXYYKYYIIIX XOPOHTHIHH
9X YYCBIPHHT XeJenMep SPXJITHHT JOMKHX CaHTraac raprax,
cypaimargiaz axJIblH Oailp OJNrox, CypailardslH yypar, cypaiax
maruifH 6artaavbk, SPXUHH OWYTHITH maryy Xuilx Teidep TOOI00,
TalIaH M3 raprax )xypam MepJer.

Ix cypsanac: MBC-pin TaitnbGap Tons, MBCYT ABcrpanu, 2013

An entitlement to education or training issued to a learner or trainee
and redeemable for the course after the learner chose where to learn.

Note:

A procedure to allocate funds from employment support fund for
financing voucher learning, to provide learners with workplaces, to
indicate necessary duties and onligations by learners and learning
hours, to redeem payment under the voucher and to report was
approved in Mongolia.

Source: Glossary of VET, NCVER, Australia, 2013

Bomzowryit spcasnuiir TOrroox, AYH IIMHXWITD XUHX,
YHJI3X, YPbIUWIAH COPTUIIIX, apuirax, Oyypyynax, yii sBI.

XSIHAX,
Ax cypeanac: http://www.businessdictionary.com/definition/risk-
management.html

The identification, analysis, assessment, control, and avoidance,
minimization, or elimination of unacceptable risks.

Source: http://www.businessdictionary.com/definition/risk-
management.html
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278 OuTpenpeHep

Entrepreneur

A

279 SIBOBIH
YHRJIT?)

On-going
assessment/
Progress
assessment

OepuilH XYycal SpMAI3IINIMNAH JAaryy cailH aypaap a3 TYpIINK,
OYTI3T493p COTIIK, IUHD 3YIHIT cCaHAaawIaH, dPCAdIT XYIIIX3L 03JI9H,
Ove maaH XyBUIH OU3HEC dPXIIITY.

Ix cypeansic: T'apaanpl OM3HEC, TYYHTIH XOIOOTIOX HIP TOMBEOHBI
Tainbap Tons, 2016

An entrepreneur is an individual who runs a business voluntarily
innovating and experimenting new ideas creatively assuming all the
risks.

Source: Glossary of Terms of Start-up Business, 2016
CypraiarblH sBLAJl CypajlaryiblH TYWLRTIIMAT — calbkpyynax
30pHIITOOP 36BIIOMXK, 30BJIOTO6 6I'6X 3aMaap I1ar XyraaaHbl TOAOPXOH
JlaBTaMyKTalraap sByyJaaar YHAII30.

Ix cypsanac: MBC-pin Taitnbap o, MBCY T, Asctpanu, 2013
Assessment that takes place at regular intervals during a course,
with feedback provided along the way to help improve the student’s
performance.

On-going assessment is also known as ‘formative assessment’.

Source: Glossary of VET, NCVER, Australia, 2013
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10

11

12

13

114

I'apuur / Contents

ABbsIac, YaIBAPBIH COPHIT
Aptitude test

A3k axyiiH HIIK

6

Enterprise of Company

AsK axyiiH HAITKHU CYyPHJICaH
XoTeJ100p

Enterprise-based program

Ak axyiiH HITKUIH 0poJI1I00
Industry engagement

Ak yilnaBip

Industry

AKUII

Job

ASKHJT MAPIIKJIMITH
TAaHWINYYJIra

Job guide

ASKIIT MIPIKII) 00PUJIOX
Career change

ASKHIT, MAPTKJIMITH
AYH IIMHAKUITI

Occupational analysis

ASKHIT, MPTMKJIMITH
AHTHIIATT

10

Occupational Classification

ASKHIT MIPIEKJIMITH
JIaBJIax

10

Occupational profile

ASKHIT, M3PTKHI
03JITIIX Cyprajir

11

Pre-vocational course

ASKW1, YYPTUiiH
AYH IIMHAKUITI

12

Functional analysis

A

14

15
16
17
18
19
20
21
22
23

24

25
26

27

ASKIJI 3PXIIIIT XYH OyI0y

AKUITAH 13
Employed person/Employee

ASKUJ XalrduiiH yHIIT3) 13
Jobseeker profiling

Asxuadap 13
Task

AKMI0apbIH AYH LIMHKUIT)I 14
Task analysis

ASKMITYHVIMHH aHT]JIAJ 14
Unemployment classification
ASKMATYHVIMIH TYBLIIMH 14
Unemployment rate

ASKUIATYIII 14
Unemployment

ASKMIIZL 0POX, 3yy4JIax, cyprax 15
Job placement (services)

AKHIITHBI €3J113) 15
Job rotation

AsKMiL1aX XYY 15
Labor force

ASKMILJIaX XYYHUH OPOJILIOOHBI
TYBLIHH 16
Labor force participation rate
ASKMILIIaX XYYHUH M1y YAdJT 16
Surplus labour

ASKMILIIaX XYYHUH HUHITYYJI9)1T 16
Labor supply

ASKMILIIaX XYYHUH 3P3JIT 17

Labor demand



28

29

30

31

32

33

34

35

36

37

38

39

40
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AKIbIH OalipaH 1axb
MOIJIIT YP YaABapbIH YHIJIII)
Workplace based assessment

AKIbIH OalipaH 1axb

CypraJr 60J10H

YiJIaBap A33pX cyprajr
On-the- Job Training also
(Supervised industry training)

AKJIBIH OalipHaac raayypx
Cyprair

17

17

18

Off-the-Job Training

ASKIbIH Oalipanj
AAIATAKYYJIaX Cyprajar
Structured workplace learning

AKJIBIH 0alipHBI JYH IIHHKAJIT)

Job analysis

ASKIBIH
ra3paac 30XHOH
Oaliryyaax cyprair

18

18

18

Work-based learning

Au10aH 0010BCpoJI, Cyprajit
Formal education and training

Auidan 0yc 60J10BCpPOJI, Cyprajar

Non formal education and training

AMBJpax 0pYHOOC CypaJIIax
Informal learning

AHXaH IIATHBI MIPIEKINAH
00J10BCPOJI, CYpraJrt

19

19

20

20

Initial vocational education
and training

AHXaH IIATHBI CYPraJrT
Entry Level Training (ELT)

Aynut/Yanamek/

21

21

Quality Audit

AXucaH TYBIIHHUI Cyprajr
Advanced level training

21

41

42

43

44

45

46

47

48

49

50

51

52

53

54

b

Baraap axunnax

21

Team work

Baru uar/Kpeaut

22

Credit

barn naruiin TorroJioo
Credit system

Barn nart mmIKyyJI3x
Credit transfer

Barmmiin Mapraxu
JA9IULIYYJIIX Cyprajr
In-service training

Baiiryyanarbin Xer:KJaniH
TOJIOBJIOT 00

22

23

23

23

Institutional development plan

Baraaraaxyynauar/6ariax
Validation

Baraaraaxyyaax yila aBig
Verification

Baraaraaxyynarg
/JloToonbIH/

24

24

25

Internal verifier

Baraaraaxyynarg
/XeH/1JI6HT HifH/

25

External verifier

BaraaraaxyyJax 3px
Oyxwuii faiiryyasara

25

Approving/authority
Bbenumapk
/XapbIlyyJcaH cygajiraa/

Benchmarking

busnec unkyoarop

26

26

Business incubator

BoruHo xyramaaHsl cyprair /
Mbjapraxiauiin cypraat/

Short-term /Vocational Training/

27
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55 Boruno xyramaaHbl XeTeJ6ep 28 69 IPpunaraxyymrd
Short-term program OajiryyJara 32
Awarding body for certification
56 Boaur najauH 28
Real wage 70 I3pumnarii 32
Certificate
57 Bosaoscpoa cyprajaran opyyJicaH
XOPOHI'6 OPYYJIAJTHIH OT00K 28 71 T'yHmadTrijg TyJaryypaacaH
Return on Investment in Training YHIJII33, 3¢B3J1 Yagamaxua
(ROIT) CYYPMJICAH YH3JIII) 33
Performance-based assessment
58 BosoBcposbIH aryyJira 29 (also competence based assessment )
Educational content
72 TYHIDTrOJIWiAH cTaHAApT 33
59 BoaoBcpoubiH GapumMT GHUHT 29 Performance standard
Certification of learning outcomes
60 Bos10BCPOIbIH HHHTMHITH I[
AKMITAH 29 73 JlaBrtaH cyprajir 33
Educational social worker Retraining
61 BosoBcpo, CyprajiTbiH OPYHH 29 74 [daraanaH cyprajr 34
Education and training Apprenticeship
environment
75 JaBxap XYJ33H 3eBmieepex 34
62 BoJ0BCPOJIBbIH TYBIINH 30 Dual recognition
Education level
76 Jaranmas cypajauar4 34
63 Bycwuiin apra 3yiiH TeB Apprentice
(BA3T) 30
Regional Methodological 77 HJarauagan cyprax
Center(RMC) 00JIOMIKTOMH MIPIIKHUI 34

Apprenticeable occupation

I

78 JamiaraskyyJjaax cyprajir 35
64 TaHmaapuym/CcaH Cyprair 31 Internship
Individualized learning
79 JAKYM apraunaj 35
65 Tapaanbl 6u3Hec 31 DACUM
Start up Business
80 JlacaH 30XHLOX 35
66 TIyitpTra 31 Adaptability
Performance
81 Jumjiom 36
67 TyiludTrIMiiH YHACOH y3yydar__ 31 Diploma
Key performance indicator
82 IPBHMX, IIBHIYYJIIX 36
68 TyilipTrIMIH mWaaryyp 32 Advancement
Performance criteria
83 JIPMIKMX CAHXYY:KHIT 36

Levy grant scheme

116




84

85

86

87

88

89

920

91

92

93
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Jpaxuiid yp yagBapbid TOSMIRIH___ 37
World Skills Competition

JPXuiiH yp 4agBapbIH TIMIPIHMIA
TaJa0aii 37
World Skills Competition
Workstation

JIXuiiH yp 4agBapbIH TIMIPIHMIA
an6an écupl asuraary (AKA) 37
World Skills Competition Official
Observer (00)

JIXuiiH yp 4agBapbIH TIMIPIHMIA
anGan écupl To1000r4 (AET) 37
World Skills Competition Official
Delegate (OD)

JIXuiiH yp 4agBapbIH TIMIPIHMIA
oarumiin axyary (bA) 38
World Skills Competition

Team Leader (TL)

Jpaxuiin yp yagBapbIH

TIMIIHUN T'HIIYYH 38
World Skills Competition

Member

JIXuiiH yp 4agBapbIH TIMIPIHMIL
131 Oy TUHITH

skarcaaat (JIbCK) 38
World Skills Competition
Infrastructure List (IL)

Jpaxuiin yp yagBapbIH

TIMIIHUNE Epenxmii uyysra

yyazaar (EHY) 38
World Skills Competition General
Assembly (GA)

JPXuiiH yp 4agBapbIH TIMIPIHMIA
TeXHUKHITH

Tonopxoioar (TT) 39
World Skills Competition Technical
Description (TD)

JIXuiiH yp 4agBapbIH TIMIPIHMIA
TexHukuiin TeJieenery (TT) 39
World Skills Competition Technical
Delegate (TD)

94

95

96

97

98

929

100

101

102

103

104

J3JXuiiH yp 4aaBapbIH TIMIRIHUI
naaarasap (T) 40
World Skills Competition

Test Project (TP)

J3JXuiiH yp 4aaBapbIH CTAHAAPT
Hexuayya (AYUCH) 40
World SKkills Standards

Specification (WSSS)

J3JXuiiH yp 4aaBapbIH TIMIRIHUI
yp yaaBap/Mapraxiauitn ynmmia___ 41
World Skills Competitions Skill

J3JXuiiH yp YaaBapbIH TIMIRIHUI
xenept(I) 41
World Skills Competitions

Expert (E)

JIpaxwmiiH yp yaBapbIH

TAMIPIHUM 3PYYJI MIH/L, AH0YJITYH
ajKUJIJIaraa, XypaaJnH Oyii opuun
(OMAAXBO) 42
World Skills Competitions

Health, Safety, and

Environment (HSE)

JydAmx/nydnyyanx

(M3pIr3MMJ/ rIPUUIr?) 42
Equivalency (of Qualifications/
Certifications)

E

EBponbin M3prminiin
TyBLIHMIi Xyp33 (EMX)
European Qualifications

Framework (EQF) 43
3aaBaJ 333MIINX 00J10BCPOJI 43

Compulsary Education

3aBcapaaaTbiH TYBIIMH 44
Dropout rate

3aiinbI cypraar 44
Distance learning

3acaH XyMYYKYYJ9X 00J10BCpPOJI,
cyprajr 45
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105

106

107

108

109

110

111

112

113

114

115

116

117

118

Correctional education
and training

NuHoBanm

45

Innovation

K

Komnanu/ ax axyid HIKMAH

cyprary 6arm

45

In-Company trainer

Kommnanu/ax axyiiH H3IK 133pX

cyprair

46

In-company training

M

Maraajian HTr3MIKIITICIH
X0T0eJ100p

47

Validated/Accredtied program

Maraajial HTrIMIKIIX
Oaiiryynsara/areHriar
Accrediting agency

Mopyab

47

48

Module

MonyIbuHIICaH CypraJjiT
Modular training

Memrex cynajraa

48

49

Tracer study

MbHTOp

49

Mentor
M>3HTOPBIH YHIYHITI)D
(XaJaMzKJ1aX, 360BJI6X)

Mentoring

Mbpraxua

49

50

Occupation

MbBpraxuiaTii aKUITaH
Professional worker
/Professionals

MDbBpraxkjmir TacpaaTryi
AIDULTYYIIX

50

50

Continuing professional

118

119

120

121

122

123

124

125

126

127

128

development

Mbpraxkauiin 60J10BCpoJI,

cypraat (MBC) 51
Vocational education and training
(VET)

MD>3prakui A33ILTyYIxX

cyprajirt 51
Professional development course
training

Mbj3praskauiiH 60J10BCpos
CyprajThiH faiiryysanara 52
Vocational Education

and Training Institution

Mbpraxiniin boJsoscpod,
Cypraarbid OJuion YicbsiH X0J1000
(MBCOYX) 52
International Vocational Education
and Training Association (IVETA)

Mbpraxiniin boJsoscpod,
Cypraarbid YHaIcHuii 3eBiea__ 53

National Council for Vocational
Education and Training (NCVET)

MBCB-bIH Maraajian
HTIIMIKII 53
Accreditation of VET institutions

Mbj3prakaniin 6ya3r 54
Occupational group/family

MDp3prakauitH 63,1Traa 54
Vocational preparation

MbipramyyJanx yp yaasBap 54
Specialised skills

Mb3praxjmiiH cyprajir
yitaasapadauiin TeB (MCYT) 55
Vocational training and production
center (VTPC)

MbBpraxjmiiH cyprajrrai

epeHXHii 00JI0BCPOIbIH

CypryyJib, 56
Secondary schools with vocational
training




Mongolian-English Glossary of Terminologies TVET

129

130

131

132

133

134

135

136

137

138

139

140

141

Mbjprakamiin yp yaasap
Professional skills

Mb3prakimiiH cyypb 4agaMak
Core competence

Mb3prakamiiH yur 6apumikaa
0a 30BJ16T00

56

56

57

Career guidance and counseling

Mbj3pramui

57

Qualification

Mbapramiuiin 1 Toj 0aiigas
Transparency of qualifications

Mb3pruuiniiH TYBIIHH
Qualification Level

Mb3pr3uiniiH TYBINHAT

58

58

59

TOAOPXOMJIOry
Qualification level descriptor

Mbapr3miuiiH YHAI CHUI
Xyp33

59

National Qualifications
Framework (NQF)

MBC-bIH M3Pr3ULINiiH
TYBIIHHI{ TOITOJI00
National Vocational
Qualifications System

Mb3pr3uuimiie yp 4yaasap,
qagaMKHH
OaTanraaxyyJaanT

60

61

Recognition of skills and
competencies

MDj3prmui X00poH/AbIH
XapbuyyaaiaT

62

Comparability of qualifications

H

Hacan Typumiin 60s10Bcpos
Lifelong learning

Hacan Typmmiin M3praskiniin
00,10BCPOJI, CypraJit

Continuing vocational education

and training

63

142

143

144

145

146

147

148

149

150

151

152

153

154

155

156

Hacana Xyparyauiin 6uyur ycar
TailaargajaTblH TYBIIHH 63
Adult literacy rate

HuiiTr, cyypsb yp uaaBap 64
Generic skills

Horoon yp yaaBap 64
Green skills

Hotouroo 64
Evidence

Hoy-xay 65
Know-how

Hbrik 65
Unit

O

Onooruiin yagam:k 65
Current competencies

OJ10H TAJT Yp yaaBap 66
Multi skilling

OJ10H YJICHIH a3KHJT MIPTAKIHITH
CTaHAAPT aHTHJIAJT

(ISCO) 66
International standards
classification of Occupations (ISCO)

OpJoro 6mii 60.1r0X TOCIYYI 67
Income generating projects

Opaoro 0ypayyasx 67
Revenue Generation

Opoutrory Taj 67
Stakeholder(s)

O

OMHOX MIIJIAT, YP YaABapbIr
XYJI39H 30BIIOOPOX 68
Recognition of prior learning

OMHOX cyprajaTbiH 0arm uar 68
Credit of prior learning

Oepuiin yHIII) 69

119




MBC-bIH can6apbiH HIP TOMbEOHBI MOHTOJI-AHIVIN TAail106ap TOJIb

157

158

159

160

161

162

163

164

165

166

167

168

169

170

171

120

Self assessment

I

HonutexHuk 69
Polytechnic

CypaJanard TeBTIi XaHjaJjara 69
Learner Centeredness

CypraJirplH yila akuijiaraa 70
Learning activity

Cypraarbis 6ari 70
Learning package

CypraJar siByyJjax xio3p 70
Mode of delivery

Crangapt 70
Standard

Cranaapt /6010BCpOJIbIH/ 71
Education standard

Cranaapt /Mapraxauiin/ 71
Occupational standards

Cranpapt /M3praxauiin

00J10BCPOJI CyprajIThIH/ 72
Vocational Education and

Training Standard

Cranaapt /M3pr3umiuiin/ 72
Qualifications standard

Cranpapt /qyagaMokuiin/ 73
Competency standard

CraHaapThIH XaMpax Xyp33 73
Range statement

Cynaaraansl apra 74
Research method

Cypaanary 74
Learner

Cypraru 74
Trainer

172

173

174

175

176

177

178

179

180

181

182

183

184

185

CypraiarblH cTpareru 75
Learning strategy

CypraJirbiH yp AYH 75
Learning outcomes

CypraiarbiH / aMm:kaa
aryyJra 76
Course content

CypraiarbiH 0arn 77
Training package

CypraJrbiH XeTe/166p 77
Curriculum

CypraiarbiH 0aliryyJjiarsiu
YHDIIT3) 78
Institutional assessment

CypryyJib, YIJABIPUITH XaMTapcaH
X0T6J106p 78
School and industry cooperation

program
T

Tacpaarryii 60J10Bcpos 78
Continuing education

Tacpaarryii caiizkpyyJaaar
(MBC-bIn) 78
Continuous improvement

TexHUKUITH 00710BCPOST
Technical Education 79

TeXHUK MIPIrIKIUIH

00,10BCPOJI CYypraaT 79
Technical-Vocational

Education and Training

Texanku 79
Technician
Texnomorn 80
Technology

TecTuiin naajraBpbiH
caH 80
Test item bank
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186

187

188

189

190

191

192

193

194

195

196

197

198

199

TMBC-bIH yaupaiara 80

Governance in TVET

Terceru (MBC) 81
Graduate (VET)
Tenesmmn/ 3an yiiJ 81

Behavior (as competency
attitude at workplace)

Texnukmniin 6yc yp yagBap 81

Non-technical /soft/ skills

Tep XyBHiiH X3BIIIMITH TYHILIIJI
(TXXT) 82

Public-Private Partnerships
(PPPs)

Tepeec canxyyaxadr
Cyprajr 82

State-funded training profile

Tecesn cyypuiican 3aaBapuuniraa /
cyprair 83

Project-based instruction

Tecesn cyypuiican yH31r33 83

Project-based assessment

Tycraii 36Bme6peJt &3
Licensing

Tarm 6os10M3xK 84
Equal opportunity

Y

YpByy WIATJIAJT Cyprajr

(1331 cypryyamac MIprykjimiH
00J10BCPOJIBIH CYPryYJIbJ

IIHJIKHX) 84

Reverse articulation

Yp uagBap 85
Skills

Yp uaaBapraii aKnUITAH 85
Skilled worker

Yp yaaBapsIr X6r:kyyJax 85
Skill development

200

201

202

203

204

205

206

207

208

209

210

211

212

213

214

215

Vp yaagBapsbIr XYyJI99H

30BILIOOPOX 85
Skill recognition

Yp uaaBapbiH 6aru 86
Skill portfolio

Yp uagBapbiH

rIPYMIT?I 86
Skills certification

Yp yaaBapbiH IIHHKHITII 86
Skills analysis

¥Yp yaaBapbIH TYBIIHHT
JI3LTYYJIIX 87
Skill upgrading

Vp yaaBapbIH ayauT 87
Skills audit

Yp yaaBapbIH XOMCI0J1 88
Skill shortage

Yp yaBapbIH X0PBOJIT 88
Skills transfer

VsiH XaTaH cyprajr 88
Flexible learning

Yuaayyary 89
Candidate

YHar3 89
Assessment

Yuaarasuuii apra (yyn) 89
Assessment method(s)

YH2Ir39HMI 0aTajraamuiT 90
Assessment verification
YH3Ir3Hui yiupaamk 90
Assessment guidelines

YHIIr9HUI XSHAJT 90
Assessment moderation
YH2Ir33HUI MaTepua 91

Assessment materials
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216

217

218

219

220

221

222

223

224

225

226

227

228

229

230

122

YHAIr9HUH TOrTOJII00
Assessment system

YH2JIr39H1HA X3pIrca
Assessment tool

YHOIrHAH aKNJITAaH
Assessor

Yp amur

91

91

92

92

Efficiency

Yp ayHa cyypuican

93

00s10BCpOJI
Outcomes-based education

Ye TOHIHITHXH33¢33 cypasianax
Peer learning

YHICOH YagaMiK

93

93

Key competency

X

Xauajara

94

Attitude

XocMor cypraJjiTbiH
TOI'TOJIL 00

94

Dual training system

Xor:KkIniH 03pXuIIITI
cypajiauard

95

Student with disabilities

Xe16/1M0p IPXIIINIT
Employment

Xoe16,1MOp IPXIIITHIT
JBMKUX X0TOJ100p

95

95

Employment support program

Xoe16,1MOp IPXIIITHIT
JAIMKHUX CaH

96

Employment support fund

Xe160/1MOp IPXIINITHIH
TYBLIUH

96

Employment rate

XeneaMepuiiH 3ax 3331
Labour market

96

231

232

233

234

235

236

237

238

239

240

241

242

243

244

XOrKJIHHH 03PXIIIIITIA UPTIAUAH
MIPI3KUI, YP YaaBap 96
Vocational rehabilitation

XepBox yp yaaBap 97
Mobility
XoTo00ep 97

Programme (education programme)

XOTOeJ100pT HIUJKHH OPOX 98
Transition programme

XyBHapaa xeaeJMep 3pxJiry___ 98
Self-employed

XyBHapaa 0n3Hec IpXJIX

cyprajirt 98
Entrepreneurship
education/training

XyBuiiH emuniin MBC-bIn
Oaiiryymasara 99
Private TVET provider

XYH aMbIH OMYHT YCIT
Tall1ariaJThiH TYBIIHH 99
Literacy rate

XYJ193H 30BIIOOPOX,
DOarajraaxkyyJjaax 99
Recognition, validation

XYHHIT XOrKJIUIH HHACKC
(XXH) 100
Human Development Index (HDI)

XYHHIT HOOLIMIH XOI KU

(XHX) 100
Human Resource Development
(HRD)

XYpT33MiK 101

Access
1|

aamabiH cyprair 101
Further training

axum cypraiar 102
E-Learning
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245

246

247

248

249

250

251

252

253

254

255

256

257

B |

Yapamox 102
Competence

YagaMuKua cyypuiican
cypraJr 103
Competency-based training

YagaMuKua cyypuiicaH

CYpraJThiH X0TOJ100p 103
Competency-based curriculum
(CBC)

YagamKuiiH MIpUYRIT? 103
Certificate of competency

Yagamkuiid caH 103
Competency bank
YapaMKUMH YHIT)I 104

Competence Assessment

YapaMKUIH YHYITIIHUH
TOI'TOJILIOO 104
Competence Assessment system

Yagamikraii 104

Competent

Yagamekujg cyypuiican
YHJIT) 105

Competence-based assessment
(CBA)

YapaMKUMH YHYITIIHUH
apra xaparcaJi 105
Competence assessment tools

YagaMiKuiiH J1eMeHT 105
Element of competence

Yanap 105
Quality

YanapbiH ragaaj (XeHIJIOHTHIH)
0aTaJIraakKuIT 106
External quality

assurance

258

259

260

261

262

263

264

265

266

267

268

269

270

271

272

YanapeIr 6aTajiraayyiax

Kypam 106
Quality assurance

procedures

YanapbiH coén 106
Quality culture

Yanap 13311J1YYI3X, 107

Quality improvement

YanapblH ayauT 107
Quality audit
YanapbiH ay1uTop 107

Quality auditor

YanapsbiH 6aTaaraaskuiaT 107
Quality assurance (QA)
YanapbiH 6apuMT OHYUT 108

Quality document

YaHapbIH A0TO0 YHIJIII) 108
Internal quality assurance (IQA)

YaHapbIH yIHPIJIATBIH
TOTTOJII00 108
Quality management system (QMS)

YaHapbIH XSHAJIT 109
Quality control

Yurayyary 109
Facilitator

11

[IaTnan cypajuax 3aMHaJ 109
Progression Pathways

HlaTascan yH311r33 110
Graded assessment

IIund yp yaasap 110
Emerging skills

OnuiiH 3acruiiH HAIBXTII
XYH aM 111
Economically active population
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273 I33MIICIH YagaMIKMIiTH
0aTajraaxyyiaanaT 111
Recognition of current competencies

274  Dacaat 111
Enrolment/Entry (VET)

275  DJcaryuja TaBUrIax
MIPIIILIMITH Iaapjiara
(MBC) 112
Entry qualifications (requirements)

276  DpxuiiH Onyur 112
Voucher
277  OJpcadauiiH MeHeKMeHT 112

Risk management

278  DJuTpenpeHep 113
Entrepreneur

279  SIBUBIH YHIJITI) 112
On-going assessment /progress
assessment
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